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CHRIS SMITH: That better? Okay. Thank
you. Thanks everybody. Good morning. I
appreciate your time. Again, probably take
about thirty, forty minutes based on the
(incomprehensibles pPregentations and comments.

This is an information session. TIt's not
going to be Q and A. Asg you can imagine, the
number of people in here, be here all day and
we've got a business to rum. So we'd like to
keep it thirty to forty minutes.

We have Phil and Marco is alsoc -- are also
going to =say a couple of words by way of
gsetting the scene, if you will, and trying to
close the loop on a lot of the information that
we've relayed over the last couple of months
just to make sure that everybody has the
information that they need teo make an informed
decigion during the voting at the end of the
week.

So if you do have any questions at the end
of the day, pleasge, pass those through as we
have been the last couple of (incomprehensible)
management and wafll] tryland get back to you
{incomprehensible) zo if you do have anyvthing,

please follow up as soon as you possibly can
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and we c¢an -- we gan c¢loge that loop to the
satisfaction. That maid (incomprehensible).

PHIL MARTINS: Well, good morning,
everyone. It'as nice Lo see all of you. I want
to first tell you why I decided to come down
here, because to a certain degree, as we talked
about this last week, I made a decision te come
down and actually talk to yvou about my personal
commitment and the decisions that I've made to
get this company and this plant in the position
it's in, and therefs a lot of things that have
gone on over the past few years that yvou aren't
privy to that has abeolutely secured employment
levels here at Oswego at a level that no other
plant (incomprehengible) has and a level of
commitment that myself and the top management
team that really no other plant
(incomprehensible) .

ILLet me take you back a few years. In
2010, we made a very strategic decision for
thig plﬁnt, and it wasn't one that waé
naturally decided on. It took a number of
different iterations, but I made the decision
te convert this plant into the autcmotive

center for North America, and I did that
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because the can market was declihing. I did
that because of a lot of other factor, but the
primary factor that we focuszed on wag the
capability of the (incomprehensible) and we
felt that it was second to none and it trumped
all of the other issues that we had to look at,
and there were many alternatives that we could
have done, but that led to at that time over

a ~~ over a $200 million investment here, but
when we made that decision, I made the personal
commitment to all of you to maintain the
employment levels here in (incomprehensible)
and we did that as we looked at the community,
we thought the resources here were great, we
thought the people were tremendously committed
to the company, and we felt we had a unigque
competitive advantage.

I want to tell you how desp that
commitment has been for me personally. About a
yaar later, we lost a hundred AT of business
that was resourced from Novelis to another
company and the Ball Corporation toock that from
ug. That mabterial iz produced here. When that
material is regourced, wa were faced -- I was

faced with a decision to either lay off two to
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300 people here in this plant, the
(incomprahensiblej couldn't gupport all of you
or to make another decigion and support all of
yvyou and I made that decision.

I made the decision to close
(incomprehensible) and relocate all of that
product material here to support you, this
plant and the commitment we had made to you,
the products, and the automotive sector that
wa'ra going into.

The rasult of that was 140 jobs were lost
in (incomprebensible) we closed the plant,
people had no decigion on that, and I did that
because we had made and I had made a commitment
to all of you that we were going to grow this
plant and we were going to keep the employment
levels steady, and, in fact, as Chris will say
a little bit later, we added 200 new joba
{incomprehengible) .

Through that process, I saw a tremendous
cocllaboration bhatween the management and all of
you as we relocated that material here and that
went extremely well, and I also saw an
organization that really worked together

through some difficult times az we launched our
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new HRP system here, and we could not have done

that without the help and the assistance and

the knowledge that all of vou had.

Baged on all of that, we decided to expand

again, We've added another cash line here that

we contracted (lncomprehensible) with Ford.

We

now have a commitment in this plant and in this

community that secures your future today,
tomorrow, and your family's future.
It'z a more profitable product mix that

wa're making, and, fundamentally, we'wve

invested over $400 million, and if you read my

letter last night that was sent out, it's ove
$450 miilion here to do all of that.

S0 when we talk about this decision that
you're golng to make, I just want you to know
that over the last couple of years, although
you may not have realized it, the level of
decigion-making in my cffice to support this
plant has been gecond to none, and the
decigions I have made that benefit of you to
continue that have lost -- some of the people
have lost jobs because of that. 8o this i=s
pargonal for me., I have mads a tremendous

aeffort to support you and we will continue to

I
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do that to go forward.

I'd like tm'bﬁing Marco up to talk a
little bit about more specifically what we're
doing on an attribute basis to make that work
for you as we move forward.

MARCO PALAMERI: Thank you, Phil. Good
morning, everyone. I really want to -- to
gtart saying that we are here today for two
reasons mainly. Number one, we care about you.
I think Phil said that already. Number two, we
heard your (incomprehensible) management. We
have heen working very closely at leagt at this

stage, the last few months (incomprehensible)

 trying to make changes to really get to your --

to the points that (incomprehensible).

I'l1l start with your wage compensation.
That was one (incomprehensible) that we got,
and if you look at (incomprehensible) that we
have your package there, on top of that
package, you have five percent increase in
salary for this year plus a bonus of a $2,500.
This is very rich., This is richer than any
other plant in (incomprehensible) is a very
competitive plant. No other (incomprehensgible)

that's the (incomprehensible) after talking to
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Chris, after getting (incomprehensible) and
that's very important.

There's another second concern you
expressed which was regarding
{incomprehensible) schedule for the ghifts, the
twalve-hour shift (incomprehensible) and we
declde that there is no need for change there
for the time being, no change in that.

The meggage here is you have to work
togather in the future, make sure that you
continue to attempt the demand of our
customers, and the automotive customers are
very demanding, and then we as a team have to
work together to make sure that‘we will gatisfy
thoge demands on thosge wvery demanding
customers.

Third point I want to emphasize, people
that are caﬁc&rn&d about patient. Our patient
fund is funded above what is required by the
Federal CGovernment. I*ll repeat it. Our
patient fund is funded above what is required
by the Federal Government. No worries there.
No worries there. 'There is no reason for ug to
change that, and I can assure you that'a there

and will bea there.
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For those of you that are on a different
system retirement package, it'®R -- our
retirement package is very competitive. When
yoﬁ consider the match we gave dollar-by dollar
up to 4.5 percent contribution plus the
five percent additional contribution that
Novelis makes (incomprehensible) fund, this
makes our retirement package one cof the most
competitive that I have seen in my whole
career. Just think about it. Absolutely
compatitive.

Final point I want to make and emphagize,
wa just finalized the survey (incomprehensible)
choice. Most of you participate. The
participation of those people was outstanding.
It was above eighty percent of the people that
participated in the survey, and you don't ask
(incomprehensible) unclear that you expect that
communication betwesen the leaders and
(incomprehengible). You got it. You got it.
Chris and his team is working hard to prove
that and they are trying to work hard to make
it better day by day, and that's a commitment
we have that we -(incomprehensible). |

Thig four point, I'm very critical

: ARl COURT REPORTERS
P: 412.288.5370 F: 412.288.58371
anthony@aacourtreporters.conm

A-0763




10
11
12
13
14
15
16
17
is
1%
20
21
22
23
24

25

Case 16-3076, Document 171, 05/04/2017, 2027448, Pagel5 of 257

(incomprehensible) because I know that they
were on the table, that we were discussing them
for the laast few months, but we took them away
because we heard what {(incomprehensible). From
now on (incomprehensible) have to be focused on
delivering the résulta of the auvutomotive
industry which are very, very
(incomprehensible) and we have to be working
vary close to make sure that we have flawlesas
execution in that -- in that -~ in that startup
in that (incomprehensible), and I can tell vou
one thing. ¥You continue to be
(incomprehensible) all the process, and if T
had the chance to participate inm that vote,
number one, I would make sure that T vote. I
would go there and vote because that -- you
have to, you have to speak for yourself, and,
pumber twoe, I would not «~ I would not
(incomprehensible) a union to speak on my
behalf. We don't neaed that (inﬂomprahansible).

We had fifty years history that show us
that we don't need (incomprehensible) please
dont't do it. Thank you very much. Now I
(incomprehensible) .

PHIL, MARTINS: Thankg, Marco.
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I want to cover two last points here that
I think are very important because I want to
take you a little bit into the realities of how
this will go and talk to you a little bit about
United Steelworkers.

The first thing that I want to tell you is
what you have here at Oswego and the
relationship that we've had for many, many
yveara la truly (incomprehensible). The
compensation i=s at levels that no other plant
in North America has. The level of inveztment
that I talked about is at no other plant
through the world that Novelis has, have we
invested this much, and the future is more
secure today than it's ever been for all of you
and all of vour families, aﬁd all of that has
been done by the management team, the
organization around you (incomprehensible) and
to leook forward to collabeorating with you.

That wasg a business decision, that was
purely what this was about. If this was purely
just about gomething whera we were trying to
save money, we'd uniomnize., It's cheaper. 1It's
more constructive in terms of what we have to

do., There'm a lot of things that go away and
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there's a lot of things that come into play.
You get forced overtime. You get lower mom&f;
lower annual compensation.

Just look at the start point that we would
do. We'd pull out the Paramount and the Terrs
Haute packagesn. You're getting less than
two percent (incomprehensible). They don't
have the same benefits structure as you do.
They don't have the same flexibility in the
work gchedules that you do, but that'= when we
would start,

It's a lower overall cost for the company,
and i1f I was looking at this purely from the
agspect of how can I save money and how can I
run this businegs more lean, I'd say yeah, do
that.

But I'll be honest with you. That's
absolutely the wrong decision. It's the wrong
decigion for the business, it's the wrong
decigion for youw, and it's the wrong decision
for your families. You want the flexibility.
We want the flexibility. You want the highar
wages. We want to pay you the higher wages.
We want to invegst here because of what you'va‘

done ovar many, many, many years, and we think
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13

we have a tremendous competitive advantage with
all of you in the operating structure we are
today.

We work with unions all over the world.
I've worked with them for over thirty years. I
gan tell you what you have today in Oswego is
completely uniqgque and you should preserve it,
and I want to talk to you a little bit about
who you're dealing with because there’s been a
lot of noise back and forth and there always is
in the (incomprehenszible) but the one thing
that struck me is I guess some feedback was
given to me that at the USW meeting you had two
or three days ago (incomprehansible) they said
that they filed no grievances against Novelis.

If you go on the website, you can look
this up, that the NLEB, those are grievances
that they have filed, the allegations that they
have raised. Why would one company say that
and do something else? You go look for
yourself. For me, that's what you're dealing
with., The truth cof this at the end of the day
ig you have something here that wa've invested
in that I've personally committed to make

happen for all of you that will pave the way
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for you and ymu# families and this community in
a way that has never been done before and.
that's what we want.

If I were you, I would vote no hands down.
I wouldn't even think about it, and to Marco's
point, you have to go vote, I don't want this
to become a businesgs decision. I don't want to
go down that path (incomprehensible). What I
want you to do is preserve (incomprehengible),
From a personal point of view, it's extremely
important for me that you know how big
decisions I've made to support all of you, and
when tﬁa wage isgpue came up, I said just give
it to them, we need thege people.
| S0 vote no. It's the right decigion for
you. It's the right decision for your
Families. Most importantly, it's the right
decigion for the future. Let me turn it back
ovear to Chrié.

CHRIS SMITH: Okay. See if we can -~ why
are we here. Let's bring it back into
grassroots if you will and build on mome of the
words that Marco, that Phil héve already
mentioned.

It is about you, your family and your
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future. Everybody is dependent on your
paycheck. Simple az that. 8Sc as you go
through the process over the next two or three
days and get to the point that you're hapbpy
with your decision, let's make sure that you
really take into consideration everybody that
ig going to be affected.

It's about change, but it's about positive
change that we ghould be a hell of a lot more
excited about than what seemed to be the case
over the last couple of monthas. Lots of things
golng on, lots of distractions.

Two years ago, if we had the énnmunqamants
that we made with almost $400 million being
invested in this facility (incomprehensible).
Loek around you, guys. HEverybody's got
gomaething else on their mind. We are not
étepping back to understand the opportunity
we've go got in front of us, and by doing that,
we're not going to make the most of our
opportunity.

It'g about growth, $400 million, 200 new
jobs. Now we've got to deliver. -The contracts
are in place. It's ours to lose. Just think

about that. When else in your careers have you
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ever had this given to you on a plate by way of
being able to secure your job and know what we
can do in terms of contribution as far ag the
Novelis portfolio and contributing to ths
bottom line. Think abeout that opportunity.

It's about communication. Phil already
mentioned, Marce commented also we've got to
improve that. I'm not going to have an
argument about it. I'm not here to give
excuses to why 1it€'s not at the level we would
like it to bae. What I can promise you is it's
going to get better.

When I had the opportunity to come back
here twelve months ago having spent the
pravious three years'working in the automotive
buginess from a commercial point of view, it
was great to be given the aﬁportunity to come
back and then deliver ﬁn gome of the things
that I had been working on apemiﬁicallﬁ with
the Ford account for two of those three years.

One of the concerns I did have, though,
obviously, coming off the safest year in the
fifty~vyvear history of this plant is how are we
going to beat that, how are we going to

maintain that level of safety and focus when
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there's going to be s0 many distractions and
upgset conditions around the facility itself.

With a huge construction affort and since
then {(incomprehensible) that wa're all now
aware of, you guys are going have to be able to
awivel. ¥You're going to have to ba aware of
the respect that you're going to have to give
to the equipment and the circumstances you'lre
going to be on a day-to-day basis twenty-four
hours a day seven days a weak. So it's always
going to be a challenge. -

The design and comstruction of the casgh
lines, most of you know better than me what
it's like to try to work through those
(incomprehensible) and the fact that we were
able to safely construct that facility and do
so much work witbhout injury before the roof
even went on is a credit to everybedy who's
involved.

Fulfilling the terms of the contract, I
wouldn't say that I coﬁld recite all thirty
plus pages, but trust me, in over fifty-two
magtings that I took part in in Detroit with
Ford, it's a pretty aatailed, vary compelling

and a very demanding contract. We're locking
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at supplying 147 KT a year for a six-year
period to fulfill our contractual obligations
as far as Ford is concerned on a product that
we've got no track record as of yet producing
out of this facility.

fou imagine the magnitude of that
commitment and how we need to be focused if
we're golng to be succeagful in delivering
(incomprehensible). Failure is not an option.
We joke about that as a phrage in many
situations. Nothing could be more appliﬂ&ble
to using it as far as this facility and this
contract iz concerned, and the time line,
fortunately, we were able to break ground two
manths before the contract was actually =signed.
We already knew at that point that we
(incomprehensible) with a plan that Ford had as
far as launching that wehicle, we had to make
that move if we were geoing to give ocurselves a
fighting chance to (incomprehensible).

We were able to do that, but you lock at
what wea have ahead 6f us. Not only do we have
to construct what was and is a state-of-the-art
Eﬂéility ag far as the cash lines are

concerned. You had to approve that technology.
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You had to qualify the material not only here
internally, but also with Ford. 1It's a pretty
impresaive list to do in a short period of
time, but we're pretty close to getting there.
Just think of what we've done
{incomprehenasible) concentrated on the busginess
and not being distracted by anything else.
It's possible.

Some of the concernz that I didmn't
anticipate when I came back twelve months ago,
competition. You all saw recently there was
announcement (incomprehensible) were investing
in 2150 milliqn in a cash line of their own.
For the automotive businesgs, that's great.
Their potential supply base has now increased.
It shows thﬁt the aluminum industry ia
committed to satisfying their needs, but bring
it a little bit closer to home.

That also represents competition for
Novalis. That represents competition for
Oswego. If the demand and the numbers that we
gsee asg far as that demand for aluminum going
forward are real, and pretty confident they
are, chances are'they won't gtop at one cash

lina. ‘here will be more, which means that
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they're going to be bidding at the same table
as Novelis going forward for any other programs
outside the F150, and that's in our back vard,
guysa. Thia iz not Burope. This is not Asia,
This is a ashort £light. So just bear that in
mind.

It's not a God-given right that all our
invegstments are going to keep coming here if we
AOn't deliver. 8Simple as that. I didmn't
anticipate the pogsibility of dealing through a
third-party. There's no way we can be
succegsful being represented by someone who hasz
limited to no knowledge of our business, has ﬁm
understanding of the commitmentsz that we have
from a contractual point of view with our
customers. There's no understanding of
strategically where Novelis is going as far ag
automotive is concerned worldwide., How is that
going to be anything other than a distraction
ffnm what we do on a day-to-day basia?

As we're gitting here this moruing, let's
be honest. We have a distracted and divided
workforce,\sdmething that twelve montha ago I
would never have dreamed of saying it was

{incomprehensible) but let's be honest., That'®z
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where we are today and that ig not a
(incomprehensible) that's going to bring us
puccess going forward. Thisg iz the focus that
Ford and the money that Ford has aspent as far
as launching this vehicle. Just look at this
picture.

SPEAKER: Ladies and CGentlemen, please
walcome Ford Motor Company's group vice
president, global product development, Raj
Nare.

So there you have it, a new era in Built
¥Ford Tough. We've taken the best truck in the
world and made it better in every way. This is
our toughest, smartest, mogt capable ¥150 we've
ever done setting the standard for the future
of trucks. The new F150 utilizes new materials
that are improved durability and capability
(incomprehensible} and boost=z gas mileage. The
rock sclid frame and body are what sets this
truck apart. The fully box frame uses more
high strength steel than ever. In fact, it's
stronger than the steel found in some of our
competitors' heavy-duty truck frames. Plus,
the body's made from a high-ztrength aluminum

alloy that's lighter and mnore resistant to

21
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dents and corrogion.

Overall, as much at 700 pounds of weight
have been saved helping the F150 tow mora; haul
for, accelerate quicker, =top shorter, all with
batter gas mileage, and, of course, the FL5ED
also exceeds or legendary Built Ford Tough
truck standards.

The F150 has undergone more than
10 million miles of Built Ford Tough torture
tegting. Most important to our customers, of
course, is capability, and the F150 delivers,
and it starts with power and the choice of four
engines including an all new 2.7 liter eco
boost V& with auto atart stop. This engine
delivers the same power as some mid range V8'g
but with better fuel economy.

We've loaded the F1l50 with eleven class
exclugive features such as lighting where our
cugtomers need Lt most for capability around
the clock. Cuatomers will also appreciate our
(indecipherable) for 360-degree camera view
which helps with narrow off-road trails and
tight parking spots. In the bed, our patented
box (indecipherable) system, handles everything

from loading ramps to cargoe dividere, and new
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and improved apps help drivers quickly find and
organlze information from gas mileage to
towing .

So, Ladiesg and Gentlemen, this iz the new
¥Ford F150, the toughest, smartest, most capable
¥150 ever, setting the standard for the future
of trucks.

80 we invite you to come down and take a
cleoser look for yourself, and we'll all be down
here to answer your guestions. Thank you.

CHRIS SMITH: Pretty impressive.

Something we should be proud of having the
opportunity to be involved with. No doubt
about it. Couple of other facts. The beast
selling wvehicle in North America for the past
thirty-two years (incampfehenaible). Look at
what we have at risk, what they've committed
to, the responsibility they've given to us to
make sure that that thirty-two years is
extended In termg of thelr sales projactioﬁs.

We have a huge repponsibility here. Last
year they sold over 760,000 vehicles. Our
contract saya that we have a certain percentage
ag the lead sluminum supplier to that vehicle

to gsupply to their sales projections. As that
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number increage, 20 does the (incomprehensible)
out of thia facility.

Why would we want to dc-anything ko
detract from our ability to do that
(incomprehengible) . Juet take a step back.
Look at the magnitude of this project. Look at
the commitment that's already been made by two
huge companies, Novelis and Ford. Lwok at the
expectations that we have on our plate going
forward that we've contractually obliged to
deliver upon.

Failure is not an option. We are the lead
supplier. We can't build half a truck
{incomprehensible) do their bit
(incomprehensible}) we're late, we have gquality
issues, we haven't got a supply chain that's
got to support this volume of material, we
can't guarantee that we can have two-week
supply of all 126 specifications
{(indecipherable) at any one time, that's going
to be the result, guys.

The whole automotive industry is looking
at the aluminum suppliers in North America to
see if we're really up to the task. They had

gix steel suppliers providing their material
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prior to this. Essentially, now they
(indecipherable) ourselves and Alcoa with a
small percentage form {incemprehensible). 3o
their supply base ig shrink.

80, again, look at the risk that they've
taken and the faith that they've shown in us by
signing that contract for the whole six years
of thia program. Take a deep breath and
understand what that could mean for us when we
do it right and when we hit it out of the ball
park and the other opportunities that are going
to come after it once we prove wa can do it and
we can be succesgful on a sustainable basisa
(incomprehensible).

What's the impact 1it's going to have, you
and your families, your security, and for this
facility. This is only the beginning. Again,
+E we do evervthing right, and I know we can,
the 3200 millimn announcaed in PDecember for a
third cash line, hell, three years ago, we
didn't know what a cash line was. You walk out
to the cash area now, I mean, you can't help
but be impressed (incomprehensible) credit to
everybody that's involved in it. It's pretty

cool .,
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$400 million announced in investments ovar
a three-year period. Where else in this part
of the world have you had anything to rival
that? In fact, you'wve probabkly heard the
opposite (incomprehensible) closings
{indecipherable) downsizing. But what's the
conmmon denominator to all of that? And you can
look this up yourself (incomprehensible).,

200 new joba, a hundred of which are
already in place. Again, what other Ffacility
within an hour's drive from here are offering
that same opportunity. I couldn't find one. I
looked before I actually put that together
(incomprehensible) vou guys.

But it's not a slam dunk. I£f this was
eagy, everybody would be doing it, but it's
worth doing for so many of the reasons that
Marco and Phil have already gone through, for
what you already know yourself.

What are the other opticnsg? As Phil said,
with that (incomprehensible) that we lost, if
we didn't have automotive today, what do you
think we'd be (incomprehensible) juast ask
yourself that question (incomprehensible) as

far as the opportunity we have in automotive.
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I don't know where the next opportunity would
be of this magnitude twenty-five yeara from
now. Can't even envisage what that would look
like or what it would be,

I would argue this is the one opportunity
you're geoing to have in your careers to have
guch an impact on the performance of Novelis.
I don't know of another industry the gize of
the automotive one in North America that you
are ever going to experience. Why would we
want to do anything that would detract from
that?

I'm not going to make excuses, I'm not
loocking for an argument, but we got off track
the last year. We had a lot of change in a
short period of time and we lost focus a little
bit, I guess, on zome of the things that for
the previocus forty-nine years
{incomprehensible) but lessons have bean
learned. I think you've meen that by our
ability to come back with the concessions we
put on the table in January. Working with
Atlanta, we understood that it's not
necesﬁarilf one size fits all when you look at

all the other plantg around North America and
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we were able te put those concessions on the
table.

Relationshipa have been strained. Look
around you, your peers, your crews, calleagues,
friends, families even, unfortunately. A lot
of nodding heads. That'®s not somewhere we want
to be, guys, going forward. We can't afford to
be there going forward. There'a too much at
stake herea.

Everybody has a respongibility to make
this successful. Just becausge the cash lines
get all the publicity, if we don't accept that
order, process that order, cast that material,
hot roll it, cold rell it till it gets to cash,
everybody has that regpongibility. Cash is not
a Band-Aid to make up for the mistakes that are
made upatream.

The RFA hag a commitment to
(incomprehensible) per hour in terms of coils
par hour, good material, on time, in full that
we have to deliver to the customer. Evervbody
in this room and on this site has a
respongibility that we do what we can to make
gure that that is seamlegm, and not good two

cars, one bad. Every car.
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If we really are going to get our
avtomotive business in five years to roll in
wvolumes of 150 aaré a day on the hot mill,
we're going to need everybody's focus,
dedication, and understanding exactly what's
going to be required to de it.

For the 552, the F150, that will be the
higgest problem we have. If we do it right or
we convince the aute manufacturerslin North
America that we are a valid (indecipherable)
supplier, we can do it then a sustainable basils
going forward and we are the best option in
tovn (incomprehensgible) everybody here
{(incomprehensible} .

It's ours to loge, We have the first
(incomprehensible) in terms of the investments
that we already have. Now we need to deliver
and make the most of them. It's as simple a=s
that, but we have to change (incomprehensible)
over the laagt twenty-Ffive years ars never going
to be coming back, and strategically, as Phil
said, face the right decision, it's a bhetter
product for us, it's a more profitable product
and it's growing, a growing {(incomprehensible)

huge part of (indecipherable) just think of

29 |
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that. Our destiny is inm curx own hands.

Again, the opportunities and these
investments and the jobs it created, you won't
find a better deal in town, you won't find a
better deal ocutside of town, but we have to get
past the vote. If you (incomprehensible) the
workforce that we currently have will not bring
va success for the P150 or any subsegquent
programs. You all know that. You're all
living it. Right? This ia not the way we want
to come to work every morning. Thia ig not
when you want to wonder whether or not we'rae
going to go to the presa box (indecipherable)
i=s somebody going to have a different opinion
than me or where the vote's going to go.

That's not the way we want to live.

For thome of yvou who have been here a lobt
longer than I have, you know what we value here
'in terms of the culture. We don't want to lose
that. We don't want to get close to loging
that. We have forty-nine years of demonstrated
success of produciﬁg world-class aluminum coil
from this facility and we're in danger of
having one year taint that history. I don't

think that's the way we want to go.
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The next twelve months are critical.
We've got two construction sites. Are they
going to be around for at least another two
years? We'wve got a commissioning of two cash
lines, one of which is almost complete, the
other cone is2 just started, and the third one i=s
in ita infancy. We have an infragtructure
project almost $50 million going on here.
We've got an 81,000 square foot addition te the
{incomprehenzible) it's quite & challenge and
welve got to deliver on it.

The company have put thelr faith in this
workforce in making asure we do that. That's a
huge responsibility (incomprehensible) but
where elze would you want to be in Novelis at
the moment other than (incomprehensible)
really. Whao alsge hasg got those gort of
problems Lo regolve? I'd take it any day,
guys, any day.

Bringing in a union is a distraction that
will take us away from achieving ocur business
goals {(incomprehensible) but I believe every
word of that. Some of the things I've heard
over the last six months, at least I have a

voice, should I go for union. The charges that
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Phil mentioned earlier, give you a little bit
of detall behind that. First of all, overnight
there wag a lot of rumors spread about the £fact
that we actually filed those chargesg on
ourgsalves {(incomprehensible) that didn't
happen, guys. I promise you.

What the charges actually say in the
unfair working practice wasg all around the
concezsions we put on the table in January for
the time and a half and (incomprehensible)
overtime. So here's one scenario. If we
decided to say, yep, we're guilty as charged,
the result would be those concesaions would
come off the table and they'd be retroactive
the lat of January. That's the procass.

So when people say I've got a voice with
the unions, did any of you know that. those
charges have been filed and they <¢ould be the
congegquencas if we're found guilty?

I've got the document. There's documents,
coples all over the place. Speak to Mike
Anthony. Got plenty of them. Educate
yourselves. Take that five minutes and read
that éharge. S0 iLf having a voice is having a

charge filed like that on your behalf by the
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union, I don't think that’s anybody's idea of
representation. Let the chips fall where they
may. Read it. You really want to trust
somebody else to be in charge of your destiny
with everything we just spoke about for the
last half am hour. You're willing to put all
that on the table and let gomeone represent
you.

I'm neutral. You can't afford to bhe
neutral. If you have an opinion, you need to
vote. If only a hundred people turn up te the
voting sessions at the end of this week and
fifty-one veote yes, there will be a union in
Novelis Oswego. 8o if your wvote is no, still
ig important to go and say so. Please take the
time to do that and also consider the
consequences 1f you don't.

Let'a just roll the dice. Really, with
everything we just said, %400 million
investment, 200 new jobs already and you want
to roll the dice? Firat of all, please vote.

You know the dates. You know the times, We.

tried to make it as convenient as possible that

everybody will be able to do that with plenty

of time to spare. PFlease do that and vote no.
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On a personal note for those of you that
dontt know me that well and for those that do,
T came back here for a reason. The reason was
hbased on the five years that I enjoyed on the
hot mill with the understanding that I have the
oppeortunities from negotiating -- helping
negotiate the Ford contract and what I knew
about the culture and the people here in
Osweago .

I know there's going to be a ¢hallenge. I
convinced my wife that it was worth moving for
the ninth time in twenty-eight years to come
back to Oswego and be a part of that. I came
back here because I knew that we could do what
we had already committed to as far as that
contract ig concerned. I knew we had the
culture, I knew we had the right people, and
based on the fifty years of successes before, I
knew that when we applied curselves to those
challenges, we would be successful.

A union's not going to bring us that
succasg, guys. Look who's sitting here around
you at the moment. If the union was brought in
here, I bet my 401(k) you won't be loocking at

the same faces a year from now. People are
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going to leave. People are going to get
frustrated, People are gaiﬁg te feel as though
they're regtricted by a rule book. Feople are
going to get fed up at being treated in a group
with no individual, one-on-one relationships
with the management, with the procesa, with the
strategy to be repregsented by somecne who knows
very little about our business.

Do we really want to put all that on the
table and risk losing it? Just think about it.
Hopefully, this has been helpful. These are
facts, not promises. Please make an informed
decigion. Please vote., Thank you for your
time and your attention. As I said earlier, 1if
you have any gquestions, please pasas them up to

the (incomprehensible) thank you very much,
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CERTIFICATE OF REPORTER

I, Anthony J. Cordova, duly authorized
shorthand reporter, do hereby cerbify:

‘That the foregoing transcript congtitutes a
transcript of my shorthand notez taken as such
transcriber of the audio file produced and reduced to
typewriting under my supervision and control to the

best of my ability.

 March 30, 2014

Anthony J. Cordova, RPR, CFE, CS8R
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Min-U-Sepiptd AA COURT REPORTERS mix - primary
412.288.5370

A-0795



Case 16-3076, Document 171, 05/04/2017, 2027448, Page47 of 257

TRANSCRIPTION OF MP3 . IO BILE MEETING 2-18-14(1)

LABELLED Mareh 30, 2014
prior (1) 31:10 318 12:8,9;20:1;22:15; 10:21
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332 17:16 17:10 SPEAKER (1)
quafify (1) represented (1) safest (1) shift (1) 217
19:1 20012,35:% 16:22 86 specifically (2)
quality {1) represents (2) safety (1) shifts (1) 7.3;16:19
24:15 19:19,20 16:25 8.5 specifications (1)
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square (1) 24:23,25 16:21;35:2 truth (1) uses (1)
ERY supply (5) thanght (2) 13:22 21:20
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strategically (2) team (4) la:4;27:14 28:5 15;30:6;33:11,13,14,
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34718 thivd-party (1) 21:16;23:7 28:16;33:11;35:4,15 16:1;20:11;21:13;
successful (5) 20:11 truly (B npon (1) 30:10,16,25
18:8;20:12;25:13; thirty (4) 11:9 24:11 website (1)
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33:12 27:2,18,29:2 20 81,000 (1)
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9:9,24:22:25:7 10 (1)
whao's (2) 22:9
17:18;34:22 126 (1)
wife (1) 24:19
34:11 140 (1)
willing (1) 511
336 147 (1)
within (1) 18:1
26:11 180 (1)
without (2) 293
6:2;17:17 15t (1)
wonder (1) 32:15
30:12
word (1) 2
3123
wards (2) 2.7(D)
2121423 22:13
work (%) 200 (1)
7:4:8:9,14:9:22; 5:18;15:22:26:9;
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and colleclive bargaining rights. Initiation fess are
waived for sll current amipioyees and no dues will be
paid until your first ganiract has been accapted.

Yau hava the absolute demacratic right, pro-

teciar by Eadaral Lavy, to ergarfidd 0 )ﬁ_h.:fﬂ?ﬂ

Upited Stealworkers, ;

—==F

PRI
By signing this cerd, yau ar’e'; Frl"d'!‘ﬁ’i l'%’p\, £t ]

step toward achieving a genuine voice in %ﬂ,ﬁnﬁ 2l
decisions that affect you and vaur fﬁrm. D LEN

Q“‘) (>

YES! {WANT UNITED STEELWORKERS UNION REPRESENTATION!
I HERERY AUTHORIZE THE
United Steet, Paper and Forestry, Rubbar, Manufacturing, Enargy, Allied

Industrial and Service Warkers International Untor, AFL-CIO-CLC
(atsc known in shart as United Steelwarkers ar USW)

TO REPRESENT ME IN COLLECTIVE BARGAINING,

- o s o . '
Name | f h'ﬂ' 'c"'-—*,,\f { ffﬁ\ A52-198A
(Pt [ . ) Fhone
] o ) e )
veme sddress 9ol (I <o
) -E‘»lmat or Rurgt Rouwte
! f«w‘ﬂ’:ﬁ 7 v 1AL i
City T —é/ Fip Code ‘
EYEY T ﬂ"@?,ﬂ.:f
Cata j Slgnatura {Da Nat Print Namul]' / I
Mac ot f s i <‘
Employed by: }.gcation i
fob ol D Sen i 24 & ;
Depar&m Shitt JIob Title Rata .
w::nws,,.é'ﬁﬂﬂ._ Ermail addrosg _ 1 vt '{T—‘—F }f Gy ‘-‘jf‘ hoc: Cory
i ind GOENE - .
Aﬂ:! you mieresied in juinitayg (ke Crganinng Sommities? Yon D (sws et sice) i

A-0806

Thin card will 55 used o securs Union recogaition
and collective bargaining rights. Initiation fees are
i waived far 21 current employees and no dues will be
" paid urtil your first contract has besn acceptad.

Yeu havs e abml.l:tn demacratic right nro-
tactad by Fadara] Lawlto(rBanigd 4hd join the
United Steelworkers.

Pl i B T 2R £l e e
G0 F TR
By signing this caf?:l ?w?re % I"m’fd]%ﬂrwrrgbr*ant
stap loward achieving @ gen (%heﬂ n:a in workplace
ll

decisions that alfact you gn amlly

L.

Ft-

This card will be used to secure Unian recegnition
and collective bargaining rights. Initiation faes are
waived for alt current employees and no dues willbe
paid until your first contract has been accepted.

You have the absolute demoqra'hd rughhpﬂ;

tected by Federal Law, tn organize and joitn the
United Steetworkers; 2 .=z 10 oy
-t C . .| [

By signing this gard, you aré taking an umportant
step toward achieving a genutnewo}ca, ih workplace
decisions that affect you and-yolir famity: 1 -
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YES! } WANT UNITED STEELWORKERS UNION REPRESENTATION!
| HEREBY AUTHORIZE THE
United Steel, Paper and Ferestry, Rubber, Manufacturing, Energy, Allied

Industrial and Service Workers Infernational Union, AFL-GIO-GLC
(alsa known in shori as United Steehworksrs or USW)

T REPRESENT ME IN COLLECTIVE BARGAINING.

N /——/alfc/ Corbsost 2l -4l

(Priny

Fhana
Home st Zf&éﬂ&m:sapﬁag_f)__
Streat ot Rutal Poyls

g ocno AL 1B/ & L

City State Zip Code
- - ’
Cate Signatira (Bo MetPrint Mart)
AR y 7 Lo
Emplc:yed hy H Location -

em gt 07 pager 2é

tlepartmﬁ ! Shitt Jab Tite Rate
WimeLg Emall address

Are yau Intgrastad in joining Ne Crganiving Committer?  Yue D (GM 5’;5 '_:")
586 other Lide

A-0807

This rard will be used to secure Union recognition
and collective bargaining rights. Initiation fees are
waived for all current employees and ho dues will be
paid until your first contract has been accepled,

You have the absolute &a‘i’ﬁ’claaﬁ“&!tlﬂ@ RIG-

I to organize and join the

tected by Federal Law,
United SteatworkerG .7 411 1) HYC hlg2

Jan important

By signing this card, you are t
n workplace _

step toward achieving a genyin
decisions that affect you and-y df}
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YES! IWANT UNITED STEELWORKERS UNION REPRESENTATION!
| HEREBY AUTHORIZE THE ‘
United Stesl, Paper and Fmestry, Rubber, Manufactuning, Energy, Allied

Irdustrial and Sarvice Workers Intemationat Union, AFL-CIG-CLE
{also knawn in shori &3 Linited Steelwarkars or LISW)

TO REPRESENT ME N COLLECTIVE BARGAINING.

Hame A}M HOLAS @MY’ (.%!f)gg?*ml,)
s 2390 Dugs S, Wl
Osweee VY \%1 Xe

A Zip Gl

[a)18/3 _ Thdd Lo,

Eignature {30 Mot Frint Name™

Nove, s TRC. FRwELe

Employed by Lealion

Qe mer e [ WEdex a‘} "l (4
') Shilt Jab Tithe

Emai Q“\r‘/ PP ¢ Ydﬂwo (oM

GO 504 =——a—
(#en olher slde)

Ase youz intgRgstad in jolning the Organizing Commttas?  Yex m

A-0808

This card will be used to secure Union recognition
and collective bargaining rights. Initiation fees are .
waived for all current employees and no dues will be
paid untll your first contract has been accepted.

You have the absolute déindbrtid 18, pro-
tected by Federal Law, to organize and join the
United Steelworkergyj ;¢ Hd £ HY[ b7

By cigning this card, you are m

slap toward achlewng a genyj
decisions that affect you amgy

n important
workp[am
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- YEER! lv‘f J”UNII"‘D 1 cE-L.WDHﬁ:hb LRI hESE RSN AL ;
" Unhad S"ﬂ“f Pn;snr and Forgshiy Aubl AL &nng Eneigh,
ln.:!.r | arul Bé irkers | ka 'mim”x'iawmun AFLGI0- CLC

This carg m & used 1o sccure Union ref*ugmuon :
and callective bargaining rights. Inttiation fess e

walved for al} current amp!oyeaﬁ &ng no| duas w1|l bm
pam unt.! vour first coﬂtrac:t Hds been mmept:zd

You ha\»‘e the absoluite

WY.,-LW;_,\_” i,

sierai

- and caliecﬁ'fe bargalm g 5. ' &
\.\a}ved for a!l current emph:ny 85 and no‘due% will ba

T L "r-/\
By ‘Signing this c:ézrd c:um’_“ 2 teking lr{ii[

ch have the absolu_”
tect Feders
- Um,ed_ﬁta_&twarkers. '

By sagmng this card, you - are'ta! mg

step toward achlevmg a mmurg dn Wﬂrkpl
dE‘CISICﬂ'S that aﬁect you arg g%g

o
ST e frdlil

A-0809
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YES! FWANT UNITED STEELWORKERS UNION REFRESENTATION!
I HEREBY AUTHORIZE THE
Unlitzd Ste;ell, Padpgr and Fﬁresklry, lfiubber,t Manluaacturingi{ngllgybtl'l:ied )
ndustrial and Service Workers intarnational Union, AFL-CIO- This card wili be used to secure Union recagnition
{alzo known in shart s Unitad Steabvarkers or USW) . Y o
TO REPRESENT ME IN COLLEGTVE BARGAINING, and collective bargaining rights. Initiation fees are
o waived for all currant employees and no dues will be
(r;ams; Y Z ,/ )-7('/ RSS2 T paid until your first contract has been accepted.
t Phone '
Qf Lo LTF
Mome acdmss £ & & Btmaﬁrﬁﬂﬁﬁ/ You have the abst)]utﬂ}ﬂgﬂ@afﬁglﬂﬂﬂlt pro-
SIE D L %ﬂﬁ 3 9/ tested by Faderal Law, to organize and join the
Ty / _ Qut T Tip toda United Staelwurkers o ud £ e hiGz
4 /? e ly‘@ - . t i
Dale™ ¢ Wslsnmum {De Hal Frint Matne) By signing this n:ard yeu are faking an important
PrOYEIITN , step toward achieving a genumtﬂ\lﬁfgehn workplace i
Bpiad oy; - cawn L ‘ : decisions that affect you andyd |
DemtsT D oPfeat pu28 you andgy ORI ;
Rapa Shift Job Tite Rata
Wikness N il adkoss ""‘m,.
Ara you interested in lnln.lng the Organlzing Committes?  Yea D (iglsn’t?)ir ﬂd:;w ,_ e

A-0810
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tLnti 3 'W‘U '-J?‘IHEU ol m:uuwrc'\.::h::u m\uu.u gt ot el o § 7 TV UL NI
- - "' HEREBY AUTHDR ‘ .
United S!«a-el. Papar and Fareafry, Rishbar, Mahiufaé{ ., Energy, _ : .
lndusmai and Service Workets Internatic? run;an, AFL-C!O CLG : Thls i wu[' be used tc: ssclre Unicn recogn;uar. '
-+ {alsb kaiin Tn short ds United Steg sw). and collective bargaining rights. Iniliation fegs are * .-

wawed for atl current empioyaes and no dues wn]! be

dine voicea, tnﬂorkpla 2

your _ m\"\?lt’:}

Pajie nﬂdFD‘”:
Idy trial‘n g ;

and coilectwe bargamlng nghts
' wawed for all | qurrent amployaes and no dues will be

_gjed by Egggl rgl“Laﬂ,tt
Uruted Staelw mse;«s. 0

Ey. ssgn ng tris Cn!'
step mward acﬁj mg

-‘ “This card wﬂl' be used 0 secure Uition; Fecodnition
‘and coilactwe bafgatning igh

A-0812
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YES! | WANT UNITED STEELWORKERS UNIOM ~— “PRESENTATION!
. | HEREBY AUTHORIZE THE
United Steel, Paper and Forestry, Rubber, Manufacfuring, Energy, Allied

Industrial and Sarvice Workers International Union, AFL-CIO-CLC
{also knowr in short as United Steetwarkars or USW)

TC REPRESENT ME iN COLLECTIVE BARGAINING.

‘Namer LUY‘\L Mt(ﬂ'q .?63,“}7%

{Print) 3 Phona

6% Diudc e SH

Strest or Rurat Redite

Homa address

Wy o Ay /ety
City iy Zip Code
T Sl e WDl e
Dale ) Sigraita (G Net Print Nama)
ﬂuv&[rn; byuwiiy g
Employed by: ; ocall
~ B proYFclea 2.5
Depart Shift Jak Tile . Ral N
w.llneas Erwil address FGJ‘J‘H v r')' 8o K, Ib l‘ R\ﬂa N

=¥
601 5/05 e~

Are yau interastad in joining the Srganizing Committea? Yaa .
. {mee othar side)

¢

.\ ./]\.u e

This card™will be used to secure Union recognition
and collective bargaining rights. Initiation fees are
waived for all current employees and no dues will be
paid until your first contract has been accepied.

You have the absolute dénbdiitic fight, pro-
tected by Federal Law, to organize and join the
Unitad Steetworkefy) : 0 Yd £ EITHT

an impariant

ick in workplace .
B

By signing this card, you ar
siep toward achieving a gepui
decisions that affect you and

A-0813
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YES! | WANT UNITED STEELWORKERS UNION REORESENTATION!
| HEREBY AUTHORIZE THE
United Stes), Paper and Forestry, Rubber, Manufacturing, Energy, Allied

Industrial and Service Workers International Union, AFL-GIG-GLG
{@lse known b short as Uniled Staelworkers or USW)

TO REPRESENT ME IN COLLECTIVE BARGAINING.

&zmt;\)i}&i’ﬂ/ ﬂ?m[c/t% e (:?/f;k-s") 30
nit; Phong
s LA Kt Vow ST

Stmnt ur R Route

Hatre

S Ceds € /3208
Ly 7

‘_lea 710 Loga
s{alaslss MM A’Z,&"ig
ale T it Brint Name
ASpsefis J

leration

Emplayed by: (e
{&m ﬂliL .6 {::/gag‘/r.'d}## 42 F0 v
Job Title Rate

Deparim ; Shift

Wilngs: Emall address i
e L

Are you i t in joining the Qrganiing Gommitea?

YES! |WANT UNITED STEELWORKERS UNION REPRESENTATION!
) HEREBY AUTHORIZE THE

United Stesl, Paper and Foresiry, Rubber, Manufacturing, Energy, Allied
industrial and Service Workers International Unian, AFL-CIO<CLC
{alsa kriewh in short 35 United Stestworkars or USW)

TQ REPRESENT ME [N COLLECTIVE BARGAINING.,

' {pmyﬁﬂa Mulvikil ( Fn'ﬂ(ﬂj}*ﬂ?‘*]
Home address I‘q DL«fbl"\ ‘;‘\"

reno

601 6/05
{=me other side)

grT—

‘a8 D

Stravt ar Hursl Route

Abvelig

Laiatfun a

Ernipleyed byt
L€ v."_( t l:_ callel”
Depaltu i Job Tite Fate
Wiliteus = Ernail dddiess
801 R06 e

‘Yo D

Aie you inlerealed  jeining the Urganirlng Committee? )
(s other sida)

YES! 1WANT UNITED STEELWORKERS UNION REPRESENTATION!
| HEREBY AUTHORIZE THE
United Stasl, Paper and Forestry, Rubber, Manufacturing, Energy, Allied

Industrial and Service Warkers Internaticnal Unlor, AFL-GIGCLC
{alse krown In shart as United Staeiwarkers or USW)

TQ REFRESENT ME IN COLLECTIVE BARGAINING.

e Willians_myen 230 G220
Home addraas ‘57 ;\.)0 g s-}'"b] 5 j‘-‘" ‘Am’ﬂ"“

Stragtor Bural Balla e

MeMieo [ 510 |
Tty N Tip Caoe :
. GM LQMO !
] signature (Do Not Print Marm "“”—'-' i
Igyet b . J‘f ‘/lf . 7') !
FTployed by . calion !
ﬂm [NV AUR I (o |
Fapariougnt Ehit ob T R '
Withess Emall agdress e
Act yu intarestod in folning the Qrganizing Committee? Yes E,/EGSIDE —— l
[sra other alde) ‘

This card wil'be used to securs Union recognition
and collective bargaining rights. initiation fees are
waived for all current employees and no dues will be
paid until your first contract has been accepted.

Fay o
You hava the absolute dértbdritic/Aght, pro-

tected by Federal bﬁx ép organize and join the
United Steelworke Hd E u,f. bin

By signing this card, you &n an lmpOrtant
step toward achtevlng a genu@ £E m workplaca .

L

decisions that affect you ahd

This card will be used o secure Union recognition
and collective bargaining rights, Initiation fees are
waived for ail current employees and no dues will be
paid until your first contract has been accepted.

You have the absolute éé#n&y?l right, pro-
a

tected by Fedaral L?! . {o organi#e affldoin the
United Steslworkers. é 4] '/ o ’;’Jgo :
/ LEN

A-0814

taking 4 ibsggnant

By signing this card, you
agUiigxnice in workplace =

sten toward auhlevmg

decisions that affect you :;f 67#@:{? ?m:ly

as

This card will be used to secure Union recognition
and collective bargaining rights. [nitiation fees are
waived for all current smployees and no dues will be
paid untit your first contract has besn accepted,

You have the absnlu@’u’ iﬁe&ﬁ'&:’g‘ m , pIo-
tected by Fed to organize ard join the
United Steeiwark K £ e A

H"-\-

By signing ihis card, you
step toward achieving ag

decisions that affect yolf 1 ﬂl_‘ﬂ@mily .

k:ng an lmportant
Afpice in workplace _
{31
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YES! | WANT UNITED STEELWORKERS UNION RFPRESENTATION!
! MEREBY AUTHORIZE THE :
United Steel, P?fer and Fotastry, Rubbar, Manufactu ng, Energy, Allled

"Inttustrial and Serviea Workers intemational Unien, AFL-CIO-CILC
(alsa known In short a5 United Staelworkers or ISW) .

T REPRESENT ME IN COLLECTIVE BARGAINING.

wre Qharles Cleupura e 343-6673

£hong
30 Wikoam e

" Blrestof Ruml Route

i/
b/;e’/é 4 Gcrﬁ%dj (QM :}%ﬁf 4
A orefin [z

Haoma addrass

1326

Zip Coda

Etnplayadby: T Lacatien ¥

KoL 4 2.5
Pepart it Jok Tijte ., Tale \{ (
Winesg; Ernal addreas ﬂ%(ﬂu‘f&‘;&{(m)\/f}@ d MQ'
Arer yO0 2! m;fﬁq the Omanizing Committae? Yes [:] 607 505 =~ '{:"'M

{2us ather alde)

Y e
L .

YES! |WANT UNITED STEELWORKERS LINION REPRESENTATION!
| HERERY AUTHORIZE THE
United Steel, Paper and Forestry, Rubber, Manufacturing, Eneegy, Allied
Industrial and Service Workers internationat Union, AFL-CIO-CLC
(8lso known in short as United Staslworkems or LSW}

TO RERRESENT ME N COLLECTIVE BARGAINING,

vare (NARK, FALERAMO 559 930~ 2354

{Printy Phona
Home a0irsss VLD 2 4 REH MGH O AVE
i Sirgat or Rural Raule
STETLin i o] 1315k
City States £ Coce
=3t Ar ey e
Pats " Bigrature (Do NoE Print Nama)
NCVZLg QSweby N
Ettployed by: ] Leseaitian
Rtmear iRty O oferatns Per G
DEanI&t 5 Ehift Job Title Rato
Witnes ....%ﬁ&_ Bl Addenss X
Ate yoy Intarested it jeining the Omanizing Committea?  Yes El BO7 505 waww

(se olher =ice)

YES! { WANT UNITED STEELWORKERS UNION REPRESENTATION!
{ HEREBY AUTHORIZE THE
Unitad Sieel, P::Far and Forestry, Rubber, Manufacturing, Energy, Allisd

Industrial and Service Workers international Union, AFL-CIO-CLG
(Bls0 knewn in shor a8 United Stesiworkers ar LJSW)

TO REPHESENT ME IN COLLECTIVE BARGAINING.

{i‘;r:; owRe PRTUY ﬁt‘nl.-l.tf“(aif
Hatme address P'— O, (% C}( 2'2’2-4—
. Straet or Rural Roylg
AL AET T LY (31 S
Cry Zin Code

2 f2e]i3

Datg F ! Slghatire
ADYE (S
Employed by: Location
T

Elf D CPERREN. (6 B
Deparipmeny Shilt Jab Titve Raln
Wlﬁ\em Email addrass
Ate you intarsdted in joining the Stganizing Commitiee? Yog D e

(5% other slde)

" This card will be used to secure Union recognition

and collective bargaining rights. Initiation fzes are
waived for afl current employees and no dues wilt be
paid untit your first contract has been accepted.

/l\ i‘j N,

You have the absolute demuoérgt"fa'jﬁﬂ\t, pra-
fo (rjgazjze and join the
-
FHEr 107

Unijed Steslworkers.

By signing this card, yoy at}fakipg an important
step toward achieving a &énﬁ@gﬁ%ﬁ in workplace
decisions that affect you and yo ity.

This card will be used to securs Union recognition
and coliective bargaining rights. Initiation fees are
waived for all current employees and no dues will bea
paid untif your first contract has been accepted.

You have the absolufebHefigerdtifFight, pro:
tected by Federal Law, to organize and join the
United Stealwork%ra.:r Wd El IR

By signing this card, you are taking an important

step toward achieving a genufilavbhis in workplace -

decisions that affect you afid yidit Tamby.

o

This card will be used to secure Union recagnition
and collective bargaining rights. Initiation fees are
waived for all current employees and no dues will be
paid untit your first contract has been accepted.

You have tﬁe absolute G‘J&\Jérhﬁ&fﬂﬂ pro-

tected hy Federal ngi to organize and join the
United Steclworker

B ET My ng

W

By signing this cerd, you are takjng an jmportant
step toward achieving a gending Molte in workplace

dacisions that affect you and

filee

@

A-0815
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YES! {WANT UNITED STEELWORKERS UMON REPRESENTATION!
' | HERERY AUTHORIZE THE
United Steel, Paper and Forestry, Rubber, Manufachu,..g, Energy, Allied

Tndustrial and Service Workers [nternational Union, FL.CIO- LG
{mito Known in short as United Steelworkars or USW)

TO REFRESENT ME !N COLLECTIVE BARGAINING,

e _ V5 Pepds (315\ 105~ 5450

Phone

Homea adrress 15’ FW“L“[.I“V‘Q Sl‘
Siewat er Rural Route
04y N [
City - aha Zip Code
iy o
Datd T Signadure {Do Not Pl Name) -
Nowls byt Corndy B, ”\ Béuenn Y
Erplayed by 1| seation o
Hat Ml D) Blog Tk, Pa. 4 mard-

Dlapanman : 5l Jub Tiis Rals
Witnese Email pddress .50 ‘31'\ . -?'627‘(':" @){n.bﬁ 0 G?M
Are yety Inbiasiag i jeibing e Organiing Commitae?  Yes [ | SQ1S0S e

(see othar sids)

YES! FWANT UNITED STEELWORKERS UNION REFRESENTATION!
'HEREBY AUTHORIZE THE
United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied

industrial and Service Workers International Union, AFL-CLO-CLC
{aht Krown in short s United Steefwarkets of VSW)

O REPRESENT ME,J COLLECTIVE BARGAINING.
1{ /1 \j«ww <fo:1 2353
» 3() Phone

'HQME( 517 tar uﬁhl Rnu&e
Mo N i : -
3 Tip Goder
N\

Signature (Do Nm Prlht o u) ({

50 s ‘ii"""“ﬁ% S|

Jub il Rate

£ RR [
' BT BI05 e
(oo ather side)

NMI‘M
{PHhg) =

Dapanm r\l.

Witnag Emall Rddress
Yo

Are e Interastad in jeining the Organlzing Commiltau?

YES! | WANT UNITED STEELWORKERS UNION REPRESENTATION!
| HERERY AUTHORIZE THE
United Stee!, Paper and Forestry, Rubber, Manufacturing, Energy, Allied

Industrial and Bervice Workers International Union, AFL-CIO-CLC
{also known in short 25 United Staelworkers or USW)

TO REFRESENMT ME IN COLLEGTIVE RARGAINING.

Nama ]Qﬂ'\{mwhiﬂ PLF’C{E '3‘{2’“57‘1’6
{Frint) o Phone
I
Holtie addroas Z ?5’ o ¢ = =T
Streat ar Rural Rauta
5w egs g,:u v JEI26
City tatn Zp Caog
P Yy gl gm0 £,
Do Signatura (Do Not Print Name)
Slovedlls Geribm p2Y
Emglaysd by e Location
ol
emetT G s g
Depa it Shift Jig Title Rute
wnme:c‘ﬂéﬂ_h“_ Ermall address
Arg you: intorestedd in joining the Organizing Cemmittea?  Yes 601505 ==~

{voe olhier side}

A-0816

This card will be usad io secure Union recognition
and coliective bargaining rights. nitiation fees are
waived for all current employees and no dues wili be
paid untlt your first confract has been accepted,

You have the absolute HEMBCTANd 410t pro-
tected by Federal Law, tu erganize and join the

United Staelworkergﬂ 58 Hd €1 LY R i

By signing this card, you ara gkm an important
step toward achieving a genu;n dlin workplace .
decisions that affect you andybUp {3

(2

H

This card will ba used to secure Union recognition
and coltective bargaining rights. Initiation fees are
waived for all current employees and no dues will be
paid untit your first contract has baen accepted.

You have the absolute democratic righty 8rd) 7%

tected by Federal Law, to organize and join the
United Steelworkers. G0:L yy

step toward achieving a genuine voice in w:;rkgla

Ely signing this card, you are takmg an importan
decisions that affect you and your family, & U@)

€1

Frea B =
_—

L

D - Y

This card will be used to secure Union racognition
and collective bargaining rights. Initiation fees are
waived for all current employees and no duss will be
paid until your first contract has been accepted.

You have the absolute JH%H&HMi@ﬂ, pro-

fected by Federal Law, to organize and join the
United Steelwurkarq__lau ¢ Hd E1 MY KDL

By signing this ward, you are n important
stap toward ElChIEVlng a genl.%Ln In jmﬂkplace -
decisions that affect you andyol @

C 5

!



Case 16-3076, Document 171, 05/04/2017, 2027448, Page68 of 257

YES! TWANT UNITED STEELWORKERS UNION FRESENTATIOMN!
1 HEREBY AUTHORIZE THE
United steel Papar and Foresfry, Rubber, Manufacturing, Enargy, Allled

Industrial "and Service Workers International Unfor, AFL-CIO-GLC ' This card will be used to secure Union
i _ recognition
(:loﬂc;i lgu::;ﬁiré ;r_}caze:b:!rgg&&é:m?ffﬁgﬁmé fv:;dvggl;ectnﬁe bargatimng!nghts Er:jmatiun fe%s are
lived 1or ait current employees and no dues will be
rxﬂs e et JE 3 JF'S 350 8 I8 S’ paid until your first contract has been accepted.
it
Hote addss Y6 sgﬁ‘rjﬁrﬁ ﬁalc:ﬂ IC:D s You have the absolute deﬁxﬁcr‘dtli:vﬂbﬁﬂ&m,
par\f;\'{ s 33130 fected by Federal Law, to organize and join the
Eily i 75 TR United Steelworkers, C(j B Hd ¢ | Bbr hio:
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A-0817
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YES! FWANT UNITED STEELWORKERS UNIDN REPRESENTATION!
1 HEREEY AUTHQRIZE THE
Unitad Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied

Industrial and Service Workers International Unlon, AFL-CIO-CLC
{aise known in chort a3 United Steelwarkers or U3w)

TO REPRESENT ME N COLLECTIVE BARGAINING.

wore [ ian [Dph s 26~ L339
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Homa address } (‘7 ‘::-) (-..J STyl Q_O,[}
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Arg you intetested in joining tha Sigenizing Committae?
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g?ptow achnevni
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This card will be used to secure Union recognition
and collective bargaining rights. Initiation fees are
waived for alf curment employees and ne dues wil be
paid until your first cuntrafit has been accepted,

You have the ab te demﬂcré/tit’:a i.*1
iected by Fedaralzmﬂu!? r;lgamm and Jain the

United Steefworkers. f o
ik

step toward ach:ewng a’ ga & in workplace

By signing this card, you a%{fl ﬁng an lmportant
decisions that affect you and yo mlly

1%5
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YES’ IWANT UNITED STEELWDRKERB LINIDNF~ "RESENTATIDN'
| HERERY AUTHQRZE THE -

Umted Sieel, Paper and Forastry, Rubber, Manufacturing, Energy, Allied
Industrial and Barvice Workers International Unfon, AFL-CIG.CLC
(alsa knawn I short as United Stealworkers or USW)

~__‘_IQ REPRESENT ME IN COLLECTIVE BARGAINING.

e - 02 Sthleiche 315 (5912584
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| | fiwm fm&u?ﬂium :I- DJC :ie 7
RTINS N
Dt /V&\){? , \ igfsture (Do Nol Print Namb 5 M j) 0
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Dep—a Shift Job Tina Rate
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A you intorested in joining the Qrgantxing Commiitaa? Yus D 601 505 =k

[8ew other gita)

YES! | WANT UNITED STEELWORKERS UNION REFRESENTATION!]
' { MERERY AUTHORIZE THE
United Steel, Paper and Forestry, Rubber, Manufachiring, Ener

« Industrial and Service Workers International Union, AFL-CI
{afse known in short as United Steelworkers or USW)

TO REPRESENT ME IN COLLECTIVE BARGAINING.

vy SHefmged 31504~

 Allied
-GLG

Mame [
(Pt} Phong

Homae address m.ﬁ?ﬁ XV :3\“-

Simet ar FlJL:PaI Route
By %ram
i 2
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— din Gode

/anf Iis
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Ara you Intereated In folting the Orwaciziery Commiten? Yoz D 601 Hi05 -
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A-0819
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This card will be used to secure Union recognition
and coflective bargaining rights. Initiation fees are
walved for all current employees and no dues will be
paid until your first contract has been accepted.

You have the absolute derfiocr ah’é-:"iﬁﬂﬂnm_

ngﬁm_ﬁggg_@!_j,,ﬁﬁ 1o organize and join the
United Steeiworkers 3 (] £ Hd €] Ny hig7

By signing this card, -you are taking an important
step toward achieving a gsnu ﬁ?ﬁ workplace
dacisions that affect you and

]
s

This card will be uzed to secure Union recognition
and collective bargeining rights, Initiation fees are
waived for alt current amployees and no duas will be

paid untll your first contract hds bEen'deséfied.

You have the absoluts emacm tl |I [?ht
tected by Federal Law, fo orgamze SAd jdin M
United Steebworkers.

HH I

(RLg:7

By signing this card, you are ggaﬁt@]l&'ai}hpoﬂanl
step toward achieving @ genuine voice in workplace _
decisions that affect you and your family,

i
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YESl [WANT UNITED STEELWORKERS UNIONF ESENTATION!
| HEREBY AUTHORIZE THE
Umted Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Altied
Industrial and Service Workers International Urion, FL-CIO LG
(aiso known in shor as Wniled Sleelworkars or USW}

TO REPRESENT ME IN COLLECTIVE BARGAINING.

we S Sindledons  (i5)529-9670

(Prrt)

Homa address "'9'5—5 L/ ch'f"r) ﬂT. 7h0m

Slraet ar Rurs Route
Ofuregn, i - Y . 13126
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Signature (Do Nat Prlnt N
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Arg you irtarested in joining the Orgenizing Comniiee?  Yes D 601505 e~

(oo plhat site)

it eim e W‘"J\‘w’“mmr
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YES! |WANT UNITED STEELWORKERS UNION REPRESENTATION!
| HEREBY AUTHORIZE THE
United Stee!, Pa er and Forestry, Rubber, Manufatiuring, Energy, Allied

Industrial and Service Workers International Union, FL-CI0-CLC
{also known in ghort as United Stealwerkers-or USW)

TO REPREIENT ME LECTIVE BARGAINING,
e Chadet . Snali, (3575610
fﬂl lém&:g}cﬂ“& _\_D

Hi felvl} T4
o e smw Rl Bt

DEVILK 21

1ha) (i< Q %

Cata CHignabyre {De Net Brint Name)
] &vf—.]r Oﬂmegp
Employad by: ' Logalivn
Depraly) D CasLmQ Iean 36, SR
D / shify Joh Tale~

Email 2ddroas

e
mn Orgapiking Comvnittee?  Yes ﬁ]

901 3105 ~

m )
(Fen ather dide=)

A-0820

This card will be used to secure Union recogrition
and collective bargaining rights. Initiation faes are
waived for alf current employees and no duas will be
paid untl your first contract has been accepted.

You have the absoluie de @g Rro-
tected by Fedaral Law, } Yo and ]mr: the

Unit@i Steelworkers.

L L

By signing this card%u'térgitaking an important

step toward achieving a genuing il workplace -
decisions that affect you and ycg % i

.

This card will be used to secure Union recognition
and collective bargaining rights. Initiation fees are
waived for ali curment employees and no dues willbe
paid until your first contract has been accepted,

You have the ahsolute ﬂé‘bi&l:péﬁé Fight, pro-

{octed by Federal Law, to organize and jmnt
United Stesiworkersg oy .0 111 € ) YT Wil

By signing this card, you ara ta ng-lagu_ imporlant
step toward achieving a genuing vﬁzrkplace _
decisions (hat affect you and your:
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YES! | WANT UNITED STEELWORKERS UNION REFRESENTATION!
" | HEREBEY AUTHORIZE THE
United Steel, Papar and Forestry, Rubber, Manufacturing, Enargy, Allied

Industtiat and Service Wathers [nternational Union, FL-CIO-CLC
(Bl=0 known In short a8 United Steelworkerz or USW)

TO REPREEENT ME IN COLEECTIVE BARGAINING,

i Thornas B Speddi 2 -03679)

vome serass (2 D OV \3\ Fhore
Ty v TS
M S £ il
Nour (e ¢ w&m Y
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"‘ED'! 5/05 —w=

Az you fﬂlBJ‘BBKEd in Joining the Grgankeng Dumrninun? Yos
- (e ather side)

YES! IWANT UNITED STEFLWORKERS UNION REPRESENTATION!
| HEREBY AUTHORIZE THE
Uriited Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied

industrial and Service Workers Intersational Union, AFL-C) CLC
{als0 known In short a5 United Steslwarkars or LISW}

TO REPRESENT ME IN COLLECTIVE BARGAINING.
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- DRpEtent Shift Job Tl ate
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Ate yau intereated in jolnivg the Qrganizing Commitisa?  Yau E 01 bips e
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This card wilf be used to secure Union recognition
and callective bargaining rights. Initiation fess are
waived for all current employees and no dues will be
paid until your first contract has besn accepted.

You have the absolute derfaétatic er&&_-
tected by Faderal | aw, tén urganize and jnin the

United Steetworkers. 90 8 td £ Ir hia 2

By signing this card, you are taking; \n,'npoﬂani
step toward achiaving a genuma;vm %ﬁrﬂnrkplac:e N
decisions that affect you and you’r

pl==]
cde]

LS

This card will be used to secure Union recognition
and coliective bargaining rights. Initiation fees are
waived for all current employees and no dues will be
paid untit your first contract has been accepied.

You have the absolite' dehibtratic right, pro-
tected by Federal Law, to organize and join the
United Steu{wogﬁraﬁ Wl £ \ I

step toward achieving a gentl

By signing this card, you ars: g an important '
it ev | m'workp{ace .
dacisions that affect you @rﬁ@u

lly.
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YES! P WANT UNITED STEELWORKERS UNION ™ "PRESENTATION!
. | HEREBY AUTHORIZE THE °
United Steej, Paper and Forestry, Rubber, Manufacturing, Energy, Aflied

. Industrial and Service Workers International Union, AFL-CIQ-CLC
(also known in shor as Unlied Steelworkers or LISW)

TO REPRESENT ME IN COLLECTRVE BARGAINING,

Nama L)é rﬂhq\{ S“h?urfﬁd *55:'5'*}?343‘!0

:T:r:g address {3 g go G{’“"-’[V g?m‘{{p?‘a?
Slreet pr Rurgt Routa .
Lsweso ¥y 12126
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Date! Fignatura (Ba Not Print Mama)
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Are you inletested in foining the Organizing Committee”  Yes [:] 601 iy ==

(58 other side)

ES! IWANT UNITED STEELWORKERS UNION REPRESENTATION!
‘| HERER' AUTHORIZE THE -
United Steel, Paper and Forestry, Bubber, Manufacturing, Energy, Aliie

i G0 CLC
i rvlee Workars Intarnationa! Union, AFL G
Industrial (az?s% ﬁguwn in shart as Uniled Steaiworkars or LsW)

Tey REPRESENT \N COLLECTIVE BARGAINING.
Harme 5;’,5}' % %I"‘/’ﬁ"ﬂ-"’
i Phons
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Yes [T

[ten oiher slde}

Are you interested in joining the Cirganizing Commitpe?

This card will be used to secure Union recognition
and collective bargaining rights. Initiation fees are
waived far all current ernpioyees apd no dues will be
paid until your first contract has been accepted.

You have the ahsolute démOtriid 16k, pro-

tected by Federal Law, to organize and join the
United Steelworkerg. () U £ MY RIGE

By signing this card, you are !éa énf"fn important
step toward achieving a genuejn& igélin workplace .
decisions that affect you and-ySutHhngyf

05

This card will be used fo secure Union recognition
and coflective bargaining rights. Initiation fees are
walved far ail current employees and no dues will be
paid until your first contract has been accepted.

You have the absolute demucr:ﬁ.i@f r'ﬂﬁ'tbf
tected by Federal Law, to uzgﬁniza and join tﬁe' d

United-Steelworkers. o
”d E! lx’.:::‘,fﬁ '4?

By signing this card, you ara laking ap, important
step toward achieving a genuine vaige | 'Eﬁ;blace'm
decisions that affect you and your f@nﬂ{b/ 93y
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YES! | WANT UNITED STEELWORKERS UNION RFPRESENTATION!
i HEREBY AUTHORIZE THE

United Steal, Paper and Forestry, Rubber, Manufacturng, Energy, Allfed

Indlustrial and Service Workers International Union, AFL-CIO-CLC
‘ (alst known in short 48 United Steatworkers or USW)

TQ REFRESENT ME IN COLLECTIVE BARGAINING.

v, Tarry  Uravke el 3147-668-78 8¢
{Print} j Fhepe
217 Rerdeen R4

Strent or Ryt Reute
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Are you interesiad i Joining the CGrganizing Committas? Yag D (NM 5!{?15'_ m
apg tther tide

YES! IWANT UNITED STEELWORKERS UNMION REFRESENTATION!
: 't HEREBY AUTHORIZE THE

United Steal, Paper and Forestry, Rubber, Manufacturing, Energy, Allied
Industrial and Service Worksts Interpational Union, AFL-GIO-GLC
{alsa knawn In short as Unitad Steslwerkers or USW)

TO REPRESENT ME IN COLLECTIVE BARGAINING.

fri} )
Hame :,\T\R:WF\ \ljl”.é“g\‘% 3(g-Lrp-23 B
n ; Phane
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Wilnas! _fi_ Emait adareds
Arg you inlerested o jpining the Organizing Corsminen?  Yes D BOY MG e

(se othet sita)

This card will be used to seedre Union recognition
and collective bargaining rights. Initiation fees are
waivad for alf current employees and no dues will be
paid until your first contract has been accapted.

You have the absolute den‘r‘éé’i"a'ﬂb"]ré,g t, .pro-
fected by Federal Law, o organize and ol the
United Stealworkers, LU ;

orkers [ Hd £

Erm

By signing this card, you are taking an fm“;;c:rteluir{p.{
step toward achieving a genuiné U;ﬁﬁlée'h‘l,mrkplace ~

decisions that affect you and ye

wwoigy @

LETURT

This card will be used to sacure Union recognition
and collective bargaining rights. [nitiation fees are
waived for afi cutrant employees and no dues will be
paid until your first contract has been acceptad,

You have the absolute demaéFaticri -
fecied by Federal Lawffﬁr anize arﬁ’%‘d@e

United Steeiworkers, i A £/
. 17PN

- - ; T hmd-,
By signing this card, you are ta ng an importar
step toward achieving a genuiaé ¢,ip workplace
decisions that affect you and Yot é;}‘r_ilyé,

5
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YES! I WANT UNITED STEELWORKERS UNION REPRESENTATION! . ! o
} HEREBY AUTHORIZE THE |
United Steel, Paper and Forestry, Rubber, Man;xLactunngin&gy&lclzied
Indusirial and 5 Workers tnternational Union - . . . o
nlustra g?so k:?cr'w: ?n sl?urri a5 United Steelworkars o USW) This cerd v]nll be usev,‘clPtD secure ll_lr_\;_or:‘ recfogmilar\
TO REFRESENT ME IN GOLLECTIVE BARGAINING, 4 anq caliective bargaining rights. Initiation ees are
: i - waived for ali current employees and no dues will bg
Name AP ekt N t“LcMﬁ\ 35 520 )RLY paid until your first contract has been accepted.
{P#int) Phurne )
v L0 Aol S "o have the absota abiate AgRPpro:
h‘am‘ﬂﬂa/ ALY LT tected by Federal Law, to organize and join the
o “Siate o Coda United SteelworkﬁTS.LS 2 WY B NP Ki7.
F=3s /4 2
Dale igranre (Do Nolgrint Name W} By signing this card, you are tal%(& mportant )
/MW /"‘3 LA g "’-’ step toward achieving a genuine v n orkpiaca .
I":mpluyl"d fy: decisions that affect you and yourt
Culd adil 1{5 K//na ﬁ/&h d‘ﬂ/ /575?2 : @
Dapartmant TI-P.."'- |
Witness 2 M’““ Ernall Rogress ? ] : r ra KA
AWD the Oanizing Commilies?  Yes E_] (55?!:} i’!?‘i . m

YES! IWANT UNITED STEELWORKERS UNION REPRESENTATION!

§ MEREBY AUTHORIZE THE . :
United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied
industrial and Service Warkers International Undon, J\F‘b;CIU «CLC This card will be used to secure Linion recognition
(a0 kriown I shart s United Steelworkers of US and collective bargaining righls. Iniliation fess are
- TO REPRESENTME: N COLLECTIVE BARGAINING. waivad for all current employees and no dues will be
Name Eﬂ!},‘;f\-—'\L Lc.’t [ L)r" e 318 A% 310 paid until your first contract has been accepted.
(Priait) - ] ﬂ,..:! et Fhone:
Homo svaress |22 gugn,?;mal — You have the absolute democ 33 glq
" i N : teeted by Faderal Law, to or an join the
(OSvaean v /3128 United Steelwork ’ I
Cxty R Zip Gode eIWOrKers. wr ‘5 i1,
}?;qd s anantid G111 ¢
Ao LU~
um SIgr'mtum {Do }.smpnw - ‘ By signing this card, you are takmg an important
£y~ .na\ G Oswean | MY step toward achieving a genuine voice in wotkplace
Espldyed by: - leestin =T tdecisicns that affect you and your family.»} UAE
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_«'7'/ £ "f Email atftieds N”\

Are you int&riﬁd rﬁjcnmng tha Organizing Gommittea? Yes D (?5?3:: 2’#’; ﬁi-r:.l:;'

Nwlnmﬁﬁ‘wﬂ- ; A T A A

mﬁ:j&z&%&j‘% ”’”{é

4¢
Exh. No“.':l...__ Recaivad [on ej clod
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Geperal Counsel's Exhibilc ‘7"

A-0824
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YES! IWANTUNITED STEELWORKERS UNION REPRESENTATION!
' ' | HEREBY ALITHORIZE THE
United Stest, Paper and Fotestry, Rubber, Manufacturing, Energy, Altied

industrial and Service Workers International Union, AFL-CIO-CLC
{also known In short a5 United Stesbvarkars or USW)

TO REPRESENT ME IN COLLEGTIVE BARGAINING.

Mame rﬁhﬂ'ﬂ(“ blﬂ'bc'f%ﬁbﬂ—u 5?3'(}0-5»7
{Print) hone
Q¢ WS v o pL,
Home agdrass Streat onRyral Route
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Wilness Emait address ‘
Are yau interasted in Jolnihg the Orpenizing Gommittea?  Tes 601 5/05 il

(so# other i)

YES! { WANT UNITED STEELWORKERS UNION REPRESENTATION!
| HEREBY AUTHCRIZE THE
United Stesl, Paper and Forestry, Rubber, Manufacturing, Energy, Allied

Industrial and Service Workers International Unlon, AFL-C1O-CLC
{#lao knawn in short as United Steetworkers er USW)

TO REFRESENT ME IN COLLECTIVE BARGAINING.
rame Mo G ae Rec K 2 o ~ o2

{Prinl} Fhene

1290 Codinty Eoote |

Eirpot ar Rurbt Route

Home address
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Arp you IRteresied in jaining the Srganizing Commitiga?

Yoz 501505 ==
D (zas other aida)
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This card will be used to secure Union recagnition

and collective bargaining rights. Initiation fees are.
waived for all current employees and no dues wil be

paid until your firsi contract has been accepted,

You have the absh|yt)dprhdafd(ic right, pro-
tected by Federal Law, to organize and join the

ited Steel . f
United SteehgRF Wd € 1 HYL hICE
By signing this card, you_are taking an important

step toward achieving a gEbitdvaice in workplace
decisions that alfect v BHa[fpdidamily.

This card will be used o secure Union recognition
and collective bargaining rights, Initiation fees are
waived for all current employees and no dues will be
paid until your first contract has been acceptad.

| You have the absoiiqte: dempcratic right, pro-
! raly 1
Lo b Fodrg) Law; (9 SEEHEA GG join the

United Steelwq}rgegg. e .
M J oAt o 4o,

! R . IRAE L
* By signing this card, you are taiéthgj aﬁiair'r’;portant

; step toward achieving a fme voice in workplace ..
! decisions that affect ygu% fjarely B

A ST (R

rr‘
. General Counsel's Exhibit '4'/
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Paper and Foresiry, Rub
Seivice Workers Internati

eS| TWANT UHiTED STEELWORKERS HMON REPRESENTANON!
W HERERY AUTHE I

YES! i WANT UNITED STEELWORKERS UNION REPRESENTATION!
| HEBERY AUTHORIZE THE
United Steel, Paper and Forestry, Rubber, Manufactuting, Energy, Allied
Industrizl and Sarvice Workers Internationat Unien, AFL-CIO-CLG
(also known In short as United Steslworkers or USW)

TO REPRESENT ME IN COLLECTIVE BARGAINING.

e Dyl (olbeR 333242

(Print} ) Phong
Mome address /&'r‘ g ﬁ;l,/ .-MNQVL -
. Shreal oc Rural Reule
Xt SN MU A 132G
Ciry i’ ElL Zip Code
/2/5//%
Dot 7 Slneture (Cia gl Pefit Mama)
e s Ry

Emplgyed by: Lcgtieon £
Lt~ s Cllfill Srigle” 7

Witness £malt address

601 505 i
{asa other side)

frs D

Ara you intereated In joining the Grganizing Commitea ™

A-0826

Thiz nard vl be usad to secure Union recagaition I
and callective bargaining rights. initiation fees are
waived for all current employess and no dues will be
paiz untit your first contract has been accepted.

You have the absoluts democratic vight, pro-

tected by Federai L,,a;.mﬂa Brgw;ﬁef?gd join the

United Steetworkers.

B LA + 14| -
By siyning this ca ’éﬂ ‘y‘%u‘- P tl‘éfkgnij%g %%f’iant
step toward achieving a genuing voice in workplacs
decistors that affect you andMaGramily.
o MOID

LR ™

This care will be used to secura Urion recognition
and collective bargaining rights. Initiation fees are
waived for ail current employees and no dues wili be
paid untit your first coniract has been accepted.

You have the ahsolute denlocratig rigi‘ﬂ, pre:
tected by Federal Law,itd §raanizé{afid join the
United Steelworkers.

By signing this cé?rﬁ' %u%ﬂa t%k!ng‘ é}w {Mgéﬁam

r This card will be used to secure Union racognition

stap toward ashieving a genu‘ne_vgice_in workpiace
desislons fhat affect you an }fdur’ifamxly.

o IR RER :

QN 5

and collective bargaining rights. Initiation fees are
waived for all current smployees and no dues will be
paid until your first contract has been acceptad.

You have the absolute demgc[a’tjc_;j;jgm;‘gm_-
tocted by Federal Law, to &tganize and join the
United Steelworkers. ey <
By signing this card, yC;l-J“':"II'E taking an iamportani

step loward achieving a genuing voicesin wqr{cplace J

o7 i |

decisions ihat affect you and youy fanily.
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YES! | WANT UNITED STEELWORKERS UNION REPRESENTATION!
| HEREBRY AUTHORIZE YHE
Unl{ed Steel, Paper and Ferestry, Rubber, Manufacturing, Energy, Allied
Industrial and Serviee Weorkers Infernational Union, AFL-CIO.CLE
(also knawn ity short 55 United Steeiworkers of USW)
TO REPRESENT MF 1N COLLECTIVE BARGAINING,

s o

Marme ) Oty G 5T - afe 22
(Print) " Fhore

- - -
Heehe addmsﬁﬂ?z—‘} i T T

Btreet or Rurai Roule
Ao LA an, A 4 PETE
Cily JIRNECTETE Zip Code
: «"’ﬁf /{/Z’F‘Mﬂu‘ 'J"‘Zf G O
Tate

 Bignatare (Do Not Pri
Lol ) o an

Laealian

Fmpluw,
e ﬁAﬁ’*’/“r"f &
bapanmart P Ehi  Hob Tl Rule
T :
Witness, 2 “mal address
Are yo/ﬁincemslad in jniniog the Omganizing Committes?  Yos I:l 601 5i05 -

{5ea othar sida}

S —

e i poramm 1o agem s an

3" ‘_Sl WaN‘{T U"\%!"'ﬁ:;) TR LWC'"?}\F RE L‘NLQN FUEP"E HE!\;"!’M‘!QHE =

CVHERESY s ;‘rrp:;i:uzrz T™E |, :
H"Ettt-"ii ﬁteai F‘apc—*ran*! Fofestry; Ruhber; Manufdcmrmg JEnarg,,m il
lncustna! anci Sarvice Workers Intsrnatibnal Wnion, AFL: thJ GLe.
{1 (@i knowr in short g5 Unitad Steelvarkers orUSW, .o
T REFRESENT 1 . C-’"LLEC'I NE EAF?GA! mu:; g L

N

L TR L ety
L . "_‘ ] Phepa

st A5 u»i-dv RV

o .r: i o : SLWE' . L!.lml P‘oul(p .

, “’ﬁqw " v 3/}, f,

iy . ' .ate R ?-pCr:\rn_ B

-t e 4&@ |

e i Szgnuéurn (n«:Hn:Pnnmama) e e
Aff;aw/; . O Seey o

Tlore by o Localizn. .- d Ll
Efpt ’Z% fmw* 7

ImpArment SRR “‘.’]EL("'I]:

) Rata

o’ Bl aﬂdrase.

t1 B05 =R

In(em'tzd in Jolnln-ﬂ tha Oruanlzmg Cnmrnmae'? "
. o . (8ae Gl 2idr)

Yea_m

YES! FWANT UNITED STEELWORKERS UNION REFRESENTATION!
| HEREBY ALUTHOMIZE THE
United Steal, Paper and Forestry, Rubber, Manufacturing, Energy, Allied

Industrial and Service Workers International Unior, AFL-GIO-CLC
{atso known in shert az Uniled Steatworkars or USW)

. T REPRESENT ME IN COLLECTIVE BARGAINING,
name _ Kb #rvecely TUTPOT N AD
{Frind 3 - Phone
20 Grove 5t

Home address

Slrea of R m)l Route
Messen s, l\) V3ol
¢ / Fip Coda
i 7 9 ’ i“) /4%,-. M '
Calo 5 & Signaiurs Do Mot Prigt ?ﬁ)
ey [T

Empéayed by: l.ocstion o
Cash - days mmmjvbf
Dopartman) Ehl" ok Title Ralg
Witry Email addrass

vou intarested In joining the Organizing Commitiea?  Yes D Bm 605 -t

{5a6 ather side)

e im o etk b et e

AR A Tnm r:am wﬂt be ubeu tﬁ sef‘u:r, Unron tRdogrition |

This card will be used to secure Union recognition
and cotlective bargaining rights. Inifiation fees are
waived for all current employees and no dues will be
paid until your first contract has been accepted.

e

You have the absciute dempcrﬂtiﬁ
tected by Federal Law, to organize and
United Steejworkers.
ROE WA £1Hsp k1ng
By signing this card, you are laking an important
step toward achlevmg a genuing v QF"F }vorkplace
decisions that affect you and yaund !ﬂ'yHH

CS

oW

znd coflective basgaining dahts. 1 'il‘Dn faieg are.; - ']
awpd r«:rf a!l "urhr‘wmamyaas and no dies wily hﬂ‘ N
: Jean ac»:,emed ‘ i

! pru ‘
e _gggad by Egg rzi ;"'FO ?rg? ﬁ%ﬁ} :n ‘che

.+ United. Stee!wnrkPr

1 E’.y qumng tms caf‘c“ ¥ n are tahng an. 1ft'|pD"tElrﬂ
step lowdird dcfiéving a qenu.nea‘{g@-l{w warkplace ‘

1 decz 1008 that an‘ect Y"’” and 309 @‘SQH

Q\r) @\s

A-0828

This card will be used to secure Union recognition
1. ——and-coliective bargaining rights, Initiation fees are
waived for all current employees and no dues will be
paid unfil your first contract has been accepled.

You have the absolute dJnﬁq ic right, pro- '
Mmfﬂwo organ} ain the.

United Steelworkers. ™ .ul"'c/ o,
By signing thas card, yourgre takmg/ anjimportant
step toward achievmg.ag g-vmca m rkplace

decisions that affect you

é;; family. %
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YESI

- United Steer Paper and Forestry,
Industrial ‘and Servicé Workers

Nama
(r'clni)

Hampaddm“ SXJ/JI-, A)ﬁ}\/i ﬂ»‘:l ( ﬁj‘ .
ch o £ q P

¥WANT UNITED STEELWORKERS UNION REPRESENTA"I'IONT
| HEREDY AUTHORIZE THE

Rubber Manufacturing, Energy, Allied

lntarnational Urion, AFL-CIQ»CLE
(rlsa known I short a8 Unitad Steelworkers or! usw)

TO REPRESENT ME IN COLLEGTIVE BARGAINING. 3 s~

o Leduss i T Muvpp g 3225 7,

Phe

F»treel o Rurai_gdute

)h_-i’fx 4

Ty M Dy

Zip Gada © L

Ozie

fZ»c:rw/u

bty
i

Slgrizaire (0o Nwﬁ‘nni Na:ﬁu)

e 2 £ 9

. hmw\.vsd by

“Conation

I3 AN ofinale PEG

Depmmam

/huf-

Shil,

dab Tifte . Aata

Emailf aggress

601 5/05 s
(aee sther sida)

et e LTI

l‘n’n:. :J

' .M&ﬁﬁrﬂi Law, t

- This card will be used to secure Union recogrition”
and coliective bargaining rights.. inifietion fees are
waived for all current employees and na dugs wilt be
-paid untﬁ yuur ﬂrst contract hag baen acceptsad ‘

Nou have the absuiu @d@u cratic right, pro-
o an]zemgd jolr the
Urited Steelwufjg@rs{\ U J
- e‘\ i
By Signing | this \,ard you are: ta‘dr’\g@r’" impodam .
stap toward achieving @ Q?“L&J J\e YOICE in wurkplaae‘ .

dnCiblOﬁS that affact y@q.ez,\:] 7 family.

1 iWANT UNITED s*zaax.womm& UNION REPRESENTATION: -~ |

Umted St el Paper and : :
Endustnaf andp\:grv:c-ammwy’ Rufrber, Manufacturing, Enargy, Aliled ‘

. r‘lamn . 5

{’"Ch"'\ ﬁSE)A“QQQ

| MEREB'Y AUTHORIZE THE .

Werkers internationa) Unig I
1, AF i
{alge Knmwa i’ short ag United Mselinrkors or USV\{T) CIo- CLC T ‘

TD F‘EF‘RE ENT ME IN COLLECTIVE BARGNNING

{Pri n

Home addtess h

Bﬁi’fzj’-
g’/o /O f'}~ \Phu.r\e N

iy /
. - A L SiElE TR Cogm ;
\/3/}(/ _%:ﬁ . ‘ e Code -
ﬂﬁ;é,W N
U el R ' DR
‘. i" . }w' i= |
Mol ) Z xribe, ;‘
jiaf_ @ AN
Depanmr_-n: Shit JOI’S 1{ uuqﬁl‘gﬁ({)f R:z ’5} S Ei
Wltnea;- Emall addrass » : o i
Ara iy mtermteu i jaining the Crganizing Committes?  Yes E] 81 5005 w-%a ' i
) (BE& ather !lds] |

A-0829

This card will ba uged o sas sur Union remqnmon
and collective-bargaining rignts. Inilistion fees are,
waivedfor alt current employees and no dues wil ba
paid uniil your first contrart has been acéapta d

Yo héve the absalu ede gratie; flaht, pro:

tected by Faderal La tb é! an'['.r.e and ij ‘the

Wnifed Steelw::rkers.. - 4 ?\ “\’m hﬁ

nn LA J
- By s|gmng this card you are iakmgl an tmportant
" .gtep toward achisving'a genuigdyales i in workplace

decisions that affecL you drld yg:@q \3@})

Q‘)




Case 16-3076, Document 171, 05/04/2017 2027448 Page81 of 257

Y’Z.‘:l 1WAMT LINITE,.J H!’ErLWC‘ﬂ&‘t‘,‘}‘!“ UNIOM i,PRE::NTATiD*F
‘ | HEREEY AUTHORIZE THE ' 1}
United Stee!, Paper and Forestry, Rubber, Manufacturmg, Enardy Allled

Industrial and Sarvice Workets International Union, AFL-CIG=CLC -
{alsa knawn in shor as Wnited Steetworkers of USW) )

TQ REPRESENT ME N C‘C‘LLEGTNE. BARGAIBIN

’ it nadrﬂ.az. .
csl,um
o iy [

' } e b A

v 'Llam

A/’c,u-vf <

L Emuluy&d by: -

: : Celai]]

- Drptﬂrle"ll o

and coliective bargaining rights, [nitiation fees are

paid untif you- nrvt LDntIEICt has, be‘en agzepted.

This card will be used to secure Union recogiition

waivad for all cuyrent emplovees and no dues will be

You have (he '-'.!Lr..aDiUt@ damucsqm:
ipcted by Fegg:_al Law, to urgan 7& ane
Unimd $teelworkers U

By signing this nard, yc:u are takmg‘an imi raint -
step loward achieving a genuine veice lﬁwoﬂcplac;e

\ uems;rm: that afect ycu and your famlh'{][ﬂ'ju

I !HEREE‘T‘AUTHD ird
Lmted Steel Paper and Forastry, Rubber” acturing,

]ndustna! atid Service Workers Internahona! Unlan, ‘AFL-
: (cdsu known in slmrf as’Umtad Stae i

NamE 1
(Pnnr)

uynd Tyt

Ly %‘ﬂf’ /f

Dep rtmnmt

Wllnu-:s

A you Intmesmd in Juining ma Drg'lnlzinu Cumm.twe?

This card viill be used to secura Unmn racog
and collective bargammg rtghts lnmatuon foes &g
walived for all current employens and no dues will b

pald Untn your fi first cuntraci has been accepted

i

You have the absuluta

tected by Fedg{@! Law,

Umted Steelwnrkers
! SV AR

LIoT

ATTRLET

step foward achigving a genmm&
decisions that aﬁect ynu and ¥?

Wy

By signing this card, ‘you are‘takmg an jmport

IlL.[,u.

rkpl

A-0830




Ca_s_g 16-3

| HER

s § ey b atd 1

YES! | WANT UNITED STEELWORKERS UNION REPRESENTATION!
| HEREBY AUTHORIZE THE
United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, AHled
Industrial and Service Workers (nternational Union, AFL-CIO-GLE
{also known In shont as United Steelwarkers or LISW)
TQ REFRESENT ME IN COLLECTIVE BARGAINING,

Home TR IS Cy r‘n?._; Bra 50 5 -6 99,
Phens
Home addrmss "/C/Jj C /’r-nf?(‘;u-fjfk'/ L‘/J\-J ‘r..r(’
Streat or Rural Route
éﬁrﬁ"ﬂf‘l"éﬂ WV/’ /{/é’ ?fb-:
Chy 27 . Btatg Zip Gogs
/-'L_;/"f’j "21/‘#/;;2 WS
Crte Signalure (Do Mot Fint Marme) | e2e
//?/'—I"wl:’]ff( C"J"I(Jv’ﬁ‘fﬁf{r)
Ermployed by . Location =~
LAy 7 R A DN

Drpanment E shit Job Titte - ' Rats
Witness Email addreus

076, Document 171, 05/04/20
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This card will bs used to secure Union recognition

and coliective bargaining rights. initistion fees are

_ waived for all current employees and no dues will be
~ paid until your first contract has been accepted.

You have the absaiy ratic right, pre-
tectad by Federgh Eh\tﬁbd\:g‘gm & and join the
United Steelworkers.

= B A

M aMur 107

‘ g N " T T T IR ”g-'i nu-'
- By signing thi's:.’card, 'yqu are taking an important
" glap toward achieving a m:\tPe voice in workplace
- decisions that affect {a : ilg&g family.

4

Tris card will be used to secure Union recognition
and collective bargaining rights. Initiation fees are
waived for ail current employees and no dues wili be
paid until your first contract has baen acr:eptged.

You have the absoiute detocratic right, pro:
ec.t dera 2 itﬂof‘éﬂ"}ﬁﬁ‘g"d"’i" the
United Steelwoarkers.

By sigring this gédg,o’d %eaﬁkﬁcj E_ﬁl i%ﬁoda:‘lt
step toward achieving a genuine voice in workplace
" decisions that afiect you sy Family.

(A LA RE Y AY] -

Are you interesiad in joining g Organizing Compaites? Yag D ‘601 SHIE -
5aa other slde)

9c
Exh. Nn:_“'Lj_ Racaivad =

b A e

paid unti! your first contract has been accepted,

This card will be used 1o secure Union recognition
and callective bargaining rights. [nitiation fees are
waived for all current empioyess and no dues will be

United Steelworkers,

A TR

“You have the absuluten;dech_ra_ti right, pro-
tected by Federal Law, to organfze-and join the

decisions that affect you émdfyp'q;_-fgmily.

By signing this“cérd,"'you'aré tlakin'g an ifﬁponant
step toward achisving a geruine voice in workplace

Riry

T

Gase No. 3.2 =12

Hajeﬁed
243 ak fm:

General Counsel's Exhibie "7!5/
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YES! IWANT UNITED STEELWORKERS UNION REPRESENTATION!
| RERERY AUTHORIZE THE

United Steel, Paper and Forestry, Rubber, Manufacturing, Enargy, Alffed
Industrial and Service Workers International Union, AFL-CI0-CLC
{also known in short ag United Sleelworkers or USW)

} TO REPRESENT ME IN CULLEUTIVE RARGAINING,

(f;l:afntla) ]’/L"\fh ﬁﬂ,nﬂ{f ) 3/5 "7/\-_;’-(.? SAUQ_'.;H
27 .S"-}C;'E’ Cf'ﬂ!{é 7 *&G“:/

Steagl ar Rural Raute

/R0 Lo MY 134

ity Stale g Code

12)3103 - il G

Date ! [ i Signatura {o Mol Prot Nome /
/Vl oyelis Jitr €50
loyad bv Location

2ol off $hop B Assenbts~  Fob |

ﬂapanmengs 6' Shirt Jab Tile Ralo
Witness wuk Email addrazs

Ara you interasted in jolning tha Organizing Committar? Yo D (BEH 5"1?5 'd‘_-?_
sow olter tide

Home address

T T e
RESENTATIONI i St
¥ i
5 i
3 B
bl i
el :
Lt
: ;
\'. } e K B
HdTa A i L] 0308 Y iy LA B
iy ERat b R OOt e i
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i il 0 i = = ey i
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i ] ; D 7
o h ey
QI AL ¥ A
et 7 & FRTT i ;
;
j
T el b
it e e :
i, Yo i} anking i

A-0832

2

This card will be used io secure Union recognition
and collective bargaining righis. Initiation fees are
waived for all curent ermployees and no dues will be
paid uniil your first contract has been accepted.

You have the absnlute}dqn@qre‘gu n t, pro-

tected by Federai Law, to organize an join the

United Steelworker wy p ..
B892 wd )

By signing lhis card, you are taking an important
stap foward achieving a genuir@ ojee in workplace
decisions that affect you ang yaurfargily.

jeees
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-:- ey w...m’ y‘ uug

o '- i .w “".‘“ ..
it Sl i i 0
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YES! ] WANT UNITED STEELWORKERS UNION REPRESENTATION!
| HEREBY AUTHORIZE THE
Urited Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Alfied

Industrial and Service Workers International Unien, AFL-CIQ-CLC
{also known in shott @5 Usited Steelwarkers or LUSW)

TC REPRESENT ME [N COLLECTIVE BARGAIMING,

Cneme SCOTE STAFFORD 21 LYY
(Paint) Phass
Y9 CounTv RoutE 2

Birgal or Rural Rouls

Home addreas

FFuaTON MM Idgr‘tfz‘q
City tgte Lip Lode
19114 A ok Mo
Datn Signalure (Dﬂt:ﬂnt Print damie) .
NIVELLS GSWE b
Emplayad by: Location

CoLdbmitt D F iASHING PG4

Repartment Shift Job TME’ F Raba ’
%i éﬁ: . =i fEooeH WY, S L0y
\Witness Emell address T h 6 f-"H 1% £ i‘- 1

Are you intorestad in jolaing the Organkzing Commiten?  Yee El gzl iﬁ:ﬁ; sI d‘::)h

A-0833

27448, Page84 of 257

&

This card will be used to secure Union recognition
and collective bargaining rights, Initiation {ees are
waived for alf current employees and no dues will ba
paid until your first contract has been accepted.

You have the absolute demdgh3tit-righf; pro-
tected by Federal Law, to organize and join the

By signing this card, you are taking an important
step toward achieving a genuine {Dieg i workplace
decisions that affact you and ¥y B 4
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YES! {WANT UNITED STEELWORKERS UNION k.. RESENTATION!
{ HERERY AUTHORIZE THE
United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied

Industrial and Service Workers Infemational Union, AFL-CIO-CLG
{alss known I thorf as Upnited Steelwarkers or USW)

TO REPRESENT ME IN COLLECTIVE BARGAINING.

Nama Q:\m S P““’\ TEWRAAQ S

(Print} T

Hamie addresa “‘% ) -(4 K\-}"{“ \P\\' =D \ )

IBESEN Lo ‘i\‘ \’?_\2}51
O NNV

Data igrature (o Mot Pnnk Namn)
“N\Gan x\\ = O \JQ < %O

mew Lovation
RO D O N
aparime ‘ Ik THe
Witae addrea‘;\C\Q C:‘r\}d ‘5\\\) DY Q%\ ""”\0\ Qe‘\\

{uen other sld!:

Ava you Intersated i iining the Organizing f‘n(nm'nmg? Yan m B6C1 5/05 \4:\(‘\

YES! FWANT UNITED STEELWORKERS UNION REPRESENTATION!
- FHEREDY AUTHOMRZE THE
United Stael, Paper and Forestry, Rubber, Manufacturing, Energy, Ailied
Industrial and Service Workers intermational Union, AFL-CIO-CLC
(alse knewn in short as United Steetworkers or LIEW)

TO REPRESENT ME IN COLLECTIVE BARGAINING.

.y #J«:w/ s

{PHnt)

Home address f‘f;"?-’c; &‘_Pl-ﬁ"‘i'"‘ #{ ﬁlr';’;f "?f{’;"f

Straed gt Rural Route

, (B
T iR Cade

/_.ff,rz—::f,me&——-‘*
liate . Slgnaturs (Do Nol PrifTName) —
e/ (BWeg 0
Emplﬂyurj by: /f’lun
ﬁ"i*:r"/;y'»# b7 S Sy SRR
Depat ok THla Featy

Wit l&éeaa

Ara you inleresied in jgintig the Oroanizing Committes?  Yas E]

501 5005w
{2 ot sice)

R

L

WCEKERS UNION BEPR
ki by e i
e
iRUbhor:Man

L et

-«q%%”g T8
T

Aaw
i3

Exh. ND-__.Z.,. Recoivad .20 ng
Case No: 03~ —(2i2 43 & :{.

Coga Name: A.)Wﬂ/{ LS ’ Cory? N
Mhn M. m_‘_'j'“’sz h]}fh ,-"_E" A

This card will be used to secure Union recognition
and collectivae bargaining rights, initiation fees are
waived for all current employess and no dues will be
paid until your first contract has been accepted.

You have the absolute democréi%_é Hbﬁﬂéjﬂm

tected by Federal Law, to organize and join the
United Steelworkers. 9qS i Wd E1

By signing this card, you are taklng am“%rr

ant
step toward ach:evmg a genuine voice in A %.H:ﬁje "
decisions that affect you and your famity”~ 1V I3 g

This card will be used to secure Union recognition
and collective bargaining rights. Initiation fees are
waived for all current employees and no duas will be
paid until your first contract has been accepted.

You have the absoluteg
Federal L aw, 't om?zi nm the
United Steslworkers,
JG:7 Wl ] uehies

By signing this card, you are taking an ;mportant
step toward achnevmg a genumﬁy £E in workptace =

decisions that affect you angd WE{%T‘[Y

General Counsel's Exhibit 5"‘]L

A-0834
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YES! IWANT UNITED STEELWORVERS Ui W REPRESENTETON 1 | B x
United Stocl. P VHERERY AVTHORIEE. 7 000wy
niied Steel, Paper and Foresiry, Rubhar, Nanufacturing, Energy, Allied | - Thi wi : it
industril ant Service Workens Intéenational Union, AFLCISLCLG "+ This card wil be used o secure Lnor feconion
" {aiso known in shart a3 Unitad Steshworkers or USW) - -, and coliective bargaining rights. Initiation fees are
T REPRESENT ME IN COLLESTIVE BARGAINING, waived far alt current employees and no dues will be
Sy paid until your first contract has been accepted,

Higecald (59,

You hava the absolute democratic right, pro-

tected by Federal Law, toprganjzdand join the

United Steslworkdrs.

By signing thisﬁcﬁr'da y%itﬁaré; t’al&;‘nd r;u'1i ijrf”nportant
step loward achieving a genuing voice in workplace
decisions that affect you afidlyaur family.

g BOIn

This card will be used to secura Union recagnition
and collective bargaining rights. Initiation fees are
waived far all current empioyees and no dues will be
paid unfit your first contract has been accepted.

You have the abselute democratic right, pro-

tected by Federal ng"lt?JDHfj'_im gnd join the

United Steelworkers: '

By signing this Eddidobddre Gakitles Brivirportant
stap toward achieving a genuine veice in workptace
deciziang that affect you diz?t yeus farnily.

o AT Wi B R Bt R

woriud 1d

i

Ths e witt b2 usad to secute Union recognition
and collasiive bargaining rights. Inftiation fees are
veaivad for 2l current employsss and na dues will be
neid unkt yaw first conirac: has been accepted.

You have the absoiutte'dheq‘aocmtic right, pro:
tected by Federal Law, tolorghdizelatf@goin the
United Sizstworkers,

1 . 11

[ IR T
0 ; F RO
By signing this r.:ard“: vau are“?aki%q[ hs ilrnﬂni)i'[tant

-

step lowerd achieving & ganuing Q\-'o_'m inwerkplace
decisions that effect you ang x&jﬁf ﬂl?{

MY

A-0835
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=y wm; UMl ll::E:LWDHKERS UNION REPRESENTATION!

United ‘teel Papm anvd Forastry, Rubbar, A . -ing,
lﬂduatrial and Servica Workers. Internatmnal‘!.in on, AFL-
| shurt aa Unitsd Steelwurkam ortd

lted Steel, Pa
‘ndustnal an

Hid 4

i

Wiy o
TSI It vyt
+H

i

il
I

it

)

HoRE

I
it

1R

I
i
i

i

PHATLLI T

g
i it

!
Hetter e et b i

A-0836




Case 16-3076, Document 171, 05/04/2017, 2027448, Page88 of 257

. “YES!]WANT UNITED STEELWORKERS UNIOHN- WPREsmAﬂoNW ‘
: 1 HEREBY AUTHC}RIZE THE '
Umteci Steel Paper and Forestry, Rubber; Manufacturmg, Energy\ Alhed

nderslrial and Service Workers Internatlcnai Union, AFL-CIG-CLC:
.. (alkdoknown in ghort s United Stes ‘ ‘

A-0837

This card witl be used 1o secura Union recognition
"and caliective bargaining rights. Initiation fees are
‘waived for all current employess and no dues will be
paid urtil your first contract has been accepled.

) . You have the absolute democcratic right, pro-

 fected by Faderal Law, to otganizg and joip the

United Ste,elworker&:

By signing this card, yc:u i e(k!nmm #mp?ﬂf fanl
step toward achisving a g@nume vaice in warkpiace
decisions that affect you anc yaur'f_r—.lrr;

P [ !mi‘ﬁn

PR

[ S

BTEN

T card will be ueed o osavene Unlor muug o

d’;ll.] rt:l'ier‘t;ve b"il‘*"d”‘"“lg mnt«. !n" *‘\1‘:! faes i
‘%l

Yol hmvi*m ‘:\b -m‘ra :.:*“m}

Qﬂ-r\ 1.'.

T

: 'untng t h. B,y &2 Al ’"‘k—]
: s v ;;c.arl;l wrrif. e

R ’!‘GFE\ s Lbam Lot i A vour g.rulyj 14

S, ) .J "ﬂ!n""ﬂ{ )

gn t‘:“v dr’*’iﬁﬂ I/L
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YES! | WANT UNITED 5TEELWORKERS UNION RFPRESENTATION!
| HEREY AUTHORIZE THE  °
United Steel, Paper and Forestry, Rubber, Manufacuring, Enetgy, Allied

tndustrial and Service Werkers International Unlon, AFL-GIG-CLC
(alsp krews in shorl 22 United Stesiworkers ar USW)

TO REFRESENT ME IN COLLECTIVE BARGAINING.

Na.me Jlﬂh\-ﬁ.ﬁ L(/\/ﬂ:ﬁyéh 3'5 ";"'3\3.“15

s .Z./ ‘? ) Phana
Horhe atdmss / I 73 e TR
)ﬁ _ Sireat or Rural Rnuh;
boeniX ) (3r35

sy smtq Zip Gotlé
2y S
Jate re (¢ Nat Pnnf.ﬁlumw)
A/c: vEL/S
ted by Lozation
E,ﬂe”Lf&Mw - Pe
Jepartient % Ghift Job Title . Rala
'Mnas/g Emall ELETS
g yoi) nterestad in }mnmg the Grgantzing Commilioa? Yag D BQ GINE ==
T - . (5ee other side)

A-0838

This card wili be used to secure Union recognition
and collective bargaining rights. Initiation fees ara
waived for all current employees and no dues wili be
paid until your first contract has been accepted.

' You Have the absolute éefér&ér?ﬁfdﬂﬁl}}, ro-

by Fada:
United Steelworkers.

to organize and join the

Md gy | BYP ks

g.an ImDDI'[ﬂI'R

By signing this card, you are
3 In workplace

step toward achieving a geaui
decisions that affect you arid yé

4c
Exh. Not.57

Received _{< Rojectet,
Gase Nn‘:{):g e~ 1 2iz8 3 ‘.__._,?d“ mz
N@Uﬂv{{‘:ﬁ G,,.,,,_'jp

DME?J*J‘H" -1 Rep.: A

Case Name;
No. Pgs:

Ganeral Counsel's Exhibit

|

5]
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YES1 | WANT UNITED STEELWORKERS UNION REPRESENTATION!
' f HEREMY ALUTHORIZE THE :
United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied
industrial and Service Workers Internationat Union, AFL-CIO-CLC
{slsa knewn in short as United Stestworkers or UBW)

T6) REPRESENT ME I COLLECTIVE BARGAINING,

oy Ton Demtstt 541 d5%]

26y b BT

Ci(f) 52)63 2 H ee.t '?;"‘31?? = Zip Godn

L5 g Dowr
oveli s ‘U’\éﬂf

;w Vo Ml andle

Dopartmar SRl Joh, Tiln

801 50E -~
{sue othav sitle)

wea [

i gnjf.-rumeﬂ it jutning the Grganizing Committos’

Emiail address ﬂ Mbo % ‘ﬁt@zﬂlﬂd} L(mﬁ%

YES! | WANT UNITED STEELWORKERS UNION REPRESENTATION!
 HEREBY AUTHORIZE THE
Unitsd Stee!, Psper and Forestry, Rubber, Manufacturing, Energy, Allled

industrial and Service Worksss Intemmational Union, AFL-CID-CLC
{250 knawn In short as United Steslworkers or Usw)

T¢) REPRESENT ME [N COLLECTIVE BARGAINING.

?‘;::3% che  Exrl F5 591- 2923
Vit £ 9 S

Horme sddress

Sirant ar R;}al Houta :
éﬂs w ] T /‘%{%@
ity Gimle - p Godo
i~ 5[t (4. R’iﬂrﬂ
Gala Signaiure (Do Mat Print Maie}

Movals, Meded  Kesourres
Employed by: . Lpcation
Remelt (8 Sale )
Departmer . _ hil Juh Title Hate
Wilnesrss Emall addrazs
"Ars youfifitefeatad in foining the Crganizing Committen? Y5 I-_—l BOT 505 ™" e

{zee cihar slde)

YES! IWANT UNITED STEELWORKERS UNION REPRESENTATION!
| HEREBY AUTHQRIZE THE .

United Steel, Paper and Forestry, Rubbar, Manufacturing, Eneray, Allied
Industrial and Service Workers international Union, AFL-GIO-CLC
{3lse fnown in short as United Stasiworkers or USW)

T0 REPRESENT ME IN GOLLEGTIVE BARGAINING.

v )l "
Nama ‘_..)t’"t"f”" r fa""*"-"')"‘:"_ V’-’“L '.51"&"
{Print) - ' Phene
Home: Atirass 25 dnore (s [
Sireet or Rural Rouis

o o s 3 L
Gity o State . ApCode

{= 51y ey
Dt - Sigtiatiire (Do Nol Frint Name}

f:‘./‘; v Ay (:J'j' - :""5 Fa
Employed by ) Locakion ‘

L T Fainfree  Meghan 4?_71 70
Deparime "L Job Tite Rate

Ethall addmets
eragter M oining tha Organizing Commitiee? - ek D

G4 %05 =
{gea ather side)

This card will be used to secure Union recognition
and collective bargaining rights. initiation fees are
waived for alf current employees and no dues will be
paid until your first contract has been accepted.

You tave the absolute democratip T ,J%fg.
tected by Federal Law, to urgéh‘[;?zeaan@?éiﬁ he

United Steelworkers. .
QG2 M L1 HEChIE

By signing this card, you are taking an important
step toward achieving 8 genuine voice{?kﬁpp’]«pmce o
decisions that affect you and your fgﬁ?m 1934

T,

ol [0 ey b €0 G/l €

4¢.

This card will be used to secure Union recognition
and collective bargaining rights. Initiation fees are
waived for all current employees and no dues will be
paid until your first confract has been accepied.

You have the absolute ddmb'ﬂﬂ? right, pro-
tacte deral Law, to orgaHi a@wn the
United Steelwarkerdl 5 Z

g’\"ﬂ'f Ny

. . Ll d“ |
By signing this card, you are taking dnvifggriant
slep toward achieving a genuify veice in workp?eTce ..
decisions that affect you ahcy-’yeﬁr ‘g{wily.
el '

This card will be uilsed to secure Union recognition
and callective bargaining rights. Initiation fees are
waived for all current employees and no dues will be
paid until your first contract has been accepted.

You have the absolute Samdérk¥id AHT. pro-

tected by Federal Law, to organize and join the

United Steelworkerd [j = y )
205 W €1 pyram

By signing this card, you are |a 'ugdan important
step toward achigving a genyir h;]]in workplace
vy

dacisians that affect you anétyi

%

Case No. O3 <A~ 121043 ¢

Exh. No: b 1. Received 2 n@@ wﬁ

Cage Name: ¥

(ecf!

sveh

No. Pgs:

Fféﬁ'}eral Counsel's Exhibie @,,)

N

A-0839
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YES! |WANT UNITED STEELWORKERS UNION REPRESENTATION!
‘ | HEREBY AITHORIZE THE
United Steel, Paper and Forestry, Rubber, Manufacturing, Eneray, Alfied
Industrial and Service Workers International Union, AFL-CI0-CLG
(8i50 known [n short as United Steeiworkers or USW)

"r____IT\T‘.Ei‘RESENT RN COLLECGTIVE BARGAINING.
LY
T . SO,

{Psint}

Home eddress 3 /‘ Qﬁ l y{_\/\ﬂ— E(( - ﬁogmﬁ‘f/".?_?ééf

h Girea or Rutal Routs
J::CU.\,‘J\\NL MY 4 2507

‘ 7 Rl v 7 g Gode |

Jslis Sl R Al e~
Date # Signgtyre {Ha Nat Priat Naie)
- ﬂgyf(“s (QLwego |
Fmployas by o Locstion J .

ety il CNEF gl et /5/927 9
Baparmdat, "Bt Job Tl Fata
Witness Emsait unddress

Are youfntarested in joining the Organtzing Commilttee? Yes D (E'm 5’:;5 ';:)-mpn
5ea othor sido

A-0840

Thie card will be used to secure Union recognition
and coflective bargaining rights, initiation {ees are
waived for all current employees and no dues will be
paid until your first contract has been accepted.

You have the absalute democf{a{fc'@q + BrR-
fected by Federal Law, to Elﬁanim and mﬁ#ﬁ?

United Steelwarkers. :L by Ny
+ R |FIYEN

RN
By signing this card, you are takinagan important ik

step toward achieving a genuine \éoi fp{'ﬂqﬁpiace =
decisions that aflect you and you‘r—f&fﬁu})yg 3y he
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YES! IWANT UNITED STEELWORKER  NION REPRESENTATION!
| HEREBY AUTHORIZE THE .
United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Affied

Industrial and Service Workers International Union, AFL-CIO-CLC
{als0 krown in shart a8 United Steetwoarkers or USW)

TO REPRESENT ME N COLLECTIVE BARGAINING,

neme _ de A4y Baker It $15-987/

- {Pring) 4 Phane

Horne dedresy ....“G '-"'"E‘:lf gﬂffﬂﬁ‘f i]']h’ﬂ

Street or Rural 9@1&

(Dsuman AY L3126
Cily Siatg Zip Code

J2-22-1% e —
Date ' /uvﬂ Nanie) Il

Aloue Ii's I I

Emplayed ky: i Ler o

Remel 0 Clavedor /5 ee
Raperment "(—ﬁjﬂﬂ Jdah Tile Rala
Witnees L’“ Email addrens ] f'{#‘ﬁ?{'- bu#fs g@’.‘l }‘e'/)l’-'-‘ oo
Are you Intaresteed in joining the Organizing Committes?  Yas D 601 5/05 =

(see other side)

——

YES! 1 WANT UNITED STEELWORKERS UNION REFRESENTATION!
. | HEREBY AUTHORIZE THE
United Steel, Paper and Forestry, Rubber, Manufachuring, Energy, Allied
Industrial and Service Woerkers |nternational Unlon, AFL-GIO-CLC
{ale known in short as Urited Staetworkers ar LUSW)
TGO REPRESENT ME IN COLLECTIVE BARGAINING,

Hame " %! E‘j}g! ; E &EQ‘& F) {,'3!3" "'I’g ;2*"—‘ S lﬂ

{Print} Phang
Mome gddmss 2'2-2 o C'O B l\_::_- E
Sireut of Rum| Roule
Oswean NY 320

Gy 3 j Ciale 2ip Gode
|2-2%-12 /a.m.p?_g_t&&m.&_r_
R Signature (Mo Net Print9amae) :

NGW:J:S e Qe e s

Emiplaysd by: Localivn K4} .

Qe Z it ié ( %? ar Teoh J2enS2
Deparitnerl "z{ﬂ’fﬂt b Trite Hate
Wiltess Ernali addreas

Ao you interested In joining (ha Qrganizing Commiitea? Yos D {3'21 ‘:['gir 5_'-1—&'.1;:-‘
= i

YEST { WANT UNITED STEELWORKERS UNION REPRESENTATION!

United Stael, Paper and Forestry, Rubber, Manufacturing, Enargy, Allisd

{Print) Phone

t HEREBY AUTHORIZE THE

Industrial and Service Workers international Union, AFL-CIO-(LC
{atso known in shorl as Uniled Steelworkers or UsW)

TQ REPRESENT ME IN COLLECTIVE BARGAINING,

Mama \/1(‘.'4"0-.‘" (5. p\\r't Nehma il Hind 2170

CEC! /R'xcf C:-:

Sureel or Rural Route

A 13065

Heme adersds I 7‘:2_2-)

le;f R Re
Sitim 3 _ﬁ,da-" 21p Code
2625 /,5 LR

Datg

B Signaliire {Db bok Priﬁ‘lﬁam:’-'—-‘»- o
NWP}I'W C;\‘"kn,t"(-‘t'o

Ernplaynd by:

Baome\ X )

Location % L/ .I 55).

p('{‘”\..l -\'-‘;C.r Jr'f

Depariment

Witneas
Are you inlsrested in joiring the Grpanizing Cametitips?

h/:s/nm Job Titie Rtin
S Pmall edeirazs
" Yag D

{zen nthar side)

Na. Pgs:

This card will be used to securo Union recognition
and collective bargaining rights. Initiation fees are
waived for alt current employess and no dues will be
paid unfil your first contract has been accepted.

You have the absolyted rptia right, pro-
tected by Federal Ln;m\,‘?do Eggwfﬁfzzflﬁd join the

United Steelworkers.
515 i Hd L) aupang

By signing this card, you are taking an important

step toward achieving a gen(lipgygice in workplace

decisions that affect you gnmmuﬂ H\ily.

MTE

This card wilf be used to secure Union racognition
and collective bargaining rights. Initiation fews are
walved for all current employees and no dues will be
paid unfil your first contract has been accepted.

You have the absolute defhbpratic, s -
tected by Federal Law, to orda&i‘i}efaﬁ}]dm%
United Steelworkars.

hg -'Z H,-! ;,"! HLT .
By signing this card, you are taking an important -
step toward achieving a genuine v g;a"ln workplace
decisions that affect you and ygup, Wﬁu '

! | ASTE

i This card will be used to secure Union recognition
and coilective bargaining rights. initiation fees are
waived for alt current employees and no dues will be
paid untdl your first contract has been accepted.

You have the absolute Admq@ratic| rigim, pro-
tected by Federal Law, to organize and join the
United Steelworkers= o

. £o¢ Hd 6 Wi Hin

By signing this card, you are taking an impartant
step toward achieving a genuingygice in workplace _

decisions that affect you andyc{Iamily}| @g

5¢

E01 /05 == E:Xh- NO: é’i‘a RECB‘N“’U iw Fiﬁigmﬂg?w

C‘]"%"*’/J /_‘1:_' :?‘:;,u 1 - [ T

(Casa No., —
Case Name; ﬂjﬁ*v’fj}/éw

¥

et ¢
T-1¢ ’r:;ena-ral Counsel's Exhibit {r
Date: d Lﬂap.._&:m._

A-0841
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YES { WANT UNITED STEELWORKERS UNION REFRESENTATION!
. P HEREBY AUTHODAIZE THE .
United Steed, Paper and Fotestry, Rubber, Manufaciuring, Energy, Allied

Industrial and Service Workers International Unlon, AFL-CIQ-CLC
{alse known in short as United Steelwarkers of USW)

TG REPRESENT ME IN COLLECTIVE BARGAINING.

o MITOHAET Cueaiele (25) 566125

{Pring Phong
Home address -865 Cl) E-Tm £, ‘?_A‘.'\

. Sirart or Rurst Route
Crinen n {2\ 7 (o

i Ns:fn T Cpde
szao‘{"?q e WA

ata "Sidnature (Do Not Fint Narnk)
AQU&/J":\ O n 0
Employed ty: TigEabon ]
I 2 Ncal s W Casting toaby 2652
Department Shilt Ja ;I'.LIa Reta c_:) -
Witreus Email gridress o L{ ‘.1\&."»

g01 55 —a—CPol
(sor nther side}

This card will be used to secure Union recognition
and collective bargaining rights. Initiation fees are
waived for all current employees and ho dues will be
paid until your first contract has been accapted.

You have the absoluie‘*cfériﬁa'?tjgﬂ t, pro-

eciod by Federal Law, to organize andoin the
United Steelworkefsl 7
Y5 Hd B rhing

By signing this card, you are ;\Tcing an important

stap loward achieving 2 glenuig it in workplace

ducisions that affect you ahd Kbl 3ey. )

At you inferesied in jolning the Organiing Committes? o5 D

" YES! | WANT UNITED STEELWORKERS UNION REPRESENTATICNI
. I HERERY ALITHORIZE THE )
United Steel, Paper and Fotestry, Rubber, Manyfacturing, Energy, Allfed

Industrial and Service Workers International Union, AFL-CI0-GLC
(8l50 knowr in short ag Uniled Steelworkars or USW)

TO REPRESENT ME IN COLLECTIVE BARGAINING.

Name Ddf’ﬂf’fﬁ L. Cfac,f// e

{Prini) Phame

Home sudness 25/ k;ififﬂfi:ﬂ IE .
DS wed o My /1312 ¢4

:JT /d //:/ jl r?fmtu Zip Coda

Stgnatore (Ra Mot Frint Marme)

Novedes OSWECD
Employed by: Lecation
REneeT D (R51eq L5

Depadmaent Shift Job Tithe Rare )
Withess = Eema sy AT AL b oL K TEA 4D VAL R Co,

Arg you intersated in jolning the Orgatiiting Commitiee? Yrs D (501 SJS:S -:-)
zoe ather sida

A-0842

ASTE

This card will be used o secure Union recognition
and coltective bargaining rights. initiation fees are
waived for all current employees and no dues will be
paid until your first contract has been accepted.

You bave the absolutddémberbtifl Hght, pro-
tected by Federal Law, to organize and join the
United Steelworkote-2 W4 €1 ¥l 1102

By signing this card, you arg taking an important

step toward achieving a gendink Jdice in workplace _

decisions that affect you &ndyodEXdmty.

g

C 5
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YES! | WANT UNITED STEELWORKERS L N REPRESENTATION!
i HEREBY AUTHORIZE THE
Unitad Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied

industrial and Service Workers International Union, AFL-CIG-CLG
(150 knowrs In shor as Unitad Steelworkers or LSw)

TO REPRESENT ME IN COLLECTIVE BARGAINING.
Nama 5{3;{,;1’7 pf?mt:ﬂ/?
{Print)
3 Fr ﬂohf ’:k:;—z?uff FASE

Strc&lnr Rurai Roule

Fhone

Home address

0 Sweig MY, 13/
City v Siate i Fin Loda
12 [28/)3 S, Lriily
Dato Signature (Do Mat Pring Mame)
Npvelis pSwEgo
Emplayed by: : Locatlon o
Remelt: D zaiTer *2p.5

Drpariment Mih Jab Title Rata
Wilngss = Ernall addrass

Are you inierested In joining the Qrganizng Committes?  Yes |:| ég; ifl':'_l:r sl d';"

AT

This card will be used 1o secure Union recognition
and collective bargaining rights. Iniliation fees are
waived for all current employees and no dues will be

" paid until your first contract has been accepted.

You have the absolute)\dénibdratie Haht, pro-
tected by Federal Law, to organize and join the
United Steelwnrkera_c% 7 1 gi iyl Gl

By signing this card, you are i gn important

step toward achieving a genuana Yvorkplace
declsions that affect you and; yoﬁrr

"YES! | WANT UNITED STEELWORKERS UNION REPRESENTATION!
| HEREBY AUTHORIZE THE
United Steel, Paper and Foresiry, Rubber, Manufaeturin » Enargy, Affiad

Industrial and Service Workers International Union, FL Cig.CLC
{rls0 krown in short &3 United Stealworkers or USW)

TO REPRESENT ME IN COLLECTIVE BARGAINING,

e FRED fARLEY  34/-88

Fhone

Home addvess ‘2 b3 gm 6"'71" ,-—f"A""g"vr’f"

Stresl or Rural Route

(L

Ll Mt zar/(, / gﬁngéq

Date ignat 8 (Gf Mot Frint gmha)
.e.//f A3 w"-;ﬂ caD Lol

Emr.\ vad by! Lacation

el D) Mf/-ﬂwe: v

gpanimenl ..-_" Shilt Job Tilte f slo
Wilness = Emall address 511

Ara you interealed in jaining he Crganizing Committen? Yog m 501 805 -
{see othes Ligi)

YES! | WANT UNITED STEELWORKERS UNION REPRESENTATION]
| HERERY AUTHORIZE THE
United Stes], Pacrar and Forestry, Rubber, Manufacturing, Energy, Allied

Industrial and Service Workers Internatmnai Unien, AFL-GIO-CLE
(alse known in short as Linited Steeiworkers or USW)

0 REFRESENT ME IN COLLECTIVE BARGAIMING.
e A

Hnnjms / 7 ﬁ‘;/’? ‘//’T _/% Phona

,{; o treat pf Ru /p!e Aff &{/‘
- flj./f Slgnat Dgzm ﬂ/,z/ﬁ =
y27 i 7

Vo R e
Witiess %ﬁ Ernail ardrass . -

Arn you Interested in Joining the Organiving Committes?  Yes D 601 505 i
(%28 othar sitle)

A-0843

Thig card will be used to secure Union recognition
and cotlective bargaining rights. Initiation fees ars
waived for all current employees and no dues will be
paid until your first contract has been accepted.

You have the absolute dddlodratie Fighel pro-
Law, to organize and join the

tected by Federal
United Steelwurkers.ag 2 Ud S By hIGT

By signing this card, you are tc‘ﬁ' rﬁﬁ important
step toward achieving a genuine workpiac@ -

decisions that affect you and y%ur

This card wilt be used tp secure Lnian recognition
and collective bargaining rights. Initiation fees are
waivaed for all current ernployees and no dues will be
paid until your first contract has been accepted.

Yuu have the absolute a @ht
tected by Federal Law 't ‘; mﬁitﬁaﬂnd join the

United Steelworkars. vl a7
o "‘? ” \ F\ 2 [ LH

By signing this carg) you are 1akmg an important
step toward achlewnq a genume:,q%lfge\m workplace
decisions that affect you and.yq ﬁagﬁyd

g
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YES! {WANT UNITED STEELWORKERSUN' REPRESENTATION!
| HERENY AUTHORIZE TH

-, United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied

industrial and Service Workers International Uslon, AFL-CIO-CLC
{8lso known in short as United Steslwarkess or USW)

TO REPRESENT ME IN COLLECTIVE BARGAINING.

-Nama iﬂ!i“l‘ﬂlﬂ !h Hdgdd’ﬂ ':5(5 575!.22"(
{Print) Fhone

519 F;‘ﬂmn+ St

Steeat or Ryral Roule

Hoeme aﬂdrtﬁ§

Faltsn . /3065
iy " Sead) Zip Caode .
{fe¢ i3 Wl A
Date T ! Signature (Do Net Print Mama)
Mo [i= - OSpoeg &
Employed by: . Lacation 4
Repeeft D @g;m‘k,r "X 52
Deparrment Shitt Job Thia Rata
Witness m;&l address
Aré you Intarosted In joifing the Organizing Commites?  Yes I:] 501 5/05 waew

{epe other side)

YES! | WANT UNITED STEELWORKERS UNIOM REPRESEB«I'I"ATTDN!
© 1 HEREBY AUTHORIZE THE
\United Staal, Paper and Farestry, Rubber, Manufacturing, Energy, Allied

industylal and Service Workers international Union, AFL-CIO-CLG
{Bls0 known i short a8 United Steelworkers of USW)

TO REPRESENT ME IN COLLEGTIVE BARGAINING.

Name vy é‘d‘. :jﬁf_ﬁ]r‘\ y SN il o #

(Pt} Phane

‘ Hernes Atttk ;Z'gil -—-I_‘E’f /‘H‘"I—L/#Z- F?[uci]

Strwet ar Rotal Route

é’_,?éw 220 sl 45426
22U y%.{/;ﬂ/ ,.)7;/..5

ata SignﬂtLII’B ( 0 Mat Frint Namea

Adouie J<, P,

Eriployed by: Location B}

ol t ) Cos Ling ol Zp. a2

Degagfien Shitt JDb\I{é@L i RXB

Witk g e - Erseit addmsM' m—"{lﬁ ‘!I.‘F) L\l' M«-’*l', i
Ar yoii {jteMsted ifRining the Omgenizing Commities?  Yas 601 5/05 -~
- 4 ® E {5 cthrr side)

This card will be used to secure Union recagnition
and coflective bargaining rights. Initiation fees are

" waijved for all curent employees and no dues willbe
paid until your first contract has heen accepted,  *

You have the absolute demdckatit ﬁ&i\iﬂﬁi&

tected by Federa] Law, to organize and join the
United Steelworkers. 0 Hd ¢ WP e

By signing this card, you are taking:anmportant
step toward achieving a genuine vcﬁ% g’n%p lace _
decisions that affect you and younf“fa d @

YES! IWANT LINOFED $TEELWCJRRER$ LINICON RE#RESENTATION!
RERERY AUTHORIZE THE
United Steei, Paper and Forestry, Rubber, Manufacturing, Energy, Allied

Industrial and Service Workers International Union, AFL-CIO.CLC
(alza known in shor ag Uinited Steelworkers or LSW)

TO REPRESENT ME IN COLLECTIVE BARGAIMING,

(pm.s é»ﬁt:?'mc;- m &‘F‘F ‘%hl (o~ Cal 69‘7
507, coRE T9

Slrbe(wri;i)ﬂbuie ] 3}, :Zé;

AL YT

(ISWEED
12]zq)13

Dava i Sighalure (Do NGl Prikt Manme) i
MOVELS e QOSUEER

Employed by; Logstion # .
CpgH | TEAM LERD  “R6.5 HE

Dapariment g . b Tifte ™ -~
Witnesg Mﬁmﬂ addreas é}ﬂ"’l{‘: U_Eﬁdﬁ:@ yﬁ’”’ o

Afe yiL interesled M joining the Organizing Committan?  Yas El 801505 =

(sre other side)

A-0844

This card will be used to secure Union recognition
and collective bargaining rights. Initiation fees are
waived far all current employees and no duss will be
paid until your first contract has been accepled.

You have the absoluté|d&mdEratil Gght, pro-
tacted by Federal Law, to organize and join the
United Stﬂelwurlgafr.:g W £ " Wi0C

By signing this lcard. you ar‘emaﬁ;_rli; an important
step toward achieving a genuina voke in workplace _
decisions that affect you and'yodCraily.

r This card will be used.to secure Union recagnit
A 2. \ recagnition
and coliective bargaining nights, Initiation fees are
waived for al current employees and no dues will be
paid until your first contract has been accepted,

You have the absolhié'&h?r‘q;qg:qf‘i right, pro-

e Federal taw, to organizaand joj
Unitad Stee]wd?@@ L/d (? j nd join the
AN RN,

. By signing this card you_are takin im
card, laking an important
step toward achieving a garidiivoice in workplace

| decisions that affect you 2H3; gy family

#
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YES! PWANT UNITED STEELWORKERS l'.. "N REPRESENTATION!
{ HEREBY AUTHORIZE 1 1R
United Steel, Paper and Forestry, Rubher, Manufacturing, Energy, Allisd

Industrial and Service Workers International Unloen, AFL-CIO-CLC
{also known In shart as United Steetworkers or USW)

TO REPRESENT ME IN COLLECTIVE BARGAINING.

s Keunn W Brsont (is) 224 1860

{Priny " Fhone

/457G Lokt Streel

Streat or Rural Route

Home addreax

cu%ﬁr/lh,? A =T ,{‘):/E)?p

o p Code
7AR) A (e
Date: ' Sighature {Do Mot Print Mama)
Novel Dswes) AT
Emplayed by: Localioh
Reme (+ D Cagter 26,82

Job Tile Rate

Department ghin
Wilnuss Lﬁ'@ Emat sdgress M@Mﬁfﬂiﬁh

Arg yau lntgresied in jaining the Organising Commilee?  Yos D (EI:H 5"35r 'd_:_
son glher side

TES! IWANT UNITED STEELWORKERS LINION REPRESENTATION?
I HERERY ALITHORIZE THE

United Steel, Papor and Forestry, Rubber, Manufaciuring, Energy, Aliad
Industrlal and Service Workers Infernational Union, AFL-CIG-CLC
(atsa knowr in short &s United Sieclworkers or uswy

TO REPRESENT ME IN COLLEGTIVE BARGAINING,

we 7000 A RASBEC K 5342551

[Print) e
Herne address l "_]5 N‘-’C/k ‘G“- ka, & b
Slragt or Ruial Route
Mexied ;vﬁ& v P340
! £ip Code
122915 Tedleld Lol
Date Sighature [Do Not Print Narme)
Movelis (0544205 O

Entipiayed hy: Locatten

Dﬁﬁﬁwﬁ“-‘r ‘é}m Fc"?"\“‘@: dechh 125,25
earman! ‘ Aok Tit Rate

Wilnass m Email ard (L% [ (2]

| Are your injerastadt in jining the Ovganising Committee? You D 601 5/85 ==
{zen qther side)

e

This card will be usad to secure Union recognition
and colflective bargaining rights. initiation fees are
walved for all current employess and na dues wili be
paid until your first contract has been accepted.

You have the absulu{lelhaﬁat‘;l‘g‘tm ht, pro-

Federal Law, to organize and join the
United Steelworkéfs:p (s .
”& 8 !:‘C} 8! ,“;'!;"fj“ }3!95

By signing this card, you e taking an important
step toward achieving a genl iide Ndica in workplace
decisions that affect yousarid J8fy Family.

ALTE

This card will be used to secure Union recognition
ang collective bargaining rights. Initiation fees are
waived for all current employess and no dues will be
paid until your first cantract has been accepted.

You have the absulut(f'\:j'ér;%c}&ﬁﬁl{i-ﬁﬂil. pro-

tacted by Federal Law, to organize and join the
United Steelworkefs) :C 1/ £ 41117

By sioning this card, you areaking,an important
step toward achieving a genui y: %qég workplace
decisions that affect you arid Jobttamiey.

B

o -

YES! 1WANT UNITED STEE| WORKERS UNION REFRESENTATION!
. { HERERY AUTMORIZE THE
United Steal, Paper and Forestry, Rubbes, Manufacturing, Energy, Allied

industrial and Service Workers Intarnational Union, AFL-CIQ.CLC
(also known In short ag United Stealwarkers ar USW)

TO REPRESENT ME |N COLLEGTIVE BARGAINING.

wne_(incet- Fusso $i7-558

{Print)

5 Fhona
Home addrass :))? / &LWM l%

- Sireel or Ryral Routa
Maxicd VY 12y
R oge
:;l . ] P
Drister . gl a Mot Print qumaj
Hovell's Osulesz

Employed by:  « lign =

Coting D Goctleck 225/ b
Dapardmant :-' ;_' Shift Job Tila Hate
Wilness #..-— Erall addiess

Arg you interestad in jeining e Organiing Commiltes?  Yox D (‘501 5§05 =~
gda olher sida)

A-0845

ATE

This card will be used lo secure Union recognition
and collective bargaining rights. Initiation fees are
waived for alf current employees and no dues will be
paid until. your first cantract has been accepted.

You have the absolute dé‘rr%'éé&{l&fg‘?m.%uo_?
tected by Federal Lav{\:r\. to arganize and jaift the
United Steelworkers.5 () :0 Hd g B

n
W

By signing this card, you are tqulsgéan important
step toward achieving a genujpg Yokl workplace

decisions that affect you and'i"yomﬁd'@iﬁy

[
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YES! |WANT UNITED STEELWCJRKERS UM”""*!REPRESENTA‘I'IONI
{ HERESY ALUTHOR|ZE T
United Stael, Paper and Forastry, Rubber, Manutacturing, Energy, Allled
Industrial and Service Workers International Unian, AFL-CI0-CLC
{also known in short as Uniled Steelwarkers or USW)

TO REFRESENT ME iN COLLEGCTIVE BARGAINING.

e |2 [f\/i;mqrt (3i5) 75 2551

{Fint) Phgne

Hame add &2 da/&i Rl .
£olton AT 3ped

/cny? l,‘?/ é%ﬂjum 4 /m{ Fip Ceeda

Dale natura (Lo Nat Pring /ﬂama
Move 1 5 / 7£

. Employed by: cha:.
::'rw:,/fZ D m-"/! st ZE Z5

Departmant Shift ""I]'e Rata
Wilng=n ‘nalt addrv_-us 2 ‘f"\ L} cﬂﬂ\
Arg you imerasted In jeining the Crganizing Commitlea? Yas D 6071 55 -

{sep nihar sida}

ASTE

This card will be used to secure Union recognifion
and collective bargaining rights. Initiation fees are
waived for aff current employess and no tues will be
paid unil your first contract has been accepted.

You have the absolute democratidribhy -Aig]
tected by Federal Law, to organize and join the

United Steetworkers. g :f‘ Hd £ YT hil

step toward achieving a genuine vcup ace

By signing this card, you ace laking ?nlvumorlant

decisions that affect you and your farfl]

L\.A

A-0846
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YES! FWANT UNITED STEELWORKERS UNION REPRESENTATION!
| HEREBY AUTHORIZE THE
Umted Steel, Paper and Forestry, Rubher, Manufactoring, Energy, Allied
Inclustrial and Sarvice Workass International Unjon, AFL-CIO-CLG
{also kaown in short ag United Steetworkors or UEW)
TC REPRESENT ME IN COLLECTIVE BARGAINING.

wme Fyin Rt sdny T 32~ ol%Y

{Print) ¥ Fhana
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This card will be used to secure Union recogniticn
and collective bargaining rights. Initiation fees are
waived for all current employees and na dues wil be
paitl until your first cantract has been accepted.

You have the absolutelds
tected hy Federal Law, to E%%l( %‘P ar mn the

\United Stﬂelwnrkegss 2 Y
BIbn G s

bl ]|

By signirg this card, you are taking an lmporf’ant

2 ZERE L i
ik ub ?- Mahtiachi ng. E{gy A :
or E lmﬁmaun i’ﬂnn "‘,;ElAfL'r;l(} E‘if :

Ll “’émw,?f e

step toward achisving a genul ie in workplace
decisions that affect you agd gy pmily. @

= ToiL {ﬂ‘i{"' r"' ‘:ﬁ!
O
J%i i?fﬁse {ln?%mkfees b=l
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/ES] [WANT UNITED STEELWORKERS UNION REPRESENTATION!
I HEREBY AUTHORIZE THE X
Inited Steel, Paper and Forestry, Rubher, Manufsciuring, Enerqy, Allied

Industriad snd Service Workers International Union, AFL-CIO-CLC
{atsn known in Bhoet s United Steebworkers ar USW)

TO REPRESENT ME IN COLLECTIVE BARGAINNG,

e (70 ty Coleman  HST297- 9070

*int) Flmna

‘c367 St L raéd

lome address Homa
Bivese Il isgad
1274 Ll (Gl

Sighature {0 Mot FEdet Namg)

iy €9,

/Vé\/f/; o L
a’melz% 5 Gf#c s

iapi Halt Jab Tde
Emill adthesy X /
otinitien? ED S5

e yob interedlad [ joining the Ojanizing C
¥ Joining i ¥ {se nthas sm)

e

YES! 1WANT UNITED STEELWORKERS UNION REPRESENTATION!
} HEREBY ALITHORIZE THE-
United Steel, Paper and Foresiry, Rubher, Manufacturing, Energy, Allied

fricvstriat and Service Warkers international Union, FL-CLO- CLG
{al8a known in shart as United Stoatworkars ar LiSw)

IO REPHESENT ME IN COLLECTIVE RBARGAINING.

Homa Md}u.ﬂ e 3’54@‘7:’2@3

Ty Y ))
Fo o w‘lﬁ"q /:3%9

T2t B . UL G e

Dw&l‘ (:Z Signature (Do Tot Pnnt H; amé::- CJC‘_‘?O ' f—/

(”’“’““’” 2 G M 7 P 12

” 1k 2508 Yake

EOV-S05
{ake ofhar side)

Grgaaiing Committan?  Yas
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a
51-

e r*%}ﬁ!nf 8 -:y s
d Stee -P# E%Bf& ybber u g‘; g, ardy Allted £
an c:a nr’kers ﬁ atln 2l | lﬂ ARt
U] fas Ers i

A-0849

This card will be used to secure Union recognition
and collective bargaining rights. Infliation fees are
waived for ail current employaes ang no dues will be
paid until your first contract has been accepted.

You have the absolute democ’rqtjt[]‘glgt geg
fected by Federal Law, to nrgamze and jﬂ'idn the

United Steelworkers. QG :7 Hd £ HUrhipl

By signing this card, you are taking an important
step toward achnewng a genuine voice 1@};}:—5{&503 i
decisions that affect you and your faity! ()11 34 '

This card will be used to secura Union racognition
and colleclive bargaining rights. Initiation fees are
waived for all current employees and no dues will be
paid untit your first contracl has been accepted.

You have the absolute demé&ﬁiﬁ‘f ]l]';l_.{ﬁpﬁ_
tected by Federal Law, to organize and J6in ‘e

United Steelwarkers. [0 o Hd £ fn
AN, J 7

By signing this card, you are laklrlug an irnportant
step toward achigving a genuingy éfﬂ w:wkpla-:a
decisions that affect you and der H
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YES! | WANT UNITED STEELWORKERS LINION REPRESENTATION!
{ HEREBY AUTHORIZE THE
United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied

tndustrial and Service Workers Intemational Unign, AFL-CIQ-CLC
« (alse known in shor a3 Uniled Steelworkses or LISW)

TO REFRESENT ME IN COLLECTIVE BARGAINING.

P -
Marme fﬂﬂm/( (_.A-'f\,_aLﬂL"\a—‘ .-jf{ {q—‘\ .:"'i(-g
{PHnl} / r{ Pheng
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Ace you igforgdaled v pin Digaroitiny Committen? 601 505 e

vos []

[oew wiher site)

YES! FWANT LINITED STEELWORKERS UNION REPRESENTATION'
| HEREBY AUTHORIZE THE
United Steel, Paper and Forastry, Rubber, Manufacturing, Energy, Allied

Industrial and Service Warkers International Unlan, AFL-CIO-CLC
{alg nown in shait 3a United Stealworkars of USW)

TO REPRESENT ME tN COLLECTIVE BARGAINING.
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20 By o 1but R

Sbreet e Rical Riule

Hurtir afdesss
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This card will be used lo securg Union recognition
and collective bargaining rights. Inilistion fees are
waived for all current employees and no dues will be
paid until your first contract has been acceed.

You have the absolfute demncréﬁfg r@ﬁ’lp‘groj
i

tecied by Faderal Law, to o&;jnmze and jo
ited Steelworkers.
United Steel © K £ n“f’f‘!‘;

step toward achieving a genuine voic

By signing this card, you am takmgﬁqﬁ impnnant
decisions thal affect you and ynur a

193y

(

ikplace ._

g

A-0850

This card will be used to secure Union recognition
and callective bargaining rights. Initiation foes are
waived for all current employees and no dues will be
paid until your first contract has been accepted.

Yau have the absolute demgﬁrﬂi‘d tri.g_?é ro-
t Foderat Laws céj;ganlza and ?r&
United Steslworkers.

-{d E/ Mg

an importat

By signing this card, you are !Ellvrr}
hwarkplace _

step toward achieving a genyin
decisions that aflect you and'y
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This card will be used to secure Uniah recogriion
and collective bargaining rights, initiation fees ave
waived for all current employaes and no dues will b2
paid untit your first contract has been accepled.

You have the absolutn democrat:c right, pro-

by Federal Law, to organiZy n the
Untted Steelwcrkers. ﬂ?j
n -

By signing this card, you are tackmgffén -JJ'I‘]'pP}'tE’H )0
step foward achieving a genuine voIce in workplace li

decisions that affect you and youg fié,‘ig”\ y

I‘Hh'—v
W

aunarrr md e T —

A-0851

This card will be used to secura Union recognition
and collective bargaining rghts. Initiation fees are
waived for all current employees and no dues wilf be
paid untl your first contract has been accepted,

emcrrratn: right, pro

digaridelara join tre

Yeul have the absoiu
tecied by Federal ‘Lﬁsw
Unised Steclworkers.

bl
IUL-F!

By signing this card, you are ta?kmghﬁn 1.45aﬂunt

1ap toward achieving a genis _Lgdae in workplacs
detisters thal aivect you .an mily. .
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= lWANT UNI‘I‘ED STEELWDMRS UNION REPRE$ENTA‘HCJN‘
_ - THERERY AUTHORIE TH
) Unlted Siﬂel Paper and Furaslw, Ruhbur, Manuiacmrm ‘Enerqy,

Industrial and Sarvice Workers Interpational Uriion,* ARLCIO- CLG
& {ptsh Khdwn it Short & as Umled Sleelwmkers or UE
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This card wilf be used o secure Union recognition
- and collactive bargaining rights, Initiation fees are

waived for all current employzes and no dues will be

paid untl your first contract has been accepted.

mucmtic right pro-
tededfnd join the

Yau have the absni

tected by Federal L
Uniied Stee.workera
C

By s«wrung s card, yc;.r A r& r‘” a.q ‘{mporterlt
L step toward achieving a gg% ine voicd in workplac

decisions that afiect Y Q[amrty.

This rard wil be usad to secure Unian recagnition
and collective barganing rights. Iniliation fees are
waived for il custent employesas and na dues will be
pard until your first contract has been accapted.

You have the absolute E}g pro:
tectad by Federal Law, Ew?éﬁiigaﬂﬁ in the
United Steciworkers,

on-e b1 l N‘-.'I" IRZ

s P STwo

By signing this card, you are taklng an tmportant
step toward achrevmg a genumeaf u:e ir workplace
decisions fhat affeet you :andgau

A-0852

This card will be used {0 secure Unien recoghition
and collective bargaining rights. initiation fees are
waived for all current employees and na dues will be
paid uniil your first contract has been accepted.

You have the ahsolute darqcﬁ,ratic tight, pro-
tected by Federat Law, to orga lze-}\[fg_ﬁr[ghe

United Steelworkers.
e 44y

T B

By signing this card, you are tm;k]ng Ei'n’ lxﬁa&taﬁbt
step toward achieving 2 ganuing vpjes in workplace
decisions that affect you and yoyu g‘i’(ﬁ

A hGEN
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YESt EWANT UNITED STEELWORKERS UNION REPRESENTATION!

. | HERERY AUTHORIZE THE
United Steel, Paper and Foresiry, Rubber, Manufacturing, Energy, Allied : : -
nllnt:lustrigl andpServlce Work?;s internationat Union, AFL-CIQ-CLG ‘ This card will be used to secure Union recognition
{also known in short 55 Unted Steclworkers or LSW) and collactive bargaining rights. Iniation fees are
TO REPRESENT ME IN COLLECTIVE BARGAINING. . e | molovess and no duss will be
et waived for ail current employ
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P

L HEREEYAUTHCDRI&I: THE

United Eleel Paﬁér and Forestry, Rubber, Manuiacturin Fnergy Allmd
I.nclustnal and § Servics Wotkers Intermational Union, FL-CIO. cLe,

{alse known Inshart 45 United Stm}warkars ar UgWw) -
TO REPRFSENT Mb lN COLLEGTIVE BARGAINING

L3

YEST DAANT UNITED smwoﬁgjgzns UNIOH HEPEESENTATION

This card will be vsed to gectre Unian recognition
and coliecrive bargaining rignts. niiaaon fets g9
waived for ail cuirant employsas snd ne dues will be
peid until vnar first contract has hasn accapted,

You have the absolule dem ratic-rig t
tected by Federal Law, to urg E]c-lad-g:dn fﬁe

United Steelworkers.

R b A ded
By sighing this card, you are taking an impartan.
step toward achieving a genuine volce*lam‘e{kplam
decisions that atect you and your 2 fami lj:":"i'ﬂﬁd

Lo ity o) aue Wiz

This card will be used to secure Union recogmrition
and collective bargaining rights. Initiation fees are
waived for all current emnployees and no dues will be
paid until your first coniract has been accepted.

You have the absolute demnf:(atjvg#ugpé::pﬁﬁ_}

fected by Federal Law, to organide
United Stealworkers. .
o e 411 mﬁ%ﬁ”ﬂ

Ll

By signing this card. you a#a‘%ak‘f’ng"aun important
s'ep toward achieving a genuine valce Inowprkdlace
decigions that affect you and your fam,ny"!mg :,\d

——r e TR Ll pa T

———

This card will be used to secure Union resognition
and colleckve bargaining fghts. Initiation fees are
waived for all covrent amployegs and no dues will be
paid until vour first contract has been accepted,
You heve the absolute demupor
tacted by Fecaral Law, to orgdn a@?é’

United Steclwockers,
LOE U € prhif)
By sioning 5 card, you ars taning an mportant

step towar z:chivyving 8 genuine VOiGR wgrkplece
decizions *nc.t affact you pnd you:wfgq\; ue; 93y

A-0854




il

Case 16-3076, Document 171, 05/04/2017 2027448, Pagel06 of 257

ll "I " il ) i
e A i
il. f

R it
il it

4 14 1 oi»

1
b

i Vb3
i
bl s it
i i i

mmu»
i

e

il
i
i

.'J.....{.u': b R R
A : I‘i il
e e

] i

Lk
AR P

i TR

b i,...
e

™
iy u
a1

U
RUARARANY

g pd

ey

gt
h

b 1

it

it
bk

|
o
T

A

4
i 9
AT
e

i

Al

1B H

A
M4

i
g

i

hiE ik mi{i

b

.
i e
h

HI 1

Hik

49
HHEH

: umrulu
iR

i
e

......‘.i,.l.i,{.,,‘

i 1
T
B

b
ot

i i
it ‘:'i“i |:I'i!ij.ii§i"

u,l

A

il ,‘nw\.!:

HHE

f

FHHATHHN

HH4

A-0855

H ..\..:‘.,‘,.‘....,.. ;

il
i Ii"i'

i i
i
:




Case 16-3076, Document 171, 05/04/2017 2027448 PagelO7 of 257

YES! FWANT UNITED STERLWORKSAS LI 'ECJN REPRESEIWAWGN' ’ ;
I HENEEWAUTI 1ORIZE THE. - : R
United Steel, Paper znd Farssiry, Rubber, Manmant A, Energy, Alﬂed o

Industrialand Service Workers International Hnlen, AFL-CIO:CLC ; ;
{alsa knuwn in short as Unitad Steatwumars LBy S

A

fls o will be used o securs Unicn recognititn
and collective bargaining rights. Inifiation faes are
waived for sl current empioyees and no dues will be
paid uatit your first contract has been accapted.

tected ijcLef #é\;g ﬁLﬁIQf jﬁg]anc' Jon tag

United =laaiwork

You have the absolute damacratic right, ore-

3k
gy suning th:ﬂ!p@rcr‘ybldwé\ Mr.gr L ﬁpo-ta it
stap toward achigving 2 genuinz voioa in wirkplace
decisions that afect you eg:*drqm family.

I:mp(ﬂym l;y

Q2 h:_,\\"‘

Japa:tme 1

A~ o -

b R S steariraty

Unlt&d Steel Paper and Forestry, Rubber. y actunng. E
indusmai and-Service Warkars International Union, LAFL
{alaa ) knc.wn in shoit as. MUnited Slesiwnrkers ar L,IEW

This card wilt be ussd to sesure Union racogaltion
and cofactive bargaining rghts. Intiation fass a-e
waived for all current employees and na duss will be
naid urti’ vous firgt contract has bven accepted.

fou have the absoly e;rj mocratic nght pro-
tected by i Fuqhmug {8 drgdnleEhnd join the

United Steehvarkers.
full i 'J‘!l n‘.l“h'-il-\-!

TG FEEINHIE
By signing this card, yc:u ars aab\mg ah tiportant
5t&p *oward achauwrt} & yenuing voice in workplace

desisiors that affact you iﬁ%ﬁér tarmily.

United Eteel Paper and Forastry, Rubbe, Manufac:tur g,
Industrial and Service Workers Internaliona! F
© {alsd kngwri in shart a9 United Ste o

'O REF’F! SENT ME IN COLLEC

This card wiil be used to secure Union recogmtlon
and collective bargaining rights. Initiation fees are
waived for all current employees and no dues will be
paid until your first contract has been accepted.

Name DM\Y’ :

(Print) 7

You have tha ahsolute democratic right, pro.

tected by Faderal Law, ta orgamze and join the
United Steelwarkers. 3 ‘071Y44MY

1

Sy signing this &argdow are Taigng & | fripatiant
step loward achievimra géndie voics in workplace

ducisions that affect you and y?,,g:a idy.

L MUz

-
General Counsel's Exhibir '] (i

Exh. Nex it Reacaivad ... Raj )md
Case No.. 2.2 r-":{ 2 r-éj:} a
Case Name... il “ =

) Hep.: i L

Nev Pafy e, Date

A-0856
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- s......w: IR LN \J!.‘UIL_UUI.L..I-.MI'IUITI\-\«I\H""“U"lml 1 el % EFORE DL e 0

L 1 HEREHY AUTHORIZE THE
dmted Bioel, Paper anJ Fnrestry, Rubber, Ma’
Indusinal and 82 ice Workers !ntm;natinnn .mc\n, AFL-C;!

, Baper and Foresty, Riibbe ‘Manufac
Indusinal anl Sarvlca Warkars Intérhational Union BPLL
ort.as Uhite it

; Nﬂu:e,/: 5

Togac byt

A-0857

This card’  be used to secure Union recognition
and collective bargaining righis. Initiafion fees are
waived for all current employees znd no dues will be
paid unfil your first contract has been accapted,

You have the absolute democratic right, pro-
tacted by Federal Law, to organize and jeirihe] 413
United Steelworkers.

=TT, —
By signing this card, you are 1akia§a‘r21rﬁ!)"ﬁ1m:h'\‘i E
step toward achieving a genuing voice in workplace
decisions that affect you and your famiiy, Gl 1

L o unInI

“This card will he used to secura Union recagnition
ard colinctiva bargaining rights. inifiztion fees are
waived fo- all currant employeas and no dues will ba
paid until your first contract has been accepied,

You have the absolute democralic right, pro-
tazted by Faderg! Law, {o arganize ard join tive
United Steelworicers.

By signing *his card, you are taking ar impartant
. step loward achieving a gentine voice in workplace
derisicns that aifact vau and your famiy.

o

- v s —— Y

Thiz cara will be used ta secure Union recognition
and coilaniive bargaining rights,  Inftiation fees are
waived for all current emplayess and no dues wilt be
maiz urtil your first coniract has baan arceptad.

You have the absoitts A g: -& t rH-
wmotnd by Frdaral Law, taar, m‘r rl hin the

Bteslwaorkers.

{iniied §

m L1 NI kA NLTRTA
F H-‘

By 5.|::rr1ng this card (ygu Are ‘[.:1 g an imperant
siap taward achweving a genum %@E wrrkzace

decisions thal affact you and )tp

A
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| HERESY AUT HORZE THE.
Umted Steal, Paper and Fotesy ry, Rubbar, Mg

industrial sad Service Warkers Intarnatione. Jnmn, Al' .

(alsn knawn lh short as Umtgd Shaalwurkers Dr

ST i b Lk W Lt W] Wbl Vind Ll § N S ¥ T ik i\l-uh‘h-J"lf“-ll\Jll |

c:turmg. Enﬂrgy,'l AIhed
l0-CLC

Unlted Sieel Pa et and Forestry, Rubbar, ‘Manufach
lndug.!nal and Service Woikers lntematmral Unlal

”Em ayed by: -

;:M;

: Dupmmxenl

This cardy e usad to secure Union recognition
and collsctive bargaining rights. initiation fees are
waived for all current employees and no dues will be
paid unti your first coniract has been accepted.

You hm;\;iﬂ the absolute
tocted by Federal Law, td
Unitad Stealworkers.

AR e

AnLe i1 o s hIal
e

_,g LI i 2 (i

By signing this card, you are taking an lmportant
step toward achieving a genuine yaio in workplace
decisions that affect you and yoJ' !.,L

A-0858

This card will be used o secure Union recognition
and collective bargaining rights. Initiation fees are
waivad for ali current employees and no dues wili be
paid until your first contract has been acceptad.

You have the absoiute dem?crag‘c_]n pro-
tected by Federal Law, to orgahiz u.‘n' the

_United Steelworkers.
-0

[l B ST NN

TR g 4

step toward achieving a genuine vcuea imgorkplare
decizions that affect you and younf il
[ i PIQ - 1’

By signing this card, you are takmg an mm:xarism*J il
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. - | HERERY AUTHORIZE ‘TPI: . :
\}L.«éad Stz J Puper snd Forestry, Rubber, Manifacturing, Fnemy, Ai!aezd

" Indistnal and Service Workars [nternational Uniot, AFL-CI0GLD |
: . (8450 krowr i shert as United Stesiworkers arugwy

fO REFRESENT ME IN "OLLECTNE E»«I“GA!NING . E
g_;u\eﬂ}mﬁs' f?«ftfﬁ'\/ .*7/5" //}.’2
,%e; Lo ,e,lr_ é,

. "Huﬂqe addreag

o \ . Simmorﬁ rgt Rople, . i i -“__
; []{:&’,’J L Wﬁb‘/ i i-l? "Jfﬁ | ‘
' / b ._utala f}j ZpCode - k
Tals) hor7. / O
B .‘Es.u ature {0 No'. P:manmw] ’ .
VMo ls ?f .fcm;?
| Efpliyedby . ﬁa ' acatiu ' }
e P ﬂﬂm b ,:M g
© Dapal ment ;"‘ . Shif\ . lte L :

’ Witness Email acldress

BT /o i
(seeamm u:(u) .

Are yay inieresiad in j@ning Be Organizing Dnmﬁlliqm?

. Ye&m

l"!ﬂ:]..WCJMPS LsMDN i'~" EPF‘-E».:E!WA. ﬂ'ﬂ' ;

. This rard will be used-to securs Uniod recognition

and collaciiva bargeining tights. Inifiation fees are

. walven for all current employees and ro dues will be ‘. ‘

paid until your first contract has bppn dcwepted

L

Yau have the ahaolute demmratm right, pro-

" tocted by Faceral Law, to,bmagsip‘g@gppglthe -

Umtad Stee]workerq

. By signing this card you a?e “ﬂaﬁjmgt'a!n ﬁm.[)o%@i% '
* gtep lowérd achuawng a genuing voisz | ln wcrkplace

decnsmns that affect you and YD A
RO f] "l ,‘4

YES! | WANT UNITED STEELWORKERS UNION REPRESENTATION!
I HEREBY ALITHOQRIZE THE
United Steel, Paper and Forestry, Rubber, Manutacturing, Energy, Allied

industrial and Service Workers International Union, AFL-CIO-CLC
{#l50 known in short a5 United Steelworkera or USW)

TO REPRESEMT ME IN COLLECTIVE BARGAIN(MNG,

Hama L)u\nw (R Covour 3)57qa- -1
(Frint) G@rmay hbr Fhong

Bireetor furat Raute

AT (3126
ﬂﬂ%ﬁ(}z— %:ECGM

Signature (B'Npt Print Nama)

Q5w a0, LT
Remel T Gsh LE’ Furnace, Tech, Qﬁo 5
Deperiment Joub Tile

M"‘& £ Emall adress ‘SOMHC’VMLM% RJ{‘ C‘}W"

Yeg GB1 BiQS e
D (50n olher sida)

Homa address

C)gk_.\_.) c.n\::ﬁ
V294 c:sl'.":
ND‘JG’UT’

Empioyed by:

Locabian

Wilness
Ara yoy interestad in Joining the Diyanlying Committon?

YES! | WANT UNITED STEELWORKERS UNION REPRESENTATION!
| MEREBY AUTHORIZE THE
United Steel, Paper and Foresiry, Rubbet, Manufacturing, Energy. Allled

Industrial and Service Workers International Union, AFL-C10+CLC
{alae known in short as United Steetwarkars or LSW)

TO REPRESENT ME IN COLLECTIVE BARGAINING.

e /e el fm{ff FE s Y70~ [HZF

{Print) Plrie
Home sastoss / C’?ﬁ é'.: ﬂd"b‘}' .’4 ”@"’Jﬂﬂ (J.“* q o
O Streat nr Rur.nl Rou
L5 (2] 8
City ) - on Code
TRY/A! /2:';;;
Ddte [ Signaluee [Do Nat Pr ama;
Movel; <, st e r
Emplayed hy . Lomabon
H C'-"h rr]e h a.uh Llecte e ran oo (5

{aparimant ; gt J dah Tithy
mewss%}éﬂm Emall addrass '+ -hl':'L‘- frlfl'ﬂ éf) hﬁ{“md C‘-’n\l

Vgs B01 5/05 e
E} (Baw ofter side)

Ara you Intaragied i juining tha Organizing Gommitee?

A-0859

’),/WNH}S\ g‘HL{D

and collective bargaining rights.

This card will be usad to secure Union recognition
Initiation fees are
waived for all current employees and no dues will be
paid until your first contract has been accepted.

United Steelworkers.
NI

) 1.”*, P

You have the absnlu tlc rlght
tected by Foderal LAt tcf %'%é iz8l&nd join the

) ")

step toward achaevmg a g

ﬁ@(ﬂmliy

decisions that affecl you &

By signing this card, you are laklng an fﬂ%onant
aice in workplace

B PR B S, Rl

This card will be used to secure Union recognitian
and collective bargaining rights. Initiation fees are
waived for alf current employees and no dues will be
paid unitit your first contract has been accepted.

You have the absolute demopkal t, pros
fected by Federal Law, lﬁgndzﬁ\ ze—snrjﬁg Fl)m the
United Steelworkers.

GC -7 111 O My ping

E=hi R I | =BT R

By signing this card, you are taking an mportant

detisions that affect you and—y

step toward achieving a genume érﬁ%n warkplace &

gi {;‘,.

Exh, No; _..L_._ Receivad =, Rejected .. __

~ Cage No,. Y3 -~cA- !,«étlif’lz- 0

L&-r_{’

Case Name; [ 3 Mn

No. Pas: ' [ Y ¢
QS-%Daiﬁmmﬂ;ﬂw_gml s Exhibit ”




Case 16-3076, Document 171, 05/04/2017, 2027448, Pagel11 of 257

25! FWANT UNITED STEELWDRKERS LINION REF‘RESENTAHDN'
' I HERERY AUTHORKZE THE

lited Steel Paper and Forestry, Rubber, Manufacturing, Energy, Allied
Industrial and Service Workers International Union, AFL-CIQ.CLC
. [alsc knawn in short as Uniled Sleelworkers ar USW)

TO REPRESENT ME IN COLLECTIVE BARGAINING.

£ Xd /Z" &‘Mf“ brtnyf
Tnty 2
m2 Address g? [g Suco‘:ﬁ‘?‘j‘ﬁﬁf/ﬂ
?&"I HE‘P\ rﬂ :uile Zip Lode
S S

Slgnsture (oot Print Nﬁ

&\ SdeN.G ANV ) T

Phone

oo

played by Lacation P i
Teedn D MNechnie 38}
DRI ¢ Ghift Job Title Falg ]

e Enwil nddieas

607 /05 ™=

s you Interesied in jolning the Graanizing Commilize? Yex D b iher aio}
s other site

c“}_,_\,

A-0860

This card will be used to secure Union recognition
and collective bargaining rights. Initiation fees are
waived for all current employeas and no dues will be
paid until vour first contract hags been accepted.

You have the absuluta i, pro-
tacted by Federal Law, 15 EFT#“ :ﬂ; join the

United Steclworkers.
nree 052 Wl £} hig
By signing this card, you are faking an itnportani
step toward achieving a genuip qyl}’ln? in workplace o

decisions that affect you and your

f‘)'ﬁ' .(,S | N
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VESI TWANT UNITED STE&WGR}{EHSUNIC}N REPRESENTATION ‘

This card will b uu.\,ed tu‘seﬂure Un.on mc:ogmtnc.r. -

" and collective bargaining 'lghls Inltuatmn fees are -
- waived for ali current employees.: ‘and na dues wil be:
i fitst contract has been accepted, . |

i} p iry, Rubbar, ‘anufacturmg, Enaray,
industriai and b:arvica Workers Imﬂmatlona} Unlun {AFLGIQLELE:

s b%dZyut‘r;hr&télk’f!‘gf' ahl ll:hportant :

ing ice In workplace

affect you angiygur famiy. .

fali Y TaYln ¥ 21
YRR Y

'dec=slcms that

R e T T

i
YES! wmmumnEn STEELWORKERS UNION Rl:PRESErﬂAmNJ. 1
U f 4 Steal, s LEIHEREEYAIJ"FHORI’E THE ) Lo B
. nfted Stect, Paper and Foresty, Rutbe, Manufacturing Energy, Allad - d wil b dto vecmﬂ Union recognltmn
Industriaf ancrE'-ervu:,e Workers Internatl Flciis C This card will be tsed to &
{dtso knawn in 3"1;!‘12:$U2it§rdnglwg:-\t?|:llrger:’f§r U‘%E:F)CIQ "eLe o - and eafiective bargaining rights. Initiation fees are .
‘ . TQ REPRESENT ME !N COLLBCTIVE BARGAINING. m/ - watved for all cutrent Empbyﬁes gnd no chueat v\gil e 1
e lad i ' ‘ aid unfit your first contrach Nas Deen acwp £ ;
:11[:’3 Nichetas "1.‘){‘:,] 60 315- Lis}cz},ca l pa | %
| [ : 1 iaht, Srie
. ‘ Emed cl- o o You have thé abso!ut# .iamﬁ E} ) Sl
e '315 5“'E=l¢.r‘r‘w:m%te - iy tactad 1y Bederal Lav, 1.brm ‘-I cra Gin the [
F—Ulﬂ\N e NN R0 i ] Unhed ‘-«teelwmhera : |
Ty ‘ Stare . ‘ <ip Code i o N '__“ﬂ_ “‘5‘[‘[}'_'(_;_} ai ng"]_h r-—m i
‘l b i‘-f Petheles 7 ; g By q;gmng this card, v ard feking an impnia E
.Dsti.a\.rmfe [l & _ Signalire (Do Mot Prini Name) PR ] S o abhi-—\‘lf a Eﬂﬁ'-“ &y, '-“%-\ i kapmﬁﬁj . .
Emsizyed 57 s %Eﬁkﬁa = ! ; ' dcisions s,n.ﬂl.c.nlidl.tyd'd mng{_g % | .
FHoreyyy - A . Ooaratoc | ﬁ[lfc:d i\f' ¥ e
it

Liapanm, E P , _ag‘m Jb il Rats . ) ’ . ) - o
Winegs Zmat address M ‘Lhnh& C %G‘W‘@%} Q\ ' . ) -
A3 vl Btumrea s Ftning the Crgesizinn Cfv‘ml"‘»lt'llbf Vieg w B AN it g ‘ : . .

{uE: oley gige] -

‘T:E}I PWANT UNITRD STEELWORKERS UNION RE”P\ESENquTIONI : : . R : . !
| HEREAY AUTHORIZE THE . : ‘ : o

Uflu‘kd StEJ‘ Paper 3id Forestry, Rubber, Manufactunng, Erergy, A]hed . ) . S s P
industrial and Service Workers intemnational Union, APL-CIOICLE - Thiz card will be used to secure Union recegniion |
{als0 known ia shor as United Steetworkers or LISW) _ and collectiva bargaining fghts, initiation fees are - | -
: . T REPRESENT ME IN COLLECTIVE BARGAINING. R : waived for 21l surrent Smployass and no dues will be ;
s D.‘:,Cx - ( k BT~ - Yy ] paiduntl your fiest gontract has been acnepf[a_d‘ ?
feringy " . e : : : . ‘ . N R i
u:m ‘ez (g Ldesh %'L = . . ' Yw have the absolute r_le't}uEmt fe i q G- ‘
é ,-; . Silres=tar Ruvrfl Ruui.r: . . : fepted by Federal Law, to brqamz& and join the
LA . I\. i il (_,- B H " ’ :
e - @ A et - ] Lumted Stealwort.eru 24 46l ST ;
ll!-hl '3 ( il I d, re iaking an important
Date . (/;lunal‘"'m {00 Mot PHALHSHe) i . E}’ *'gnmg this car yc'u CE 10 : P ‘
N e Loy Bl B sten toward achieving a geruine VGludiptworkplacs ;
::w.;,K T,,, : T Lf,_,,-agvb. P ' dacisions tat éffect you and youttzrpiyy :
W2 il Cntetee Polo : \ ‘
Dsnaﬂmun Shift Job Tiig - Raie ;
Witmaes e S i:'rr:a" addrass } S'"'" it ‘-—-@J‘” t- L L‘;'J JW ) [l'\ . ) {
A pois Brtaresled in jolni arizing Cor G B S o . . - !
yoils Bipreslsd in ;Dlmﬂp the Oluari:gng Commitbee? Yes D | (see Slhar sida) . (D ﬁ

A-0861
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'YES! IWANT UNITED STEELWORKERS UNION REPRESENTATION!

| HEREBY AUTHORIZE THE

United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied

Indusirial and Service Workers International Union, AFL-CIO-CLC
{also known in short es Uniled Steslworkars or LISW)

TO REPRESENT ME IN COLLECTIVE BARGAINING.

2 R
vne (s Dalg 45E-981¢
{Print) . Phaone
Hotne tddtass '_?("S‘:b {'—D tndied 5-‘5
] Siraet or Fural Route
= pd LB2NE
) I___'_,_,_.—_,ﬂh‘!lu \ Zip Code
Data s Blgnatuee (Do Mot Pint Nama) ]
(J o WJ r.5 (e Y
E.rnplqu by: Laralion o
Y Oaul ol 1Y
IZ)m:osn'lrmalmH B Snif Job Titke Rata
Witness £ |'Li Email addross
801 5i05

Ara you interested in jeining the Organizing Committes?

Yas D

{58n niher =ide)

This card will be used to securs Union recognition
and callective bargaining rights. Initiation fees are
waived for ali current employees and no dues witl be
paid until your first contract has been accepted.

You have the- absolutd* tiervoCFatia rr}iaht, pro-

tected by Federal Law, to organize and join the
United Steelworkelsy :2 L £ bupsing

By signing this card, you are;

step toward achieving a gelénui“
decisions that affect you and ¥

king an important

C&ﬁ"}n workplace
iy.

A-0862
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ES! {WANT UNITED STEELWORKERS UNION REPRESENTATION!
| HEREBY AUTHORIZE THE
nited Steel Paper and Forestry, Rubber, Manufacturing, Energy, Allied

Industrizl ‘and Servicas Warkers Intemational Union, AFL-CIO-CLC
(also known in shart as Unied Steelworkers or USW)

TG REPRESENT ME N COLLECTIVE BARGAINING.

sre -mw /P(ﬁm\smtuﬁ (ah()ff&? v

Find) Phrng

43 Nectle Drive

»me sddtass
Shrael ar Rural Houla
O.Quu:eqo N-.., ].Ilc’..c:!

iy Rk Zip Code

/0 // : -

ignaturel{ins Not Prnt Rame)
/Uc)u‘al.‘s. O(wt’-\%o
nployed by: Lorgtion
blee B MO =B 7

rpRrimEnt Shifl Jobr Titler

Ra
imn;awﬁilh-vwm—v—wv Ermall address EPes &3‘:'0 y t 023 Co

Yos 801 BILS ~we
D {ren athar mide)

o you interastad in joining the Orpanizing Committea?

fo

This card will be used to secure Unton recognition
and collective bargaining rights. Initiation fees are
walved for ail current empioyees and no dues will be
paid until your first contract has heen accepted.

Yuu have the absolute]defidatdtit/¥dht, pro-
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YES! EW ANT UNMED STEELWORKERS UNION REPRESENTA’“I
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i - ¥ES! [WANT UNITED STEELWORKERS UNION REPRESENTATION!
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This card will be used to secure Union recogniiton
and collective bargaining rights. Initiation fees are
waived for ail current employaes and no dues wili be
paid until your first contract has been atcepled.
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This card will be used o secure Union recognition
.and coflective bargaining righis. Initiation fees are
waived for all dlrrent emiployees and no dues wilt be
paid until your first contract has bean accepled.
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251 1VWANT LINITED STEELWORKERS UNION REPRESENTATION!
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.5. Department of Justice OMB No. 1113-0136
Servi Employment Eligiblity Verticatdon
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g

P 'r#d instructions carefully betore-complating this form. Tha Instructions musl ba svaliable during complatiob of
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Print Name: Lol ! % i T ‘ mﬁ_mm M idon, Wame ]
M@mwﬁ% | ﬁeﬂrﬁ% EE |
iy ' _m{Namﬂmlu, ) ' 3 L # i ) e .
e Sty s ”
Gity ~ | 1 Fgle Zip Coel i ST ot r :
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T K i 3 = . g H N
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i} i
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MName: Gregory Hein ) .
) - 3. Employee's rate of pay: 8. Employee Acknowledgement:

On this day, f received notice of y pay rate,
| overtime rate { eligible), alowsances, and

Motice ant Acknowledgment of Pay Rate and Payday s 14.080 Per Hour

Under Section 1851 of the Mew York State Labor Law

91
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Metice for Hourly Employees

1. Employer information

Hame: ;
Movelis Corporation
Physical Address:

448 Counky Route 1A
Oswego, Hew York 131256

hMaiking Address:

PO Box 28 ‘
Oswego, New York 13126

Phone:

(315] 349-0121

2. Motice given:

: _ « ' At Hiring

_ On or before February 1

‘Before 2 change in pay rate(s},
-allowances claimed, or payday

4, Allowances aken:

¥ I Mone
D Tips - PerHour
Meals Per Meal
H_ Lodging
Other

5. Regular payday:  Thursday

f. Pay is:

4

W _ Bi-Weekly

| Qther

Weekly

7. Overtime Pay Rate:
s 2100 Per Hour

{This must be at least 1 35 times the worker's
regular rate with few exce ntions.)

designated payday. | told my employer what my
primary language is.

Check one:

....w_ :mamwmmﬁmmqmmﬂwwmm,_‘namnmﬁmﬂm_mm:
3 hecause it is my primary language.

My primary language is .
| have been given this pay notice in English
only, because the Department of Labor
daes not yer offer a pay notice in my
nrimary language.

Fmployee Name

Vg Tt

A-0885

mguﬂcﬂmmﬂwmsmwmﬂm

ETMW\DS\

Date

' Cindy Finnegan, Humar Resource Coordinator

Preparer's Name.and Title

_The employee must receive a signed copy of this
farem. The amployer must keep the original for &
YEAFs. . ’

CONFIDENTTAL Novelis - Subpoena 7/18/14 - 000297
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Mame: _

Tyt datte

dotice and Acknowtedgment of Pay Rate and Paydey
Undes Secifon 185.1 of the Mew York State tabor taw
Wetlce for Hourly Employess

rv
nr,,

1. Empoyer Information
Mame:

Movelis Corporation
Physical Address:

448 County Route 1A
Oswaego, New York 13126

Maiing Address:

PC Box 28
Oswego, New York 13126

Phone:

§315) 345-0:21

2. Notice given:

D At Hiring
b mw On or befare February 1

Before a change in pay rate(s),
allowances claimed, or payday

3. Emgpioyee’s rate of pay:

5 Per Hour i

_ " Tips Per Hour .
_H_ Meals Per Wieat
_H_ Lodging
Other
5. Reguiar payday:  Thursday

b. Pay is!

m ___._..___ eekly

D m_.a...__mm&{
[ ] other

7. Overtime Pay Hate:

5 wm_._.mmm_. n m:\_ﬂ

T

?

[This must he at [east 1 ¥ times the worker's
regular rate with few exceptions.)

g. Employee Acknowledgement:

{In this day, | received natlce of my pay rate,
overtime rate (if eligiblel, allowances, and
designated payday. | told my employer what my
primary language is.

Check one:

7 | have been given this pay notice in English
beczuse it is my primary language.

Ny primary language is _
D f have been given this pay notice in English
because the Department of Labor
does not vet offer a pay natice in my
primary ianguage.

Employee Mamse

\ \N\vr

.-\_

mﬂnﬁw_mm Signature

(=20~ ¥

Date

Carel Whipple, Bemeit Administrative Assl

Preparer's Mame and Title

The ermployee must receive a signed eopy of this
form. The employer must keep the original for &

years.

Novetis - Subpoena 7/18/14 - 000256

Condidestial

A NSVAN
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Mame: Haynes, Mark

Motlce and Acknowladgment of Pay Rate and Payday
Under Sectlon 1951 af the Mew York State Labor Law
Motice for Hourdy £fmployees

1. Employer information
MNarne:

Novelis Corporation
Physical bamﬂmmm._

448 County Route 14
Oswego, New York 131326 .

Mailing Address:

PO Box 28
Cszwego, New York 13126

Phone:

{315) 349-0121

Z. Hotice given;

D At Hiring
H Cn or before February 1

Before a change in pay ratels),
altowances claimed, or payday

3. Employee’s rate of pay:

S 1470 Per Hour

&, Allowances taken;

% | Mone
D Tips Per Hour
D heals Par Meai
D Lodging
m Qthar
5. Regular payday:  Thursday

&, Pay is:

. Waeldy
_H_ Bi-Weekly
[ otves

7. Overtime Pay Rate:
5 22,05 PerHour

{This must be at least 1 % times the worker's
reguiarrate with few exceptio ns.}

E. Employes Acknowledgemeant:

On this day, | received notice of my pay rate,
overtime rate [if eligibie}, allowances, and
designated payday. 1told my employer what my
primary language is.

Check one:

M W _ m._.mmm wmm:%ﬂm:ﬂrmmnmﬂ:ﬂmnmmﬂmzm_mm:
™3 because it is my primary langueage.

Wy primary kanguage is : .
| | kave heen piven this pay notice in English
only, hercause the Department of Labor
does not yel offer a pay notice in my
primary anguage.

Employee Name

\\Aﬁm&, A.

£mployee Signature

1] 3) | »oiy

Date !

Karen Cloonan, Cold MIE Administrative Asst.

Preparer's Mame and Title

The employee must receive a slgned copy of this
form. The emipover must keap the original far 6
VEars.

Novelis - Subpoena 7/18/14 - 004257

Condadential
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Mame: ¥emgp, lohnathon

Notlee and Acknowledgment of Pay Rate ard Payday
Under Secifan 185 % of the MNew Vork State Labar Law
Motlce for Bourly Employees

1. Employer information
Mame:

zoqmmm‘ Corporation
Physical Addrass;

448 County Route 1A
Oswego, Mew York 13126

Mailing Address:

PO Box 28
Oswego, New York 13126

Phane:

{315 349-0121

- 2. Notice given:

D_ At Hiring
H. On or before February 1

‘Before a change in pay rate{s},
allowarnces claimed, or payday

3. Employee’s rate of pay:

5 14879 Per Hour

4, Mlowances taken:

Tips Per Hour

Per Meal

5. Regular payday:  Thursday

6. Pay is:

. Weekly
_H_ Bi-Weekly
. Other

7. Overtime Pay Rate:
5 2205 PerHour

{This must be at feast 1 ¥ times the worker's
regular rate with few exceptions.)

8. Employee Ackrowledgement:

On this day, 1 received notice of my pay rate,

F gvertime rate {if eligible), allowances, and

desipnated payday. | told my m:;.m_c{ma what my
primary language is.

Chack one:

| have been given this pay notice in m:.m_mmr
beczuse it is my primary language.

My primary language is .
t have been given this pay natice In English
ondy, becatse the Department of Labor
does not yet offer a pay notice in my
primary fanguage.

Lyt

> ,W\\QN\

Enuﬁémm Signature

[/3 %\%E

Um#m

Karen Cloonan, Cald Ml Administrative Asst,

Preparer’s Name and Title

The empioyee must receive a signed copy of this
formt. The employer must keep the ariginal for &
years,

Novelis - Subpoera T/18/14 - 000271

m.._uhq_nzmn_m}.ufp
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~

A-0888
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3

b ackrowtedgment of Pay Rate and Payday
detiort 195.1 of the MNew York Srate Labor Law
Motice for Hourly Employees
1. Employer information
Mame:
Movelis Corporation

Physical Address:

448 County xo_rmm 1A
Oswego, Mew York 13126

Mailing Address:

| epoBox2s
Oswepo, New York 13126

Phones

{315} 349-0121

2. Motice givemn

D Ar Hiring

On or hefore Eebruary 1

Before a change in pay rate{s),
alowances claimed, oF payday

-3. Employee’s rate of pay:

& Per Haur

4. Allowances taken:

1
x| None
’ W Tips Per Hour

D Meals
Lodging

per Meal

Thursday

regular rate with few excaptions.}

, {This must be at least 1% times the worker's

Novelis - Subpoesz 7418114 - 000002

=2 .- m
_.\f\.o.qk‘:\.,.m. R ____.J.__ 7l

3% 05

——

8. Employes Adn owiedgement:

On this day, | received notice of my pay B,
guertime rate {if eligible), allowantces, and

primary language is.

Check one: -

— My primary language ig
i1 | have been given this pay mmrnm in mﬂw:m_._

1 thave been given this pay notice in En
_\l_ because it is my primary |anpuage.

anly, because the Depa rtment of Labar

|

does not yet offer a pay notice in my
primary Bnguage.

|

|

.ﬂ.h_ni ,MQ M\w

gesignated payday. 1told my employer what my

EICE

glish

>. %\‘&m\\

|
Iz
ﬂ yan mwmmm& e
,f Xm(u\‘m.ﬁﬁﬁ ﬁ\‘
|

m:mzmﬂm buaﬂmﬁﬁmﬂgmbﬂmmﬂmmﬁ.
Preparer’s Name and Title

_ The employes must receive a ﬂmmmn Copy o
, form. The employer must xmmﬂ the originat §

J— —W—w\y—ﬂ— i Tt
R ._,w_.,._n"_m —

ofthis
Lfor b

A-0890



Case 16-3076, D
, Document 171, 05/04/
, 2017, 2027448
: , Pagel142 of 257

i

MName:

B

I @?_w

wotice and Adenowledgment of B

L

1. Employer inform

der Section 195

Mame:

4 of the Mew ¥

s

ay Bate and Payday
ark State Labot Law

piptice fnr Houry Employees

ation

Moveils Corporation

physica Address:

448 County RO
Oswego,

ute 1A

Mailing Address:

ﬂ

\
|
|
|

po Box 28

Oswego, M

hone:

(315) 349-0121

3. Motice givett:

D At Hiring

m X _.Dn ot before February i

pefore
allowa

Mew York 13126

ew fork 13126

a change in pay ratels),
nces ciaimed, of payday

3

gmployee’s rate of pay:

m_um_.mr M_ﬂ ar Hour

|
|
|

&. Allowances taken:

|

B Mone

w r Tips Per Hour

H J fieals per WMeal

; 5. Repuiar payday: Thursday

. Pay ist

1
- a % w weekly

H pi-weskly
/ F Other
1
1

7. ouertime Pay Rate:
T

& Per HOUT _m ¥ .Ww\r
ast 1% fimes the wo

{This must he at le
el exceptions.)

\
M regular rate with

Novelis - Subpocna 7118114
R

ﬁ\. Fadl ....\l).__ D_L._.‘..w\_ m_.J-..\..:

M
,

rleer's

- 600004

|
8. Employee bnmﬁms;mmmm:,_mﬂw HF
1 7
On this day, b received notica of my pay rate, | 0_,\.
avertime Tate tif eligiblel; allowances, and T
designated payday- | foid my employer wihat my

primary language 5.

<k Check @ne: -

| have been given this

hecause it 1s my prirm

D My primary langus
§ have been given thi

only, becadse the Oe

f does not yet offer2
# ﬂ_qwamé _wﬂwcmmm-

auryn wakeman, C

l
w
i The grapioyes must 1eé
1 form. The employer m

f years.
1

ge is

ASH Administrat]

ceive a signed coBY

#
_
__
mm,___ momnmﬁ mmm:m_,__
ry languags- /

s pay notice in English W ;
partment of Labor
pay notica in my

e Asst.

er's Name and Title

of this

ast keep the ariginat far 6

A-0891



# 3. Employee’s 1ate of pay-
LY
! mhm per Hour

pame:

AYLW Harshal |

Motice and nckenowledgment of Pay Rate and Payday ¢

1 of the Mew York Srate Lahor Law

Under Section 195. F
Matice for Hourly Employees
-1 4. Allowances takem

B None
m _ Tips Per Hour

_/
Novelis Corporation ’ Meals per Meal
M

1. fmployer infarmation
Mame:
Phuysi :

Em,mmﬂ Acidress D Ladging _

| 448 County Route 1A
Oswego, New vork 13126

Malling Address: f 5. Regular payday: Thursthay
PO Box 28 i .
; Oswego, New vork 13126 w 6. Pay is:
Phone: .,
{315} 348-0121 W/
l Other
- |
# 2. Wotice given:
1 ‘ / . Quertime Pay fate:

y s B2
D_ﬁ Hiring & Per Hour \%Um

w | Om or before February i ; . ot
- n or betor Y {This must he af least 1% Umes fhe wWorker s
reguiar rate with faw exceptions.)

Case 16-30
76, Document 171, 05/04/2017, 2027448, Pagel143 of 257

pefore & change in paY ratelsh
allowances elaimad, O payday

Novelis - Subpoeni 1418114 - 000010
o~
cenf o dim } of

J—
Q

Empicyee Acknowted

vertime rate {if eligi
1 designated payday.

gement

; Onthis day, | received notice of my pay rate,

ible}, aflowances, and

| primary language is.

|
| Check one:
|

| V]

Emplayee

mploye ; Signature

lﬁ\wh\mﬁw

1 have been given this pay nofice in £
because 1€ is my primary language.

|
1 told my employer what my ,, 1

Wy primary fanguage is .

{ have heen given this p

primary janguage.

ay notice in Enpglish
onty, because the Department of Labor
does not yet offer a pay notice i my

|

1

|

,_f

nglish

!
_
|
L
|
1
_

Date .

—

Laaryn W akeman,
preparer’s Mame and Tile

The employee
form. The employer must keep the arigi

L yaars.

CASH Ad ministrative Asst.

miust receive 3 sigred copy of this

pal forf
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:Mame: Bernard Race

Motice and Acknowledgment of Pay Rate and Payday
Under Section 155.1 of the Mew York State 1zbor Law
Hotlce for Hoody Employees

. 1. Employerinformation

 MName: . -

'Novelis Corporation
mumﬁmﬁmw Address:

448 County Route 1A
" Dewego, Mew York 13126

Maifing bmmqmmm“ .

PO Box 28
Oswego, Mew York 13126

Phone:

(315) 348-0121

- 2. Notice given:

‘. H At Hirfng

On or before February 1

Before a change in pay rate{s),
allowances claimed, or payday

3. Fmployee's rate of pay:

g 14.00 Per Hour

4. Aflowances taken:

| % | None
D Tips Per Hour
_ Meals . Per Meal
o Lodging
Other _

5. Regudar payday: Thursday

6. Pay is:

B L
X _ Weelkiy

E-Emmwf

Other

7. Overtime Pay Rate:
$ 21006 PerHour

{This must be at feast 1 ¥ times the worker's
regular rate with few exceptions.}

8. m.:._EEmm Ackpowledgement:

On this day, 1 teceived notlce of my pay rate,
overtime rate {if eligible}, allowances, and
designated payday. |told my employer what my
primary [anguage is.

Qﬁﬁw one:

) t have heen given this pay notice In English
& i because it is my primary langliage.

%

| My primary fangusge is ... ... .

: :{ hawve been given this pay notice in Engfish

: only, because the Department of Labor

does nat yet offer 2 pay natice I my
primeary language.

1 Employes Name
Bernard Race.

Employee Stgriature

u\_w\@

' Cindy Finnegan, Human Resource nuoaiwﬁcﬂ B

Date

Preparer’s Name and Title

The employee must receive 2 signed copy of this
form. The employer must keep the original for 6
“years.

* -

CONFIDENTIAL Novelis - Subpocna 7/18/1

4 - 00029

T (x)

A-0897
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Mame:

AR

ﬁé \f:w.bu_. - @D@J\!

Hotlce and Acknowledgment of Pay Rate and Payrday
Undar Section 1551 of tha Mew York State Labor Law
totee for Hourly Emaioyees

1. Employer information
Name:

Novelis Corporation
Physical Address:

448 County Route 1A
Oswega, Mew York 13126

Malling Address:

PO Box 28
Oswego, New York 13126

Phone:

[315) 3490121

2. Motice given:

Dbﬁ Hirlng
H On o before February 1

Before a chanpe In pay ratels],
allowancas claimed, or payday

3, Employee’s rate of pay:

¥ | None
D Tips Per Hour
D Meals per Meal
_|.| Lodging
D Cther
5. Regular payday: Thursday

B. Pay st

- Weekly
_ m Bi-Weekly
ﬁ W Other

7. Overtime Pay Rate:

S Per Hour «\\N@q MIO

[This tust be at least 13 times the worker's
regular rate with few exceptions.}

P 8. Employee Acknowledgement:

On this day, | recelved notice of my pay rate,
overtime rate [if eligibie}, allowances, and
| designated payday. |told my employer what my
primary ianguage is. .

Check oner

m. Lmwm,._mUmmﬂmmﬁm:”zmmmﬁmunmmi m:m:m:
E’ hecaise Eis my primary language.

fay primary language is ‘ .
| have been given this pay notice in English
only, because the Department of Labor
daes not yet offer a pay notice inmy
primary language.

Ermnployes Name

_.h A
e TP

A 5 A ../lr

|

|

Employae Signature Q
;
m CIRA

s

Date

Carol Whipple, Remelt Ad ministrative Asst.

Preparer's Mame and Title

form. The employer must keep the original for 6
years.

The employes must receive a signed copy of this

ALY

Novelis - Subpoena 7/18/14 - 600048
. . £
___‘f\ufﬂblnuh ﬁ__.,n\m T een \

I

A-0898
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Employment Eligibility Verification USCIS

) Form 1-9
Department of Homeland Security

! OMB No. 1615-0047
1.5, Citizenship and Immigration Services Bxpires 03/3172016

ANTIDHSCRIMINATION NOTICE: Itis illegal to discriminate against work-authodzed individuals. Employars CANNDOT specily which

documant(s) they will accept fram sn efmployee.. The refusal to fire an individual because the decumentation presented has a futurs
sxpiration date may alse constitute ifegal diserimination.

Section 1. Empleyee information and Attestation (Emplayoas must complete and sign Section 1 of Form 1-0 no fater
than the first day of employment, but not befere accepting a job offar,) .

Laszy e (Family Mame) Fizst Name (siven Name) hiddie Iniital { Other Names Used (If any/
o | G3on (] Tay
' Address (Stme‘ Nurmber and Nan?z ‘Apt. Nymber 1 City o Town State Zlp Code
I3 Covnty 1ot D\ - OSeg o MY TG
Dale of Birth fmmvddlyyy]

U.E. Social Security Number  E-mail Addrees W Telephone Mumber

. 315 Yoz 4SES

] am aware thtfaderal law provides for imprisonment andlor fines for false statements or use of false documeants in
sopnecilon with the completion of this form,

t attest, under penalty af parjury, that I am (check one af the following)
[>4 A citizen of the United States

[T A nancitizes national of the United States (See instructions)

[] & lawful permanent resident (Allan Registration NumbBer/USCGHS Nurmber):

[} An alien authorized to work until (expirstion dale, it applicable, mmfddAryyy) . Some alians may write "N/A" in this field,
{8ea instructions)
For afiens authorized fo work, provide your Allen Registration Number/USCIS Number OR Form 94 Admission Number;
1. Alien Reglstration Numbar/USCIS Number: 5 i
i-0 Barcode
OR Do Net Write in This Space
2, Form -94 Admission Numben -

If you obtained your admissien numnber from CBP in connection with your artival in the United
States, inchide the fllowing:

Foreign Passport Number:

Country of lssuanca:

Some aliens may write "MIA" on the Fereign Paseport Number and Country of issuance fields, (See instructions)

slgnature of Employes: IM \_dj] Dl (""m"”dm)"@h] / !j':'? /‘:25]%
/;’_,« 7 f ’

T

Preparer andlér Transiator Gartification (To bs complefed and sighed if Secticn 1 is prapared by 5 person other than the
empioyea,) - . e . )

i attast, under penalty of parjury, that 1 have asaisted in the completion of this ferm and that to the best of my knowledge the
Information is true and correct.

S;Gi‘%’of Preparer or Translator, Date (mm/ddiyyy).

l¥3at Mame (Family Name)

First Marne {Given Namea)

Address (Street Numbaer apd Name) GIT;r or Town Slate Zip Code

: @ ¥ Employér Completes NextPage . @

Form 1.8 03/0B/13 N Pape 7 of 9

Novelis - Subpoena 7/18/14 - 000151

ContrdoaPal Az

A-0899
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Mame: Vazguez, Antonio

Motice and Acknowledgment of Pay Aate and Payday
tinder Sectlon 195.1 of the New York State Labor Law
Notice For Hourly Employess

1. Empleyer information -
Mame:

Howvelis Corporation
Physical Address:

448 County Route 1A
Oswego, New York 13126

haliing Address:

PO Box 28
Oswegn, Mew Yark 13126

Phone:

{315] 345-0121

2. Natice given:

D At Hiring
H QOn or before February 1

Before a change in pay reie{s},
-allowances claimed, or payday

3. Employee’s rate of pay:

5 27.55 Par Haur

4. taken!

Per Hour

Per Meal

5, Regular payday: Thursday

&. Pay ist
H Weekdy
D Bi-weekly
D Other

7. Owertime Pay Rate:
5 41.78 Per Hour

{This must be at {east 1 % times the wo rker's
regular rate with few exceptions.}

B. Empioyee Acknowledgement;

On this-day, | received notice of my pay rate,
overtime rate (if eligible}, allowances, and
designated payday. [told my employer what my
primary language is.

Check ane:

it t have heen given this pay notice in English
hecause i 1s my primary fanguage.

w My primary language is '

i have been given this pay notice in Eaglish
only, because the Department of Labor
does not yet offer 2 pay notice inmy
primary langlage.

Employee Namg

- Employee Slgnatu

l/31/ /5

Date
¥aran Cloonan, CW Administrative Asslstant

Preparer's Name and Title

The employee must receive a signed capy of this

form. The employer must keep the original for 6
Vears,

Novelis - Subpoena 7/18/14 - 600091
Co \J\u Qﬁnﬁ wn.a P /

(8RN

A-0901
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;mﬂl‘e?obaf% &vmﬁ%’k)r‘ - CodeNo, . ;D\QD/\

ABOVYE THIS LINE ‘. -Send this form to your Credit Union, ﬁ‘)@\

667000 - PI/BL/L emaodqug - SIPAON T‘F’I\LNE{([%MOD _

Effective — 3/&) /fj/

Payroll No. : Soc, Sec, No.-cmbership NU._M
CREDIT UNION

Change of Deductions

Payroll Supervisor of the
| hereby aut horize you., until further notice frorn me, to change the amount of my regular dtduct:onq

from pay for the Credit Union from § Ei" 20
ag pfcvmusly authorized by me, 10 b cemee - 77
Date - '?JZS-)’.? 18
Signature of Emplo s ¥ A -

Department

Name in [ull
Drivision
Residence Address -

Stpect

v
1
[
5
]
Y

WH

A-0907
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1

&

parherAwe-ol siualions. Compote al warksnadle
{hat agply, Howswer, you misy gialth fawar (o zerch
Pllewsnces, !
Hepy of housshoeld @enarally, you may cigim
hepd of howsahold Aling stellg on yaur tay, rafurt
priy I you &re Lnmaried and pay more than 509
al the eopts of kesplng Up 8 hama {or yoursefl 87
vau dopendontis) Br other quatitylng trigtvichauia,
s line & balow,

Y credits, You can iae projasted bax credlits
Inio netount 1n- figuring your aliewnbis numper of
withhelglng dllpwanons. Gredits far shiid ot dopate
dnit are gxpensas apd e chitel tay sradli may
e clalmad ueing the Personal Allswanees Work-
shert boow, Gan Fub, 918, How Do § Adjust My
Tex Wiithaiding: for (rformation an nanvorting
yaur other crodle it wilhholding llowances.
Mariwege inpame, ¥ you have & targe pmourt of
nomwaga Ingarie, sdh BE Imlurest of dividends, son-
gigar making estrmeisd 1ax paymerts ushp Fort
1040-E8, Sallmaled Tax Sor IndhAdunts, Othprvisa,
yhU may owa sdditiana) tax

Eorm W-4 (2006)

Furpote, Complale Ferm Wt 50 that yuur
pmpluyer can wittthold the corprl fedeeal incorts
tay Irom yourpey, Booayse yout 18 Afsatian moay
changs, you may Weni Lo reiiguea your wilhhiding
nach yaar :

Exemplon fam withholding. I vou ere exsmpl.
complute aty nes 1. 2 3, 4, and ¢ gnd sign Lo
form tp validets 1L Your exetnpiion for 2008
oeplree Pobsry 15 2007, Sue Pub. 508, Tux
witnihoiding snd Eatimatied Tax.

Hets, You capnol choith axemmiion fraf withhoid-
ing W (@) yew lncoms wrmedy $BSO and Includes
nore than $300 of uneartwd insoms Hor, wxempls,
\ntorest and q]vidonds) and {5} another pevsan cb
claim yoy o depondent on thnir \ax return,
Basle [natyusiions, §you e nal axamit, complata
the Paraonal Allpwanees Warkrhesl helow, The
workuhiorts dn pegs 2 pdjuEl your witnhelding
aliswahices khgad on Remized dodusitons, teriaky

grpdite, nojusymeis 19 heame, of twae

Two anmetofiwe Jobl il you Kave 8 woriig
spayss of e hen Ghe Jel, Ngrure the {atat nmbar
ol MIpWENEDE YOU bid entitjed to ciaim on @l obs
uging worksheals fram oily one Farm Wed. Yol
wittholding usuaity will e mott acturate whan Al
afewarout are clalmed oh o Fonm W for the
Miphost paylsg Joo wnd zeto olfoyancad &re wlalmed
on Ve pthers.

Honrpaldent allec. If you are o monrecident allan,
o Lhe instnuetions fer Form B23F weform compiet-
ing this Form W-4, :

Ghesk your withhalding, Afler your Form W-d
ke affett, use Pub, 319 16 ses how e ol
Fnount you #re having winbeld compives i your
projagied iolal tax for 2004, Gop PUR, 816, etpecl
ally f1 your pamings oreaed $190,000 (Binginh ar
£100,000 {IAarried).

Fiecwnt namo thange? It your Aamo o line 1
ditfers. fram inat shown Bn Yy poclal foEunty
eard, oafl 1 -BOD-T72-1513 to Inkigin & name chengs
ahd pblain B soeial Facuriy Sard sHowing wour sor-
ract natme,

— :

Personal Allowanass Workshest Toamp ot You: regaiis

.

& Enter "i" fot yourself il no cne elsa oat smmyoussa depandsnt, L. o0t T Rt
» Ypu are single and heve only ona jobr, o

g Enter"i" I » YYou are marmied, hava only ena joh, BN your spouse dnes NPt work, oF [ - R
» Yoy woges from o ssaend fols o1 your spouUse's Wapes (ot the total of both) =re 41,000 of luss,

g Entsr "0 lof your spaUEe. But, you may chaose 10 enter A_g-1 if you ere mared and nave either a working spousa of

imara fhan ona job, (Entering "-0-" traay hislp you Buold heving tow ille tax withnaid) o . o .y o 0o + E—

B Enter nurmier of dependents {othar than your spauss or yoursalf) you Wit claim en your tOrEtUm L e e e |+ J—

E Enter aibyr you will file a5 head of housenoid an yaur & retum {gea condilons under Haad of heusehold AT I p—

£ Enter i) if you hava at least $1,500 of child er depehaant care SXpEnans v which you pian to clalm g oredit | |

{Note, Bo not Include ohild suppart payments. Ses Pub. 503, Chidd and Dapendant Care Expenasd, for datalls.)

G Chilg Tax Credit {including additional enild tax credit

v if yuur' total Inseme will be iees than $56,000 ($62,000 1 marfied), antar 2" fof pach efigible owild, -
« If yountotal income will be betwaan $55,000 ant 584,000 {$A2,000 and g419,000 T marled), enter 4" {or pach elglble

chiid p}u',a w4 gegitional if ypu Nave feur of more sfigible ghildren, -

H  Add linos A iraugh G and anter Wiet here. (Note, This may pa ditferert fom the number of axerphians
=i you plan 1o termitze of ol sdustments to Inpome ard wanitfo feduce yaur Withholding, ses tha pedustiohs

For seoufasy,
corpiety al
warkshesls
that apply.

and Adjustmerms Workgheet an page &

e —

you glaim on your tax el H e

» ifyou hae e thrar om# ot br A meed and you gnd yout spD{Bd both wprk and the soribingd pariings Fom al lobs'
wiktned 535,090 (58,0001 iriarmiad) 4ea th Twd-EnmmenTwimidh Workshsst i Rbge 2 (o avold Revimd Yoo Nt ax wilhhld,
« {f peliier ol ths abave slinatiens  applies, stop here and erter e mumbar frorn fine H on finé'5 of Form M- balgys

TS

arrba--rar R LA LN

fom W"‘4

i
troparirnant of the Treasurr
Intateal Revanue Qundcs

Cut hore and giva Farm Wed | yaur amployer, Wpap the 1op part for Yoy recards

Employee’s Withholding Allowance Certificate

v Whaether you are ohiftlad be chim a curtain pumber of liowsnpes of gxamplion fram wihholding I5
subleet Lo raview by the RS, Your nmployar miry ba roouirod (¢ wend B copy »4 thig farim to the JAS

B No. $546-0074

2006

T Typprmstnl youg fire rram g it indfiad, “Lm Ay X (
b g ai
~§~ fé! . :Sw ref L

grlolain
f

s your sonjal saourly nUmLA?
J!.l i B

Hernp nddread (pumber, arief-strott el G

3 Lagk B

i

B sngis £ warrod T wiamias, ot wikrineld @ Ngter Singie iate,
Aot peried, bul Imiy sepatlic, of SRS s & pofresident stisn, thock U “Singhy’ b

—

iy o iown, e, sud 7IF coda
™ e ork 1318

4 If your tnet nem
. sard, shpel hare

¥ diffarc [rem ihal shown on your aoplol GroUth
You must ool 1-860-712-1213 {or @ new cattd, |

g Tola number of aligwancss Yol Are claiming {Iform e H abova b fram the ‘Eﬁgli,éahia warkshest oh page 2

Additional amount, if any, you want withhald {ratn each prycheck

7 nla\m' sxamption from withholding for 2008, and | pertlfy that | meat bath o the tellowing sondlttons tor exemplien,
s Lagl'year | had a right 1o 8 refung of ali fodaral Income tix withhetd batauss | had no tax faniity and
» 'lhls'ynar_l uxpect & cofunt of @il fedorsl ingpmy tex withhiaid bacause | expact 10 hava no tax ekl

3N

i

. Ifyou feet both cindifiuns, writa “Exetipt; here s, o c. 2
Undey peaalll [

Emploves’s ;l_gmtuw
{Farrn 15 pat vl

of parilr, | datirg hal | have siamimd this eerilficel and tm e Gasl of my knowiadgs and boilet, WL 1a trie, obrruct, #nd pamgplate.

7 S, 200

unigess ou Sigi ). : Al
[} E'wln?ﬁx‘; namea and sddeais (E.mpiwer: ompinte Anes 8 Bt 18 only 1 sanding {6 the 5]

'\- :

ffica codé
{aptional ;

oy 315700

s o

A0 Ermplayer tagnllfcatieh numbar (EIN)

For Brivacy Act &nd Faperwork Rodyctian Ach Notles, nee pbge &

- ———— e . W e P

A-0909

f5at, Mo, 102208

Novelis - Subpoena 7/18/14 - (00173

poren W4 r;;o;;
Jemd e
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Deparmeept of Ho

mctand Seouriy
11.5. Cidzenship 3
i,

A InmnieTerion Serviess

Fiease read instructions carefully before completing

ANTI-DISCRIVINATION NOTICE: |
cperdy WRiGH doerra exi(s) they

will sreept

The following arfors were c:_orrected
by KAl e on 411t due to
2 company voluntary ihternal audit

OB Ho. 1615004 7; Expires 06/30/07
Form 1-9, Employment
_ Eligibility Verification

o LA : TreIrir R

This form. The Instructions must be zvailable during completion of this

jorm

t 15 flleps] 16 discrimingte sgainst work eligible Iptividuals, Employers CANNOT
from ao employes. The Tefusal 1o hire an naividnza) beenust The doplmpents heve o

frture sxpirzion dat InaY als0 popsttore Weps) dlserimination. -

Sartion 1, Empioves Information and ¥ erihcation. To be compiewed and

ngned by epployes 1 the me amployin e highes.

Fro Niams L Frst . Whadle mizal | Malden Hene
ce, Kevin
Aobres (frest Name qnd Naher] o A, #
Ao Dudrh Ridae K.
o [ Ty Ap Cody
OAaLede NY I3} 20
o 14 umdder penadty of prjuny, et 1 i iohech one af the following)

13w aware thet federal Jaw provides for
. jmprisonment apd/or fnes for fulse stotem et of
ase of fulse documents in conperton With the

completion o this form.

A chieen or pejenal of the Unfey Smres
[ A lzwfa penanest residamt (Alizs #) A
C:] An thieny mborized to wark wedl
(Alien # or Admission )

iAo

Empleyes’s BiEmante ﬁ ~

iy

Preparer 2DeHer Translster CprtineaBan. (To be camgleed ed signed if Seexion [ ir prepared by @ parson i thak the empioyie,} ] smes, wnder

Foasln o BTy,

thar | hmve grsterad in Fie complurion gf This Jorm i that 10 Tha bes of rip keamwledlge e infermeion i b g EITesL

Pmp:r&r*ﬂ‘rwa}amrs SignanTe

Pimn Hame

A amrees (Seer Mame i Numbar, Gy, Siale, Z4p Codz}

e fmontvdoihedr)

Section 2. Bmployer Review and Yerifiestion, To be completsd and Bgped by
1ist B and ope from

exEmine one document from
expiraton dat, if amy, of 1he documeni(s).

& pl over, Examine ooe documen? Fom List & OR

135t C, as lisied on the reverse of o s form, and record the tite, pumber and

Ligt & OF . List B - AN
Tiocurhem T £ TR RIPEIE e E@zw_&lﬁ
— [%d )

Iseuine AEboriT ' N
Traeumizn 7. _ .

FEupimion D (F @i S =S T —
Dottgpawi ¥ .

Enpirmdgn D (f miyi
CERTITIC A TION - 1 attes), under penzliy of pevinry, thar Tnve tramined the detnment{s) prasenizd by the shove-nsmed mmployes, hat
1the mhove-listed dospmmeni(s) appeel s te onuine pod w relels to 156 erprphoyer aymed, i je employar beyeh emplefiveot on
(ironihdéwhreart - }/=jot und fhatto the best ot iy kenatwledze The pemployes bs eligible 1 work {6 the Drhed Stetes, (Sinte

spipleprrent pieucits ey

At the dath the enroluper begaa enpleytaent)

EEnémirs of EXOpivyer amhoomed FEpRinEIve
Gty WAl ba otk

Frint Fate THeH Wiroun [{ESqU r=2.

Coo-ed noter,

Flyeghess OF T EUTHIECITR Hame ard

Oovelts L Co,

@fﬂd{&wet Wams gl Reenbcr,
A Oweao, Y

Cagor M. D;‘)[a.faou.q&\
Co rots, S Gl
1B12La

ik fevoh il yed)

M- [A- 1A

Sertion 3. LUpteting apd Reverification.

6 bo campreted and signed by emplayer.

& Tiew Faiee (f smplicabiy

B. Due of Rehire finvith/Gawved) i anpicabls)

T empoyet's mreviens gras of work ptherizaso hes cgpred,

Diocanent Troe

rovide the information below Tor the Bomomest e cxtablishes curmeot employmend bl

Tnomem. ¥ Expiration Drte ( 1 any)

Tamiest, wpoer peenity #F pariers;

That 10 TE best ol by keowleins, this cinployen Is eliptble 1o vearit fn e Unfeed Sooeey, and 4 the exapla¥ e presearet:
docupeent(s), the decument(s} | bive examinedl appear t be geoeine aod w relalt 10 the individual,

Ejpniiin's. of Emmplayet o7 Armhorized Reprecoisive

Tize (il

N

Form 19 [Rev 0&0307HH

ovelis - Subpoena 7/18/14 - 000164

A-0911
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__,_smﬁ?ﬁ a,,o/oﬁwﬁ

Notlce and Acknowledgment of Pay Rate and Payday
Linder Section 195.1 of the Mew York State (2bor Law
Maotice for Hourky Employees

1. Emplayer information
Mame:

Movelis Corporation
Physical Address:

448 County Route 1A
Dswego, New York 13126

pading Address:

PO Box 28
Oswego, New York 13126

Phone:

{315] 349-0121

2. Notice glven

m _ Af Hirtng
. On ar before Februarny 1

] Before a change in pay rate(s),
—t alinwances claimed, or payday

3. Employee's rate of pay:

S Per Hour

o, 0

3
&, fillowances taxen:

H Mane
D. TEps Per Hour

rer bMeal

5. Regular payday: Thursday

6. Pay s

-‘ Weeldy
ﬁ Bi-Weekly
D Other

7. Dwertime Pay Rate:

NIRY
SPer Hour LIT..M‘ ,w

{This must be at least 1 % times the worker's
regufar rate with few exceptions.)

primary language is.

3. Empioyes Acknowledgement-

([\/\ fn

On this day, | received notice of my pay rate,
avertime rate [if eligiblel, allowances, and
designated payday. | toid my employer what my

Cheek one:

{ have bean glven this pay notice in Erglish
% | hecause it ks my primary language.

My primary language is .
i have been given this pay notice in English
only, because the Departmernt of Labor
does not yet offer a pay notice in.my
primary fanguage.

Emgployes Kame

SRS Wb

Employee Sigature

1 H_\mw,

Date

Erin Maile Administrative Assistant

‘Preparer’s Name and Title

The employee must recefve a signed copy of this
form. The employer must keep the original foré
years,

MNovelis - Subpeena dﬁmﬁm - §00106

Corfid et finf

A-0912
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YEES! | WANT UNITED STEELWORKERS UMION REPRESENTATION!
| HEREBY AUTHORIZE THE :
Irited Steel, Paper and Forestry, Rubber, Menufacturing, Energy, Atlied
industdial and Service Warkers international Unian, AFL-GIO-CLC
{also known in shart #9 Unlted Steelwarkers or USW) '

10 REPRESENT ME 1N COLLECTIVE BARGAINING, g
woe (1 had_Phelps kadas/osyz o~ 0
{Eerint) i ! Prane . L G C/\
Home agdress pél Lo ‘211_{ } — Z ‘

Shart of Rural Raute 4 P
Ofuctse Y g IS
iy - fale . p Code s |
/ -/l _,,/L/ /@ Z_\/' Wﬁ_\ _,_,_.r-*-""""-"‘_‘-
Date Eangiure (Do hot PeingMame)
Loyl A ol

Emploped by ) . Locution
A . § Opepthlifh,... . nd ¢

]
Dapartnep ) Shiit Job Tiie /Ratn
- .
wines - s sRTIAL 1 @ Tl A €O

A you interested in joining e Qrganiing commitent Yoz || (5:;1 i’::f‘r s;::
. . - 1]

‘— This card will be used 10 secure Union recognition
and caoliective bargaining rights. initiation Tees are
waved for all current employses ang no gues will be
paid until your fiest contract has been accepted.

e

You have the ahsolute deH&éﬁaﬂ&jﬂam,ang;
tacted by Federal Law, to organize and join the
United Steelworkers. C() :0 s .
By signing this card, you are ‘ml&jrﬁ an imporlant
step toward achieving 2 genuing \!clm alinworkplase _
Jocisions that afieot you and your G
]

Exhibin MoGe 1 Tdeonified X #eceived X
Case Mo -CA-TELI0E LAY

{lase Mame: Novelis Corp

Rap.: Adarris Date Tuly 16-18, anged 21023, 20
And Scprember #-12,2014

Genaral Counsel's E:gha‘.blt SC‘?

e

A-0913
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ES! | WANT UNITED STEELWORKERS UNION REPRESENTATION!
| HEREEY AUTHORIZE THE
niteel Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allled

wndustrial and Service Werkers International Union, AFL-CIQ+CLC
(also known In short as United Steelworkers or USW)

TO REPRESENT ME N COLLEGTNE BARGAINING.

e 1 srt] Yooker  Ysin- 2124

*rint) Phane

23 Lol

lome Badress
Sirddet or Autel Roule .

Oseg . wy LA
ity ! Shale op Code
Ak A TN D e
jate T ERITANLIE (D0 NAT PN hotme]

Arove s OFee 3 -
mplmwd by . Ln;auﬂn .
Cedileyf, / A e PYT Z"i vo
Jepartmean Shift Job Tille Rate
Wiresa (0] Ernail apdrass /::'ZW"'(/ ‘l//’?‘gy#’gjék‘"%

601505 =

e vou INGETESIR in Joining the Orgunizing Commitice? Ye2
i 5 4 |:] [ree other side}

This card will be used to secure Unign recognition
and collective bargaining rights. initiation fees are
waived for all current employees and no dues will be
paid until your first cnntrac:t has been accepied.

You have the absolute démoddalid Hightinro-

tected by Federal Law, to organize and join the
United Steelwwkers.zg © Hd B PR

By signing this c:érd you are taklcmjg imporlant
step toward at:hwv:ng a gc.nume wmkp%ace .
decisions that affect you and youttaH _ PE}

A-0915

Lxliibyy N, Cielag,

ke No.» 5.00, 1..]';’?:1';‘-:;’ X Pecoivey _x
‘:"'“‘i\hlm. MNovall Corp

4
r\nr;ﬁ Meeriy Dare: .Fnly 15-1§,

d Septomier 8,13 20), and 71,33, 2014

Genersl Counsel's Exhibit

GCRé
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YES! IWANT UNITED STEELWORKERS UNION REPRESENTATION!

| HERERY AUTHORIZE THE
Initad Steel, Paper and Forestry, Rubiber, Manufasturing, Energy, Aliied

.Industriat and Service Workers Internattonal Union, AFL-CIO-CLC
(a2 knowr in short as Uriled Steelwarkers or Usw)

T{ REPRESENT ME IN-COLLECTIVE BARGAINING,
Mamw [YLATT F\TISH‘I\F\ONS 3]7‘;[:\‘:@"”

(Frint) Fione

=489 3T AT 4P

Stroal or Ruml Raula

Home atdrass

05wELD nyY IREFIFE)
City i Shale Tip Coda
AN 3 CTTITS o) M Dy
Ol Stanakure {Do Mot Frint Mama} .
NZYELIS | OSE 60
Emaitrped By: i - Lgzlion
SHIPPINE S Y
Baparment T\) Shit 3ot Tibe. Rots
Yitness L ,,5,_,,. Email sddress,
GO1 545 ==

A you intenesied in joinina the Qraaniing Gomeiree?.._. Y [ - o s o
o so6 Pl Sider

This card will be used o secure Union recogaition
and collective bargaining fights. Initiation fees are
waived for alt currert employees and ra dues will be
paid until your first contract has been ancepted.

You have the absolut gie ceaticright, pro: -
tectad by Federal Layi,E-'\ \bmﬁ%%n{ join the
United Steelworkers. P
cmiziid O Wi hile
W] LR ]

By signing this vard, you -are taking an important
step toward achieving a genuin%\vﬁtqwn workplace _
cecisions that affect you andayo# W‘J

A-0916

© Case No. §-

Exbibil Mo (98 Idectified X, Reavived _X
$-0ac 2103 Br al -

Cage Mame: Navelis Corp

Rep: AMorda Dme, July 1o-18, and 2(.23, 2014

And Beptamber §-12 384

General Counszel's Exhibi

. GCFY
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YES!-1 WANT UNITED STEELWORKERS UNION REPRESENTATION!

| HERERY AUTHORIZE THE

United Steel, Paper and Forestry, Rubber, Manufacturing, Engrgy, Alisd

mdustrial and Servige Wotkers Inteenationat Unian, AFL-CIO-CLC
{alsa known in short ag United Sieelworkers or USW)

TO REPHEEENT ME [N COLLECTIVE BARGAINING,

mg 7{'{”/,‘"{'!’:“»'\ D ¢ ‘['?:,fﬂ //i._ 24/3~25572

Fhane

Home nddrass 2 I‘it’”ﬂf—[jl\-f ﬁ Dji
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YEST {WANT UNITED STEELWORKERS UNION REFRESENTATION!
t HEREBY AUTHORIZE THE
United Steel, Paper and Forestry, Rubbet, Manufacturing, Energy, Allied
industrial and Service Workers internafional Usfon, AFL-CIQ-CLC
{also knewn in shod as United Stestworkets er LIBW)

) TO REFRESENT ME i COLLEGTIVE BARGAINING.
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YES! | WANT UNITED 5TEELWORKERS UNION REPRESENTATION!
| HEREBY ALITHORIZE THE
United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied
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YES! TWANT UNITED STEELWDRKERS UNION REPRESENTATION!
| HEREBY AUTHORIZE THE _
United Stesl, Paper and Forestry, Rubber, Manufacturing, Energy, Allied

Inelustrial and Service Warkers International Union, AFL-CIQ»CLE
falsn known in short a5 United Steelworkers or USW)

It REPRESENT ME IN COLLECTIVE BARGAINING.

M@” fa e lﬁhibﬂ;‘v’: () STF S e

Namg
{Print) T . L{T"‘f . Phona

Home acdress "24-’, [ades s . 2T

Streat sr Rural Routa
NARERTA m.?y, ﬁ"zié
it ; . e ~ b (oda-
* bite Signglure {00 Kot Print Hame) '
gvae . £ (jj&-dﬂ(_;—#
Employad by | Lecation
= . sl t .

O P Mo L2 ORre _
Deparment &hifl .&6&:!_-"1:3!10 . [ ‘f )
WRESS s Emalt Bddress //\i;‘_? AY Aot D“"‘;rlﬁaw}j'r’f/) b

' 501 504w

fas

il in joining the Orgenlzing Comimittee?
A you inleccsled i joining ? s (zue ather side)

This card will be used lo secure Unioh recognition
and coliective bargaining rights. Inifiation fess are
waived fpr alt current employees and no dues will be
paid until your first contract has been accepted.

You have the ahso/tF Jén‘é"&rjaiﬁﬁight, pro-

tegted by Federal }agw, to organize and join the
United Steelworkersy If E: I W :U .
‘ a7l

By signing this catd, vou ﬁﬁwﬂging an important
o T r‘
i

siep toward achizving a-ga nice in workplace
decisions that affect yolf ah fdmily, e

Exhibin Ny gie
R LY L
e }\,';U G TiTas gy g
AR NN Niviis (e
Repr: A Mo .

X % Dane
Angd September E-po 2mu\:y 1A%, ang 3 200
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Ganeral Counsel's Exhipit Crnf

A-0929



Case 16-3076, Document 171, 05/04/2017, 2027448, Page181 of 257

i it ek fiiiieiaten
A i
-nmnwu " i l"”"‘i ) v R T R i
e SHAHLALE | LI 1
R e it ST -n
R KRR Lo e
nisdin i e b HHI LD LD LT 3
-m-«- ftans b i Nt iy
Al e i »luw i ML I Tull bl
I il sl i s sek i e R T v
L b 14 148 A ] i b
TR (RS it
“ha Fan 1 TReENA
. it i
Hin HARREHN
e
it
g
LR
FRHHEH el
i

FHTH
i it

(T
pnia)
il b

H
mcmi» Y
it

H !
iy

i
i

" I i
[ A R
i mmnum:mlm H

it
Iu b
ik

st
i

il b

T
il it
i

4
i
o
i

i

il

e
u«wlml t-l 11
H

1
Pl ummmm
i MU Y
AT mr wh 4

H unm«wmm i
e i
U444 - THUT AT 44

i

Hiinh

s
v
BRI

1
i

oll! sttt
PR PR LT

s i

bt

mmm 14
4 A
I
H N
HITn R e
¢ 444 AL
HEH I 5 ! L wum i
HH HALHEH HHHHIH 1T L
H “ i T
o i T
it e 44 BB LL i
I e Y wmwm m
St i Ligg

i
aii

Hin
(g R
[T

-

U A

N
by At
i e
At i
i "
T H R I
R it i
iy sttt
bl iR [l b ]
shih e R L
e i i
i ) i i
it o " rimnwml iy
f Rt A h i TR
s i i

TN 4O b
HE

(i

it
il

[
A b
I

m

iy
ioad

MG
i
i

e

un-m»ummt‘wmmn m

"‘..Im

|.. "Ié :I"i"‘
i

LB
THHE R

i
TTHRHERHE R

- VT
M
i

AHH I
I
I

SR
ey
b
1l

1S

PHHHL
Pttt }
I M

K] Ty

1

B

VR4
N 44

HHH

i
mum:mrmmm»»num i
it

i
ent

i Im
|u s «u mmm-mmmuum

i
il
e

1
it

i i H
I i u
VAT | HH
by At
i VI b 0
i 1FH R H 144 b
T AL
8N

VA
Lt i
-nwmmw ralusonse: i
4 1‘m‘mm i
Buittisy
il

A

-0930

éM"h" M.

Casy N
HRep: y

Antt Sty

Ganeral

M.'?\n‘_'cn

Nin

s 20 ¢ .
_f th;lsun;_-d X

- Recived )

A. MDn‘nx

Coun

Juty 16

fuliz Ciyy
i, .

"L 20

it} B, and 223 e B

sel's Exhibit G C/7 28




Case 16-3076, Document 171, 05/04/2017, 2027448, Page182 of 257

R AT B el
it Rt

444k

Hitener

i

R i it
R A T i
ity T HtH HEERY R
st W
aHE A InT 141
il sl i ] s R It
ot b H X it § LR WA L
4 “"Wil :H:!!t’::! ) i A T e
i Vi ] s it S n i R
Lt e 4141110 poB M b [
wbip g s

gt
b

AN
LRt

T

PR

i

e

Ty

MRS

n»wmnwmw-ul>- 3

¥

i
Y HLngn
TR Hten ity
U

R
i

Vi
i

mmmm

e Al

44 i
L A
4 u R

HH i

»nmm»»num«
4L
14

A
180 R

i
i
il ;I
HI mlln w MI "

A L
0

A 44 B
SN
TR i

A I
R
M e et D 1
HUHL W14 40

4
Hri
HHHHH AN
Tt
44411 4T
L

it
i |
i

b )
R
+

it
Uik

sl
e

il
141490

st
s

Uittt k!
it

A1
H

iy
Fgthpa
¥
i
T, .
..
i A it
pivtatiar A tH N I )
1 LAHAH i HHE: wm i
i
i
t
i
b ! S .
g o it e L :
i i H i i
i
i i
i

feanhiiH

s
4 H

e

i
i
S
i L
HILHHHHE I it T
L )
T i :
3 1] 11 >I |
e
e e G
e H st et b
b IRRTERt 4 B L HUA4 0L R4 DL b :. b i
R 4ibete 3 . i AR
pRnRHY it n
Rt 1 bt o T L it HthA Y
SN i T FRiE R A et i
B e R g M T ot it e
(R BT T s
i et g ki i e i
divisls 1k
i
Hath mmwll
it
1 R
S
.I‘ i

1 4
[ ey

A PR
P

fttt
s

M HA I
ik

i
s
HHE

i
AR P b

m
gy
ant;

gl

sl e

L
1]

r
a4
Y

i
i
HETK:

ht
i In

mlm 1Y
[

44130
FHEL A
st HH
BRI

(Rt
R
HAHIH

e 1
s

i
i e

i 1
»ml i

e

T T T

HHH
M

FiRi
i
1

904 T
L
T

Exbibit NoJGC- 127 _[demitied X Rec
A1, ived |
Cigt No.: 1-0A 2193 8t Al ‘

Case Name: Novetis Corp

Rop: AManis T, July 16 1E,
< 1€, and 213
And September 812,201 " i




Case 16-3076, Document 171, 05/04/2017, 2027448, Page183 of 257

‘:i‘ {Wr'-\lﬂ UMﬂ_LD .BWT.ELWDF{} m’c‘.S U'\HCIN R_PH.A:SFNTA'"ID"QT
| HERERY AUTHORIZE THE -, T
Jniead Sreel ‘Prper and Farestry, Rukhar N‘anufncturinq. Enargy, Allicd

mduamal and Service Workers lritar natianal Unior; - AFL-CIO . CLC
. - {atsoknown in shorl a$ Unites .:tt*E]WGFkE!’E or.Usw) -

T REF‘REEENT ME IN C OLL‘MC T'l\/b EARG RININ("‘

e Tq‘il.{’l'"' DMS "h 315 a1hd‘f%‘i0
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L-d_atig]

- pald un‘tll yuur first contracf has been ac:cepted

- Thls card wil be used toe ecﬁre Union rec‘:ag‘nitic‘uh R
Jeeng col!eatwn bargamjng tights. Ihitiatitn fadsare .
walved for all cdrrent employees and no dues’ Wﬂf b
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David Girard f/OEEXCHANGELABS/0U=-EXCHANGE ADMINISTRATIVE GROUP
From: (FYDIBOHF 23SPDLT')/CN=RECIPIENTS/CN”—“JFB907D94EOC4B59]35 F2CA7510DB6D2D-

DAVID.GIRARD@NDVEIJS.COM}
Sent: Thursday, January 30, 2014 11:35 AM

To: Daniel Taylor <Daniel, T eylor@novelis.comz; Benjamnin Bonney

-ibenjamin.bonney@novelis,com}; Richard Knox <Richard Knox@novelis com>

Ce; Brandon Lagoe -:andon.Imgoe@novelis.conﬁ
Subject: FW: It's Your Chaice - Collective Bargaining Agreement

Aftach: Novelis»OswegoCommunicatioanol]ectiveﬂargainingﬂ12914 FINAL.pptx

Guys,

Attached is the presentation from this morning, bo You think we need to pyll peop!
discuss this? Or witl 3 walk thraugh and discussion with the teams be sufficient?

Also, some notes from the morning meeting:

-Chris Smith was out on the shop floor in RM yesterday. Met with sorne peaple and the
- Seeing people wearing stickers stating “one more change” and "stop & think”
- ¥k Novelis is required by law 1o provide the USW with the names and HOMm
bargaining usit. The USW can do what it likes with the information, but we ha

e from their machine centers to

feedback has been pasitive,

— both positive for the company,

E ADDRESSES of ajl Peeple in the proposed
ve o provide it

= 5crap bay is over full - we need te move metal to RM or affsite ASAP, O'head daor parts should be here taday.

RM: 102% MTD
HM: 102.4% MTD

CM: making progress. Pack line down day for tomorrow has been cancelied

CASH; ran 16 cails yesterday Fact, Accept Testing continues today

Ops: ingot inventory currently at 29.3M with B.5M in transit.

We need to wateh our truek unload times closely « we have sean a slow-down this week in ingat receiving, which slows

the rest of the process dowr as weil,
Thanks,
D_

Diavid P, Girarg
Shipping, REeceving, and Fackaging Manager
D=weage Warks - Autamotive and Spacialty Produgis

Office: (315) 349-0177
Moabile: (315) 531-8612

vid Gir noygfis,com

Nat just Aluminum, Novelis fumiaum

From: Cheryl Asceng;

Sent; Thursday, Yanuary J0, 2014 8:31 AM

Ta: Oswego Managers: Jusherdreed@aol.com

Subject: It's Your Chaige - Collective Bargaining Agreement

Cheryi Agcergi
HR Business Parner

(0C Ex, Y
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600 PEACHTREE STREET, H.E.
ATLANTA, GEORGIA 30308-2216

H N & HUNTON & WILLIAMS LLP
SUTTE 4100

TEL, 404+ 884 » 4000
FAX 404 + BEE + 4150

KURT A. POWELL
DIRECT DIAL: 404 - 888 + 4015
EMAIL: kpowell@hunton.com

March 17, 2014 FILE NC: 77786,000004(49007941)

Via Agency’s Electronic-filing system located at www.nlrb.goy

M:s. Patricia E. Petock Exh. Nox :E’:L._L_ Receivad = s Rajecte w{i
Field Examiner CasoNos D3 CA-12/24% 7
National Labor Relations Board, Region 3 Caga Name: r\/qu/{u (‘ :;*r’ﬁ

130 South Elmwood Avenue, Suite 630

. i3] .
Buffalo, NY 14202-2465 No. Pgs: Deate YHEP T

Re:  Novelis Corporation Case Numbers: 03-CA-121293; 03-CA-121579; 03-CA-123346;
and 03-CA-~123526 (the “Charges”)

Dear Ms. Petock:

This firm represents Novelis Corporation (“Novelis” or “Company™), in connection
with the above-referenced Charges filed by the United Steelworkers (the “Union"), Please
direct any future correspondence regarding these Charpes to the undersigned’s attention.
Without waiver of any rights, the Company files this position statement in response to the
Charges filed by the Union, some of which are further outlined in your February 10, 2014
letter to Novelis corporate counsel,®

Novelis denies the Union’s Charges. Throughout the course of the pre-election
period, Novelis campaigned on facts, communicated in a professional manner, and respected

' The Company also received a charge dated Februery 18, 2014, which did not have a case number
assigned. This position statement also responds to the allegations in that charge.

* This position statement js based on Movclis’ investigation to date of the scant allegations contained in
the Union's Charges. Movelis expressly reserves the right to supplement, amend, correct or modify this position
stalement hased upon further clarification of the Charges and/or subsequently acquired or discovered
information. This position stalement is not intended to be used as evidence in any Board hearing or court
proceeding in support of any allegation advanced by the Union. Additignally, this letter should not be construed
or interpreted as waiving any defenses available to Novelis in responding to the Union’s Charges ar other
allegations. Further, nothing in this response may be used as an admigsion by Novelis in any administrative or
judicial proceeding, Finally, Novelis requests that this pos:tmn statement be afforded confidentiality to the
extent permitted by law, ‘

ATLANTA AUSTIN BANQKOK BEUING BRUSSELS CHARLOTTE DALLAS HWOUSTON LONDON LOS ANGELES
MeLEAN MIAMI NEWYDRK NORFOLY. RALEIGH RICHMOMD SAN FRANCISCO TOKYO WASHINGTON

— o~ hrton,com
G- BN .01

A-0937
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HUNTON&
WILLIAMS

Ms. Patricia E. Petock
March 17, 2014
Page 2

the opinions of all employees. The respectful and professional communications of the
Company were in sharp contrast to the Union’s campaign, which included misieading
information, defamatory comments and outrageous charactenizations such as a “snake
charmer” porirayal of the Company’s parent company in India.

During the campaign, Novelis fully and fairly explained that the collective bargaining
process was a “give and take” process which the Company would undertake in good faith if
the Union was elected to represent employees. Indeed, as the employees at the Oswego
Works plant were well aware, the Company has other long-standing unionized facilities and
has successfully negotiated union agreements at those facilities. Novelis did communicate
that the results of collective bargaining would depend on good faith bargaining and could
yield benefits greater, identical or less than the status quo in Oswego. The Company also
transparently and lawfully shared its view that a union was not in the best interests of Novelis
or its employees. At the same time, Novelis always encouraged all employees to vote — a fact
evidenced by 94% voter turnout in an electorate that included nearly 600 people. Simply put,
in stark contrast to the Union, Novelis conducted a fair and lawful campaign that enhanced
employee free choice.

Ultimately, the Charges are the Union’s attempt to leverage the Company after the
Union failed to establish majority support at Novelis® Oswego Works Plant upon a fair vote
administered by the NLRB, The Union effectively seeks to challenge the Company’s exercise
of its rights to express opinions about unionization and to provide employees with factual
information pertinent to whether they should select the United Steelworkers as their
bargaining representatives, The Board should reject the Union’s attempt to stifle Novelis’
lawful exercise of its rights. The Charges should be dismissed.

Although the Charpes are so vague that they prevent a full response, without waiving
any rights, the Company more specifically responds as follows to the allegations contained
within the Charges:

The Com

The Union’s allegation that the Company unlawfuily altered and presented NLRB
documents in an effort to mislead employees is false. In reality, it is the Union that attempted
to mislead workers,

A-0938
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Ms. Patricia E. Petock
March 17, 2014
Page 3

Specifically, the Union filed an unfair labor practice charge and alleged to the Board
that the Company had untawfully restored Sunday premium pay and overtime policies. The
Union then denied having made these allegations and misrepresented to employees that it had
not challenged the Company’s 2014 wage, benefits and working conditions as being unlawful.
In response to employees’ inquiries about these deceptions by the Union, the Company shared
the Board’s Febroary 10, 2014 letter, redacting non-pertinent information such as employee
names in an effort 1o protect those whom the Union falsely accnsed of engaging in unlawful
behavior. (See Exh. A and B. )

That the Union would falsely claim it did not chaflenge Novelis’ 2014 compensation
and working conditions package and then double down by falsely claiming Novelis
unlawfully altered NLRB documents should undermine every Charge the Union advances.
The Union’s ailegations in this regard are utterly untrue. The Company was entitled to share
the facts with employees to counter the Union’s false and misleading claims. Such
communications by the Company are lawful.

The Company BDi Threaten Emplovees

The Union’s allegations of unlawful threats against employees also are unfounded.
The Company’s communications were confined to factual information and lawful expressions
of opinion. Explaining to employees that the collective bargaining process could result in all
terms and conditions of employment being negotiated such that employees could end up with
more, the same or less than they had before bargaining began is not an unlawful threat,
Rather, it is a factual data point ¢ritically important for voters to understand before making a
decision. At no time did the Company ever threaten any adverse action against employees
who may have supported the Union. Nor is there any allegation of threats of discipline arising
out of the campaign. The reason for this is simple —the Company actually did not issue
threats or attempt to persuade employees through any coercive conduct.

* Although not within the scope of any asserted facts in any of the Charges, your February 10 letter
indicates that the Union contends Novells amnounced changes to its premium pay system and overtime
calculation process in response 10 learning of an ongoing organizing campaign. In reality, the Company’s
announcement of the 2014 wage, benefits and working conditions was congistent with its annual review process, . A
including receiving and respondmg to employces’ feedback beforg ¥ reu‘:mng any ‘demends, Tiotices or petltmns i
from _He_US T e e -

ettt
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The Company Did Not Interrogate Employees Regarding Union Support

The Company also denies the Union’s allegations that the Company unlawfully
interrogated employees about their union support. To be sure, Novelis’s campaign
highlighted the Company's view on the merits of self-representation versus union
representation. Because of the open environment at Oswego Works, many employees
supporting or opposing the Union openly shared their views with co-workers and
management. Discussions about the pros and cons of union representation occurred
frequently among employees. But, the Company did not unlawfully interrogate anyone. Nor
would it make any sense for the Company to interrogate a few employees in a potential
bargaining unit of nearly 600 employees, as alleged by the Union. And perhaps most
importantly, the Company consistently encouraged all unit members to vote regardless of
whether they supported unionization. (See Exh. C.) The Company denies engaging in
unlawful interrogation of employees about union support or a lack thereof.

The Company’s Solicitation a istribution Policies Were Lawful, Appropriate and
Applied Neutrally

‘The Union also alleges that the Company’s solicitation and distribution policies and
related actions were unfawful. In truth, Novelis maintained a non-discriminatory, neutral
policy that prohibited littering the plant with campaign materials and prohibited the use of the
Company’s bulletin boards in work arcas for any Section 7-related solicitations — whether in
support of or against the Union. Of course, the Company could not control what hundreds of
emplioyees may have distributed or removed from non-work areas in a plant measuring 1.6
million square feet and sitting on 500 acres. Nor could the Company reasonably be expected
to successfully ‘police the removal of union literature by employees opposed to union
representation or the removal of anti-union literature by employees supportive of union
representation. To the extent union or anti-union literature was removed because of the
comntent or viewpoint expressed, the Company did not participate in or encourage such actions.
The Company denies it replaced union literature with anti-union literature, denies policing
break areas, denies engaging in unlawful (or any) surveillance of its employees, and denies
that it in any way disparately enforced its solicitation and distribution policies.

A-0940
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The Company Did Not Poll Emplovees and Did Not Force Emplovees to Say They
Would Vote Against the Dnion

The Union also asserts that the Company unlawfully intimidated, coerced, polled, and
harassed employees by forcing them to say they would vote against the Union. The Company
never inquired how any employee would vote, never encouraged anyone to do so, and never
forced any employee to say how they would vote, whether for or against the Union. During
the campsign, Company managers explained the NLRB ballot process by informing
employees that if they did not want to be represented by a union, they needed to vote “no” and
that a “yes” vote was a vote for union representation. The Company certainty communicated
its view that the United Steelworkers was not a good choice for employees or Novelis, but in
doing so, it did not harass, intimidate, coerce or poll employees in any way. Rather, Novelis
did its best to ensure that workers understood the impact of a “yes” or “no” vote, and always
encouraged all employees to vote, whether for or against union representation.

The Compa id Not Violate the Law by Rejecting the Union’s Demand for
Recognition

The Union alleges that the Company unlawfully refused to bargain with the Union
upon showing of authorization cards. Indeed, had the Company chosen to agree to the
Union’s demand, it would have alienated the majority of its workers who rejected the United
Steelworkers and run afou] of the Act by recognizing 8 Union without majority support. It is
not an unfair labor practice for the Company to exercise its right to a secret ballot election
under the Act to detenmine whether the Union should represent workers, and indeed, despite a
lengthy, aggressive and misleading campaign by the Union, the election demonstrated that the
Union does not have majority support, Surely the Union must know that Novelis had no
obligation to bargain with the Union upon a purported showing of authorization cards. Linden
Lumber Division v, NLRB, 419 U.8. 301 (1974); see also Terracon, Inc., 339 NLRB 221
(2003), enfd. 361 F.3d 395 (7th Cir. 2004).

A-0941
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The Charges are meritless. Accordingly, Novelis requests that the Board dismiss all
pending Charges. At a minimum, the Charges should be held in abeyance pending resolution
of the Union’s election objections. In the event the Board seeks additional information
regarding the Charges, however, please do not hesitate to contact me.

Sincerely,
Kurt A. Poweli
KAP:alp
Attachments

A-0942
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AGREEMENT

This Agreement entered into this first day of February, 2011, reached through collective
bargaining by Novelis Corporation, Terre Haute, Indiana (hereinafter referred to as the
Company), and the United Steel, Paper and Forestry, Rubber, Manufacturing, Energy,
Allied Industrial and Service Workers International Union, AFL-CIO-CLC, on behalf of
Local 103-A (hereinafter referred to as the Union).

ARTICLE 1
o Recognition and Application oo e
of Agreement

Section 1. Pursuant to the Certification on September 16, 1959, by the National
Labor Relations Board, the Company hereby recognizes the above designated Union as
the exclusive representative of all production and maintenance employees of the
Company at the Terre Haute Plant for the purpose of collective bargaining in respect to
rate of pay, hours of work and other conditions ot empioyment as provided by the
National Labor Relations Act, as amended; provided as stipulated in the Certification of
September 16, 1958, that such representation shall not include office clerical employees,
laboratory employees, janitors, technical employees, guards, professional employees
and supervisors as defined in the Act.

Section 2. This Agreement shall be binding on both the Company and the Union
and shall be faithfully performed by sach.

Section 3. In the event the Company expands its operation along presently
constituted lines of operations at Terre Haute, Indiana, this Agreement shall become
applicable at once.

ARTICLE 2
Compliance with State and Federal Laws

Should any provisions of this Agreement be held by proper authority to be in confiict
with any Federal or State Law, or becorne in conflict with any such law, it is agreed that
such fact shall not operate to cause other provisions herein which do not so contlict to be
inoperative, but such conflicting provisions shall be revised to conform to such faw. In the
event any benefit provided for herein is reduced by such applicable law, the affected
provision shall be revised to provide the maximum allowable under such law.

The Company and the Union shall not discriminate against any employee on
account of race, color, sex, creed, marital status, age, handicap, Vietnam era veteran, or
national origin, All masculine pronouns in this Agreement include the feminine gender.

Respondent's Exhibit 37-2

A-0944
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ARTICLE 3
Strikes and Stoppages

(@) During the term of this Agreement, the Union will not for any reason cause or
permit its members or any empioyees to cause nor will any member of the
Union or any empioyees take part in or in any way, threaten, encourage, or
sanction any strike, including slow-downs, sit-downs, stay-ins, walk-outs, or
any other action which shall restrict, curtail, interrupt, or interfere with work or
production at the plant or prevent or atternpt to prevent uninhibited and
unrestricted access and egress of any person to and from the plant.

(b) During the term. of the Agreement, the Company will not fockout the employees
covered by this Agreement on account of any controversy with the employees
respecting the provisions of this Agreement; however, that this shall not be
interpreted as interfering in any way with the Company's right to extend, limit,
or curtail its operations or to shut down completely such operations or the plant
when, in its soie discretion, it may deem it advisable to do so.

{c) The Company rnay discipline or discharge any ermployee who violates the
provisions of this Article. The employees will have the right to appeal to the
Grievance Procedure and/or Arbitration Procedure only as to the determination
of the questlon of {a) did a strike occur, (b} did the employee participate.

{(d) Either party may submit any claim of violation of this Article directly to a court
of that party's choice for injunctive relief and the other party expressly waives
the right to remove the suit to another court.

(e) Al employees' benefits urless specifically provided for differently, in master
policies, shall be terminated upon the commencement of a stiike.

ARTICLE 4
Union Shop Clause

On the thirty-first (31st) day after the date of this Agreement or the commencement
of employment, whichever is later, ali present and new employees of the Company who
are members of the bargaining unit covered by this Agreement wili become members of
the Union and maintain such membership in good standing throughout the life of this
Agreement as a condition of employment, provided, however, that the Company shall not
be required to take any action under this Section with respect to any employee if it has
reasonable grounds for believing that the membership in the Union was not made
available to the employee on the same terms and conditions generally applicable to other
members, or if it has reasonable grounds for believing that membership was denied or
terminated for reasons other than failure of the employees to tender the periodic dues and
initiation fees uniformiy required as a condition of acquiring or retaining membership.

The Union agrees to indamnify and save the Corpany harmiess from any and all
actions, which it may be required to take under appiication of this Article.

Respondent's Exhibit 37-3

A-0945



Case 16-3076, Document 171, 05/04/2017, 2027448, Page197 of 257

ARTICLE 5
Notice of Assignment for Union Dues

The Company agrees to deduct initiation fees, assessments, and regular union
membership dues upon receipt by it of a written arder from any employee in the bargaining
unit in the foltowing form and according to the terms thereof:

NOTICE OF ASSIGNMENT TO
NOVELIS
CORPORATION
v ... TERRE HAUTE,INDIANA ... ...

i, the undersigned, hereby direct Novelis Corporation to deduct from my wages the
duly approved monthly dues, assessments, and initiation fees. This amount to be advised
you in writing by the International Union Secretary-Treasurer to the Company and the
monthly dues shall be deducted weekly.

The sums of money so deducted shall be used for payments of regular membership
dues, and you are hereby directed to make payable to the International Secretary-
Treasurer, United Steelworkers, AFL-CIO-CLC, Five Gateway Center, Pittsburgh, PA

15222, together with the required dues forms. Also, a copy of the check and dues forms
shall be sent to the Financial Secretary of Local 103-A of Terre Haute, Indiana.

Social Security Number
Clock No.

Date of Hire

Signature of Empioyee
Address

The Union agrees to indemnify and save the Company harmiess from any and all
actions, which it may be required to take under application of this Article.

ARTICLE 6
Senlority

Section 1. Seniority shall be established after an employee (but not Temporary
empioyee) has completed one hundred fifty (150) calendar days of work and shall relate
back to the date of their employment. The Company agrees to notify the Union when
employees have completed their one hundred fifty (150) calendar days. During the above
mentioned period, new employees will be considered as probationary employees and may
be discharged without recourse to the grievance procedure provided such employees shall

Respondent's Exhibit 37-4
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be eligible for all other benefits embodied in this Agreement after the completion of their
first thirty (30) days of employment.

The Company agrees to provide the Financial Secretary of the Union with an up-to-
date seniority and mailing fist within {15} days of the end of each calendar quarter. The
Union agrees to provide the Human Resources Department with a current list of Union
officers within fifteen (15) days of the end of the calendar year, or as mutually agreed by
the Local Union Prasident and the Hurman Resources Manager.

The Company agrees lo place a bulletin board in the plant for the exclusive use of
the Union for purpose of their posting the seniority list.

Section 2. Plant seniority is defined as an émployee‘s length of continuous service
at the Novelis Corporation, Terre Haute, indiana, plant beginning September 15, 1958.

In case two (2) or more employees are hired on the same day, their seniority shall
be governed alphabetically according to the original name under which they were hired.

Section 3. Granted leaves of absence will not be considered as a break in senlority.
Section 4. Seniority shall be terminated under this Agreement if:

(a) an employee quits,

{b} an employee is discharged and not reinstated,

{c) an employee is taid off in excess of flve (9) years,

{d} an employee fails to report to work after a recall as provided in Article 12,

{e) an employee does not return to work from leave of absence at the end of the
time granted, inciuding any extension,

(i an employee is absent from work for a period of five (5) working days without
notifying the Company and furnishing a satisfactory reason, or

{g) an empioyee, while on Personal Leave of Absence, accepts another job or
performs job duties that are inconsistent with the reason(s) the employee is on

Personal Leave from the Company, or

(h) an employvee, while on Medical Leave of Absence, accepts another job or
performs job duties that are inconsistent with the reason(s) the employee is on
Medical leave from the Company.

Section 5. In the event it is deemed necessary to establish new progression areas
or consolidate existing progression areas, portions thereof or classifications, or move
oparations from one progression area 1o another within the pfant, the Company and the
Union shall mutually agree as to the conditions, seniority status and other matters affacting

those employees involved in such a move,

Respondent's Exhibit 37-5
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Section 6. In the event an employee receives a permanent occupationai injury or
ilness during the course of their employment with the Company that prohibits them from
doing their regular job, and their permanent injury has been substantiated by their personal
physician and the Company physician, the Company and the Union Executive Board may
mutually agree on a job that they may be placed in. In the event of a disagreement
between the employee's personal physician and the Company physician, the matter will be
submitted to a third physician mutually agreed to by the employee's personal physician
and the Company physician. The parties may mutually agree on a job or jobs based on the
recommendation of the third physician. In placing the permanently injured employee on a
new job the same process wilk apply as if they were being laid off and they may bump or
bid into an agreed to job or jobs regardiess of their seniority. They will not be subject to
being bumped from their naw job. The job opening created by their move will be posted
for bid. The injured employee moving to the new job will receive the rate of the new job
and will not be subject to the regular layoff procedure except when they do not have
sufficient seniority to remain on plant site.

it an employee recovers partially from their disability and the Company and the
Union Executive Board mutually agree that they can safely fulfill a particuiar higher rated
job, the sama procedure as referred to above will apply. In this instance, however, reguiar
bidding and layoff procedures apply. The employee will have super seniority only in the
first job to which thay were assigned.

After an employee has been permanently placed due to an occupational injury, the
Company may, at its expense, require the employee to undergo an annual re-evaiuation to
determine if their condition has changed. The permanently placed status of the employee
may be changed after the re-evaluation.

if an employee completely recovers from thelr disability and the Company Medical
Department releases them from any restrictions, they may then exercise normai bidding
rights.

Section 7. If an employee develops a correctable physical condition that causes
them to be removed from their bid job, they wili be reinstated to their bid job once they
have had the candition corrected. It is expected that the time period for the correction will
be a reasonable period as established by the employee's personal physician with the
concurrence of the Company physician, but in no case shali exceed six (6) months.
Extensions to the six (6) month period may be mutually agreed to as necessary by the
Linion President and the Human Resourcas Manager. Employaes disqualified under this
section will be allowed to use their seniority to bump into any pool position that they may
be able to perform.

ARTICLE 7
Work Week

Section 1. The work week shall consist of seven (7) successive days beginning at
12:01 a.m. Monday morning and ending at 12 midnight Sunday night of each week. For

the purpose of this article, work week/shift start-stop times are as determined under crew
concept guidelines and agreed upon by the company.

Respondent's Exhibit 37-6
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Section 2, Time and one-half will be paid for all hours in excess of forty (40) hours
in any one work week.

Section 3. Eight (8) hours of work shall constitute a day's work and all work
performed in excess of eight (8) hours in any successive twenty-four (24) hour period
beginning at 12:01 a.m. Monday, shall be paid for at the rate of time and one-halif (except
as provided in Article 8, Section 6 and Article 11, Section 1). Time worked by an employee
in one work day, which is continuous to a full shift worked on another day, will be
considerad overtime for the purposes of this Section.

For the purpose of computing consecutive days worked any day on which an
. employee is.scheduled to work and performs two (2) or more hours work during the.regular. .
schedujed hours (or receives at |east four (4) hours pay under Section 7 and/or Section 8
of this Article) shall be considered as a day worked for purposes of computing overtima.

Section 4. Holidays not worked or days spent on jury duty or funeral leave will be
considered as days warked when computing the overtime provisions.

Section 5. Time and one-half premium pay will be paid for hours worked on
Saturday as such. Time and one-half will be paid for all hours worked on the sixth (6th)
consecutive day of work performed in the work week. Double time wili be paid for work
performed on the seventh (7th) consecutive day of work in the work week. Double time
premium pay will be paid for hours worked on Sunday as such. For employees hired on or
after February 1, 1996, the premium cajcutation for “as such” premium will be paid at ane
and one-tourth (1-1/4} tor Saturday and one and one-half (1-1/2) for Sunday tor the new
hire wage rate phase-in period.

Section 6. Overtime pay and/or premium pay will not be duplicated or pyramided.
Only the highest single applicabie overtime or premiumn payment will apply.

Section 7. An employee scheduled for work that reports in to supervision as
scheduled but Is not used will be pald a minimum of four (4) hours at their established rate,
if used part of the scheduled shift but not alt, an employee will be paid a minimum of eight
(8) hours at their established rate.

The guaranteed hours of pay in this Section will not apply when work is not
availablie due to strike at the Terre Haute Plant, riot, equipment failures, occurs beyond the
Company's control. Short shifts may be scheduled on the day before or the day after
recognized holidays and for annual inventory scheduling and daylight savings time
changes without the eight (8) hours clause applying. Short shifts may be scheduled for
other reasons when mutually agreed to hy the Company and the Union Executive Board
without the eight (8) hours clause applying.

Weekly work schedules will be final at 4:00 p.m. on Thursday of each week. If an
employee's work schedule is changed after 12:00 noon on Friday (or after 6:00 a.m. on
Friday for third shift employees) and the employee is not scheduted for further work that
week, the Company will make a reasonable attempt to contact them. If the Company
contacts themn prior to reporting in, the guaranteed hours of pay in this Section will not
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apply. A Union Representative or Hourly employee will be present if a telephone cail is
necessary.

Section B. When an empioyee is called in to work due to an emergency call-in
before or after, but not continuous with their regular schedule they shall be paid four (4)
hours at time and one-half, or for actual hours worked at their regular rate, whichever is

greater,

Section 9. The lunch period for all shifts shall be a twenty (20) minute paid lunch
period. Employees will start their lunch period between the 3rd and 5th and a half hour of
their scheduled shift {example: 1st shift scheduled 8:00 a.m. - 4:00 p.m. begins lunch from

+11:00 a.m..~ 1:30. p.m.). . lt-is understood -that lunch -periods may. be . staggered-to-permit... ...

equipment to be operated continuously. I an employee's funch period is scheduied
beyond these limits, they will be paid time and one-haif for such funch period. Employees
required to work four (4) hours beyond their regular shift shall be furnished $5.00 through
payroll for an overtime lunch, provided they have not been notified of such overtime prior
to coming to work (for example: corning in early or staying over for a known reason does
not qualify}. Overtime funch money must be marked by the empioyee on the shift labor
card during the shift for which the lunch money is to be paid. it is expected that iunch will
be eaten within fifteen (15) minutes and it is understood that this lunch period may be
staggered to permit equipment to run continuously.

Section 10. Payment of overtime work and premium work shall be figured upon the
base rate including the proper shift differential.

ARTICLE 8
Shint Schedules and Differentials

Section 1. The Company shall designate the number of employees to work by
classification on each shift. There shafl be two (2) types of non-rotating shift schedules to
cover the work assignments, they are:

{a) Normai shiﬁs as established by the Company, and

(b) Twenty-one (21} turn shift schedule for seven (7) day, twenty-four (24) hours
per day continuous operations which may include a swing shift. The Company
agrees to utilize the present twenty-one (21) turn schedule whenever it
determines a schedule other than a normal schedule is necessary.

Section 2. The Company shall have the right to place part of a classification in any
progression area on a twenty-one (21) turn schedule. When that happens, the employees
will be assigned to the shifts according to their formal shift preference request and
seniority.

Section 3. When more than one (1) shift is required in any classification, shift
preference will be recognized on the basis of plant seniority within the job classification.
The most senior empioyee in the classification given first preference and on down the list,
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Exception #1:

For the purpose of shift preference, the classification in each of the specific Hines of
progression in the maintenance progression area will be grouped as follows: (1) General
and Senior classification, (2) Junior classifications and (3) Helper Trainee classifications.

It is understood that employees in the Junior classification wili be divided as equally
as possible between shifts and that employees in the Helper Trainee classification will also
be as equally divided as possible betwean shifts,

For purposes of shift preference only, an employee in a Junior classification will

«.automatically -aftar-ten.(10}-months -be-grouped-with. the .employses.in.the. General .and ... ... . .

Senior classlifications.

Section 4. Employees may change their Shift Preference electronically between
February 15 and February 28, and between August 15 and August 31 of each year.
Between March 1 and March 15, and betwsen September 1 and September 15, the
Company will compile and reconcile the shift preferences. The preferences will then be
available for viewing by the employees after March 15 and after September 15.
Assignmeants will be made based upon these preferences effective the tirst Monday after
Aprit 1 and October 1, and shall remain in effect uniess and until modified during a later
shift preference change period as provided In this Section.

New employees will designate their shift preferences at the end of their probationary
perids, or upon qualifying for a bid or assigned job, whichever is earlier.

Any employee who was not actively at work for the entire duration of a period for
submitting changes must submit any desired changes to the Human Resources
Department within seven (7) days of returning to work following such period.

Employees will move toward their shift prefersnce to fill a temporary vacancy when
that vacancy is known to be three (3) wesks or more.

Section 5. Permanent Shift Assignments.

(1) Each year on the first Monday of April and the first Monday of October,
employees will be assigned to shifts within their classifications according to
their plant seniority and shift preference designation.

(2) An employee who receives their choice of shifts will remain on that shift until
the next semi-annual review unless they lose their shift preferance as the
result of bumping, bidding, or a reduction of forces.

(3) Employees on other than their first preference of shifts will be moved toward
their first preference in accordance with their seniority as conditions permit.

(4) When bidding, bumping or a reduction of forces occur affecting a job
classification, the following will determine the assignment of shifts in the job
classification affected:
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(a) Plant seniority within the classification.

(by Last shift preference on file. Such shift preference assignment will be
made when the employee or employees entering the new classification
have qualified and must be incorporated in the next regular weekly work

schedule meeting.
Section 6. Temporary Shift Assignment,

Employees may be temporarily assigned to shifts regardless of preference as
follows:

"{1) " "For the purpose of receiving training on any shift. The training period shallbe” "~

dependent upon training requirements.

(2) During the time required to fill a vacancy in a classification in comptiance with
the upgrade, downgrade and temporary transfer procedura.

(3) To fill temporary vacancy created by absence due to vacation, sickness, leave
of absence, when not filled on a temporary bid basis.

(4) In cases where the operations of shift preference should rasuit in there being
insufficient employees on shift who are qualified to perform the work.

(5} When a shift is added until a qualified crew is available,

(6) To allow for unusual situations or personal requirements, an employee may
wish to work a different shift for a temporary period of time. In such cases, the
employee may exchange shifts with a fellow employee in their classification
and such temporary shift changes may be made on application in writing to
management. No time and one-half rate of pay will be paid on a regutar day
due to this concession. All such shift changes up to accumuiated thirty (30)
working days per year will be granted on a daily or weekly basis. Provided
both employees are scheduled to work on that day or that week. There shall
be no three-way shift trades or trading of days off. All requests beyond the
thirty (30) day time limit must be submitted in writing. Upon review, these
requests may be granted if the employees are in agreement and it Is
determined that no empioyee is being harmed by the extension. If it is
determined that the extension is preventing an affected employee from
exercising their shift preference rights, the extension will be null and void.

Section 7.

(1) First shift includes any shift starting between 5:00 a.m. and 10:00 a.m.
(2) Second shift includes any shift starting between 10:01 a.m. and 5:59 p.m.

(3) Third shift includes any shift starting between 6:00 p.m. and 4:59 a.m.
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The folipwing differentials will apply:
{1) Second shift work — twenty-five cents (25¢) per hour.
()  Third shift work — thirty cents (30¢) per hour.
Section 8,
It is understood that when an empioyee's regutar weekly schedule is completed at

12:00 p.m. on Sunday and the employee Is scheduled by the Company to work the 12:00
a.m. to 8:00 a.m. shift the following week, the employee may eiect one of the following

v OPYONs: Lo

1. Work full eight (8) hour shift at time and one-hait.

2. Work four (4) hour shift at time and one-half.

This does not apply when the situation is created by the employee trading shifts.
That employee would be expected to work their full schedule shift.

ARTICLE 9
Area Systems - Description

The Terre Haute Plant will be divided into the following areas:

Chart 1 Production
Chart 2 Maintenance

Lines of progression are established within each progression area with levels of
progression as follows:

Specific
Pool

The progression area charts as mutually agreed to are herein listed.
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Chart 1-Production

Frn&utﬁm l

Serap(ol FR: Grews 16 I Crews 16720 MY T Avneal Matsna  § Lgpaata Coalev3lirer  §  ShwesRucivy §
Recewing fe3]] [PiN] Crews ezt Handigr Gipwe Ciwwd Copws "
B! [rEl AN . 2N on a7
Pawer Sweeped (10} §
Pl Uty Fos
SoirlmA A
Production Notes:

Note {1) Materia! Handler/Anneal not restricted to Bay 3.

Note {2) The Plant Unility Pool will provide vacanty toversge for sl production positions an job functions as identified in Article 13,
Vacation reilef for afl production positions wifl come from the Pool when avaiiable.

Note (3} Coater/Stitter, Separator and Edge Trim empioyees can be vsed for activities related to their miaching ¢eters, such as
prepping preduct, sampling, rework and transfer. This will also inchude the use of a fork trueh for loading and unloading when the
Materfal Handlas i not available, including rransferring /transporting of metal on shift.

Note {4) Packer/Shippers are respensible for ol activitles refated $o transferring/transporting of material if overtime is required.
This does not preclude the use of Packer/Shippers or other personnel, to transfer/transport on shifl. Packer/Shippers are
respansible for unloading serap from the coater et cars .

Note {5} Prcker/Shippers will he responsible for loading and untoading racks and cores. If Packer/Shippers are not available and
production reguires unloading racks and cores, other cassifications can be used.

Nnte [6) For bumping purpases, the classifleation of Packe /Shipper witl be considered as Plant tifity Paot,

Note (T} 19/20 Mill crews are responsible for unkoading 19 Mill rerpll stack,
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Chart 2- Maintenance

13

1, Theline from Plant Uttlity Pool to Carpeatet/Painter Helper bottom box s for upgrade pivposes only.
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ARTICLE 10
Job Bids

Section 1. General

1.

When a new classification is created or an opaning, for any reason, occurs in
an existing classification, the opening will be posted both electronically and on
the official bid bulletin board and shall be availabie for bidding electronically for
a period of four (4) working days, Saturdays, Sundays, and holidays are
excluded.

- Bige ~for-such-openings - will -be- received:-from -any.- permanent- employsg: ... ..

Temporary empioyeas will not be allowed to bid. If the job is canceled, the
Company will post the reason for canceliation.

Bids will be awarded to non-restricted bidders based on (a) plant senjority and
{b) competency.

(a) An employee awarded or assigned a job bid cannot bid again for one {1}
year from the date qualified. This one (1) year restriction wilt also apply to
craft bids.

(b) Bids from employeas in paygrade thirteen (13) and above will be limited to
a maximum of one (1) bid per classification in any one ninety (90) day
period from the date the original job was awarded.

{¢) It no one bids an opening, the job may be filled in the following order:

1) Assignment of the least senior plant utility pool employee, including
probationary employesas.

2) Directly to the opening from racall or new hire.

Section 2; Job Bids - All Areas.

1.

Any employee moving from one job to another under the bidding procedure
will be granted up to thirty (30) working days to prove competency on the job.
The employee failing to show competency within the thirty (30} working day
period on the new job will be returned to the job from which they came without
foss of seniority and that employee will not be allowed to bid on another
opening for a period of two (2) years from the date of disgualification.
Employees awarded and/or assigned to job vacancies as a result of the same
job bid situation will be returned to their previously heid job classifications,
without loss of seniority. If an employee reverts back to their old classification
dus to failure to qualify, the job they failed to qualify on will be offered to the
original bidders by seniority untii the job is filed. if the position is not filled, the
original bid will be cancelled and re-bid.

Respondent's Exhibit 37-14

A-0956



Case 16-3076, Document 171, 05/04/2017, 2027448, Page208 of 257

The thirty (30) working day period referred to above starts when the employee
is assigned to their new bid job for training. At this time the employee's
classification title will be changed to that classification which they are assigned
for training, but their pay rate will remain the same as that of their previous
classified position. When the employee qualifies for their new job
classification and is able to perform the job duties alone, their pay rate will be
changed to that of their new classification. The date when this occurs is the

“date qualified" referred to in Section 1 of this Article.

2. Employees moving from one job to another under the bidding procedure and
showing exceptional ability on the new job may qualify for the job before the
..expiration.of the thirty.(30). working-day. pariod,.. Likewise,.an employee faling ...
fo show the necessary abifity or competency to perform the new job
ciassification may be returned to their old job classification prior to the

expiration of the thirty (30} working day period.

3. (a) Once an employee is awarded a new bid job the employee has no right to
withdraw the bid unless they had bid on and been awarded another job
prior to being assigned for training on the first job awarded. The job from
which the employee withdraws their bid wilt be awarded to the next senior

employee who originafly submitted a bid.

{b) The employee also cannot decline the bid job after being assigned for
training except for extreme personal reasons such as substantiated iliness.
Such reasons must be mutuaily agreed upon by the Union President and
Human Resources Manager or their delegated representative. The job
vacancy created will be awarded to the next senior employee who

originally bid the job.

(c) An employee will be assigned to a new bid job of a higher classification or
will be paid the rate of the new bid job not later than forty-five (45) working
days following the posting of the award except when new equipment is

involved.

4, In the event of a vacancy during an efigible employee's leave of absence or
vacation, such employee may submit a pre-dated bid in the following manner.
Prior to the start of a vacation or granted ieave of absence, an empioyee may
authorize their Union Representative to bid on any job openings that occur

during their absence.

Section 3. Temporary Job Bids

Temporary job bids will be allowed only for vacations, leaves of absence and
sickness. Such vacancies shall be bid as individual vacancies and will be marked
temporary and for what reason when posted. When the temporary need no longer
exists, the employee awarded that temporary bid will be returned to their former job.

The Company and Union understand that situations may arise which would
create the necessity for temporary job bids for other than the above reasons.

Respondent's Exhibit 37-15

A-0957



Case 16-3076, Document 171, 05/04/2017, 2027448, Page209 of 257

16

Should these situations occur, the Company and Union must concur before the job
is posted.

A bid from an employee in & temporary classification will be considered as a
bid from their fast previpus permanent ciassification.

Temporary job bids will be restricted to those employees in paygrade 13 and
below. Bids will be awarded to the most senior Immediately qualified bidder.
Openings created by a successful bidder from outside the plant utility pooi shall be
bid. Such vacancies created from within the plant utility pool shall be filled as listed
below.

It no bidders are immediately qualified, the bid will be awarded to the most

senior plant utility pool employee bidding. The plant utifity pool vacancy may be
fitted by:

1. Assignment of the least senior plant utifity pool employee, if available.
2. Recall.

if no employee bids a temporary job, the opening may be filled by:

1. Assignment of the least senior plant utility pool employee, if available,
2. Recall.

Section 4.  Job Bids - Maintenance Progression Areas.

Bids for the bottom helper trainee position in any specific line of progression in
the maintenance progression area will be awarded in the following manner and

numbered sequence:

1. To fill an opening in the bottom position in any specific line of progression, the
job will ba awarded to the most senior employee bidding who successfully
completes the requisite basic fundamental skills program. A joint Union-
Management Committee will participate in the establishment of the program. A
final decision on the content of the basic skilis program will be made by
Management. Bidding restrictions on time limits will not apply. (See Letter of
intent Re: Carpenter/Painter, Roll Grinder pre-requisites.)

2 if the opening cannot be filled as outfined in paragraph 1, the opening will then
be tilled by a new hire that has the established qualifications.

3.  In the specific lines of maintenance area progression, the advancemnent of an
employee from one step of progression to the next (during or at the end of the

period) wili be approved by an appropriate department committee. This
committee will be the Reliability Leader and the Maintenance Engineers.
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if the employee under consideration for advancement is not qualified to move to the
next step, the employee and a union committee will be advised of the reason in detail and

the progression period will be extended four (4) months.

If the employee does not progress during the four (4) month extension they will be
permitted to bump to their last position outside the specific line in which they failed to
progress If they have seniority to do so or exercise normal bumping rights outside the
specific line in maintenance in which they failed to progress. Their bidding wiil not be
restricted, except for a minimum of one year to the specific line of maintenance in which
they failed to progress, provided the employee successfully completes all Company
recommended course work. Then the employee may only bid an the Junior level position

SO I 4y E= =TT =Ty Lo 1= e I 0 a1 T T O SPRO AOTE

The gualifications required to move from one step to the next higher step in the
specific line of progression area are set forth in Letters of Agreement.

4. Bids for Junior Craft position in the maintenance progression areas will be
awarded in the following manner and numbered sequence:

{a) Generally, openings in the Junior craft classifications will be filled from
employees progressing in the specific line of progression filling the heiper
trainee positions. Bidding restriction on time fimits will not apply.

(b} i sufficient heiper trainees are not either available or qualified, the bid will be
awarded to the most senior employee who bids from any progression area
who possesses all necessary qualifications as set forth in the Letter of
Agreement. A joint Union-Management Committee will review gqualifications
and will participate in the required testing procedures. Final decision on
adequacy of qualifications will be made by management.

if sufficient qualitied employees are not available, the position will be filled by a new
hire that possesses the necessary qualifications., The advancement of a new hire to the
next progression step (during or at the end of the period) will be approved by an
appropriate department committee as outlined in paragraph 3 above. The advancement
may be extended four {4) months. If the empioyee does not advance during the four (4)
month extension the employee may exercise bumping rights to any poot position outside
the specific line in maintenance in which they failed to progress. Their bidding will not be
restricted except to the specific line of maintenance in which they failed to progress.

Section 5. Maintenance Electrician Helper Trainee, inside Progression Area

it is understood by the Company and the Union that the job ot Maintenance
Electrician Helper Trainee-inside Progression Area will be awarded according to the Labor
Agreement and progression from paygrades fourteen (14) to eighteen (18) will be
according to the Labor Agreement.

Satisfactory participation and completion is required in prescribed courses of
instruction at each progression step as designated by the Company. The Company wilt
confer with the Union on prescribed courses of instruction,
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Successful bidders upon entering the helper trainee program are required to begin
accumulating the necessary tools and equipment needed to do repetitive jobs and further
their own ability in the usage of these tools, A listing of the required tools, determined by a
joint Union / Managemant Committee, will be provided upon entering the program.

a. Upon completion of the eighth month on the job, the trainee should:

1. Be familiar with ali major pieces of equipment within the plant; that is, their
locatton, function and a general knowledge of their design (brushes,
bearings, source and types of power, feeder jocations, relay repalir,
transformer care and maintenance, etc.).

2. Be capable of helping with less direct instruction from the Maintenancs

Electrician or Supervisor.

3. Do minor electrical work in conjunction with the job assigned such as
cutting and threading of conduit, dritling and tapping of holes, dismantling
and assembly of motors, generators, efc.

4. Begin fraining on operation and function of switch yard and 13,800 switch
gear and feeders.

b. Upon completion of the fourteenth month on the job, the trainee should:

1. Begin accumulating the necessary toois to become a Junior Maintenance
Electrician,

2. Understand blue prints, simpie hydrautics, rigging.
3. Be more familiar with the piant equipment and the more intricate portions
of the equipment such as simple hydraulfic or pneumatic controls or drive

units, power distribution and minor electrical repairs.

4. Become proficient in diagnosing problems and be capable of arriving at a
solution to overcome the problern.

5. Work on simple service orders during last four (4) months.

c. Upon compietion of the twentieth month on the job the trainee should be
qualified to be a Jupior Maintenance Electrician with sufficient tools o do the
job and capable of passing proficiency test.

d. This progression is not necessarily automatic, but will depend upon the helper's
attitude, initiative and ability 1o progress through the above steps. Attendance at

trade schools and exceptional ability will be recognized, allowing a heiper tc
progress faster than the above steps,

e. It is understood that no more than 25 percent of the tolal Electricians will be
classified as helpers,
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Section 6. Maintenance Mechanic Helper Trainee - Inside Progression Area

It is understood by the Company and the Union that the job of Maintenance
Mechanic Helper Trainee - Inside Progression Area will be awarded according to the Labor

Agreement and progression from paygrades fourteen (14) to eighteen (18) will be
according to the Labor Agreement.

Satisfactory participation and completion is required in prescribed courses of
instruction at each progression step as designated by the Company. The Company will
confer with the Union on prescribed courses of instruction.

i SUCGESSTUL bidders upon.entering. the helper frainee program.arerequited lo.pegin..............

accumulating the necessary tools and equipment needed to do repetitive jobs and further
their own ability in the usage of these tools. A listing of the required 1ools, determined by a
joint Union / Management Committee, will be provided upon entering the program.

Qualifications for merit increases are established in conjunction with Section 2
above as foliows:

a.  Upon cormpletion of the eighth month on the job the trainee shouid:

1. Be familiar with all major pieces of equipment within the plant, that is, their
location, function and a general knowledge of their design (drives,
bearings, source and type of powers, etc.)

2. Be capable of helping with less direct instruction from the maintenance
mechanic or Supervisor.

3. Do minor maintenance work in conjunction with the job assigned such as
cutting and threading of pipe, cutting brick, drilling and tapping of holes,
atc.

4, Begin training as welder under direction of maintenance mechanics and/or
supervisor and/ or vocational institutions.

b.  Upon completion of the fourteenth month on the job, the trainee should:

1. Understand blue prints, simple hydraulics, rigging mechanics, and be
capable of setting welders and doing minor welding.

2. Be more familiar with the plant eguipment and more intricate portions of
the equipment such as simple hydraulic or pneumatic controi or drive units,

efc,

3. Become proficlent in diagnosing probiems and be capable of arriving at a
solution to overcome the problem.

4. Work on simple service orders during the last four (4) months.
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Section 7. Lubricator Progression Area

20

Upon completion of the twentieth month on the job the trainee shouid he
qualified to be a Junior Maintenance Mechanic with sufficient tools to do the

job.

This progression is not necessarily autormatic, but wil depend upon the
helpers' attitude, initiative and ability to progress through the above steps.
Aftendance at trade schools and exceptional ability will be recognized,
altowing a helper to progress faster than the above steps.

It is understood that no more than 25 percent of the total mechanics will be
classified as helpers.

Lubricator Helper

When the Company determines that there is an opening in the Lubricator Heiper
position, bids for that position will be awarded to the most senior bidder who meets
the requirermnents established by the Company and the Union, with the final
determination being made by management. If the opening cannot be filled by the
bidding process, the opening wiil then be filled by hiring an applicant who has the
necessary requirements for the position.

The Lubricator Helper must attend the Machine Lubrication Technical Leve! | (MLTI)
class, and must pass the necessary test to obtain the International Counci for
Machingry Lubrication (ICML) Level | certification within four (4) months, A current
employee who has bid into this position and who fails to obtain the certification
within the four (4) month period will be covered by the language following item 3 of
Article 10, Section 4. A Lubricator Helper will be paid at paygrade 16.

Machinery Lubricator - Upon obtaining the ICML Level | certification, the Lubricator
Heiper will progress to the Machinery Lubricator position. A Machinery Lubricator
will be paid at paygrade 20.

Machinery Lubricator Technician - in order to become a Machinery Lubricator
Technician, a Machinery Lubricator must attend the MLT il class and obtain the
ICML Level II certification. Upon obtaining that certification, Machinery Lubricator
Technician will be paid at paygrade 24.

ARTICLE 11
Lay-offs and Bumping Procedure

Section 1. Lay-offs - Temporary.

1.

if an emergency such as fire, flood, storm or equipment failure occurs, every
effort will be made to avoid loss of work and/or 1o reassign employees on a
basis of seniority. HMHowever, a temporary lay-off of empioyees in the
classifications affected, up to and including seven (7) successive calendar
days, may be mada by seniority in the classification, with the least senior
employee in the classification being laid off first.
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2. Temporary lay-offs up to four (4) work days may be implemented during the
period from the day before Christmas Eve Day through the day after New
Year's Day, When an employee is laid off under this provision, the employee
must work their full schedufed shift on their fast schedufed work day preceding
and thelr first scheduled work day following such holiday, in order to recelve

holiday pay.

Such temporary lay-offs wilt recognize that temporary employees and
probationary smployees will be fald off first. Reguiar smployses on the
temporary tay-off will be laid off by seniority in their classification and

progression area with the least senior employee being laid off first.

For example: If there Is work in an employee's classification in their
progression area on a regular day, the most senior employee in that
classification will be worked, Union and Company will confer on such layoffs,
and it is understood that shifts may be changed as long as there is a six (6)
hour interval between the end of an employee’s shift and the starting of the
empioyees next work shift in order that the most senior empioyee in the
classification will be used, but no time and one-half rate of pay will be paid on

a reguiar day due to thls concession.

3. Temporary iay-offs will be posted one (1) working day previous to
consummation of lay-off, except in cases of emergencies referred to in

paragraph 1,

Section 2. Lay-offs - Permanent,

1. Permanent lay-off shall mean any lay-off other than temporary lay-off as
defined In Section 1 above. When the permanent or extended shutting down
of operations or the reduction of forces is necessary, lay-off will be in reverse
order of plant seniority, that is the last employee hired is the first employee to
be laid off of plantsite, excluding classified skilled trades jobs paygrade 18 and

above in the specific line of maintenance {(Chart #2).

2. Permanent lay-offs will be posted three {3) working days previous to

consummation of lay-off, except in cases of emargencies.

3. If the employees to be laid off of plantsite are in classifications not affected by
the permanent or extended shutting down of operations or the reduction of
forces, the vacancy created by their lay-offs will be filled by the bidding

procedure,

4. If an employee loses their bid or assigned job classification as the resuit of a
permanent lay-off, they must exercise their plant seniority for the purpose of

bumping other employees as follows:

(a) They must bump to the piant utility pool. They can only bump, however,

into a classification filled by an employee with less senlority.
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(b) If their seniority does not entitle the employee to bump as specified
above, they will be assigned to the plant utifity poot classification.

5. When the permanent or extended shutting down of operations or a reduction of
forces causes an employee to lose their job classification in the skilled trades
job {Pay Grade 18 and above in the specific line of Maintenance Chart #2),
they may accept lay-off in Iteu of derotion, if their seniority would allow them
to bump; however, they must exercise this right within seven (7} calendar
days, or if absent at the time, they lose their job classification, they must
exercise this right within seven (7) days after they return to work.

B0 S AY=0TE - the. amployees.on:A.B,.C;. B0, E,.F-and /G {ine.of. prograssion fon...... ...

Chart #2) can bump a less senior employee in any of the said lines on a lateral
or down bump basis, provided they are immediately qualified to do the work.

Section 3.

1. If an employee devslops a job-related physical condition, such as an allergy,
that prohibits them from performing their bid job, the employee will be laid off
of their classified job and will exercise normal bumping procedures, but will not
have recail rights to the job from which they were laid off,

Section 4.

1. An empioyee returning from miiitary obligations will be returned to their
previous classification. If their job Is not in existence, they will exercise thelr

ptant seniority for bumping purposes.

2. ltis understood that the returning employee must be physically able to fulfill
the job to which they are eligible.

ARTICLE 12
Recall Procedure

1. When a restoration of forces occurs, employees on plantsite previously
bumped from their bid or assigned jobs in a reduction in forces shall be
returned to their orlginal classifications in reverse order of their previous
removal.

2. It an employee loses their bid or assigned job classification as the resuit of a
reduction in forces and there is a successful bidder in the interim, they can, but
will not be required 1o return to that job if they have the senilority for such
recall, If they do not return to that job, they lose their recall rights to that job.

3. Employees laid off plantsite will be recalled to the plant utility pool
classification only, except for skilled trades employees (Paygrade 18 and

above). Such skilled trade employees will either be returned to the
classification from which they were laid off from or if their seniority allows, to
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the plant utility pool classification. Production employees (paygrade 13 and
above) and skilled trades employees (paygrade 18 and above) who return to
the plant utility poot classification shall be recalled to their original classification
in accordance with their senjority. Skilled Trades employees (paygrade 18
and above) who accepted lay-off in lieu of demotion will be recalled to the
classification they were laid off from., '

When a vacancy exists in a craft classification, the vacancy will first be filled by
the provisions of the labor agreement. After exhausting the provisions of the
labor agreement, and a vacancy still exists, the company will offer recall by
seniority to other employees who have previouslty been qualified in craft

—classifications..in..the..plant.in.which. the.vacancy..exists,. pror.40. hifing. new... ...

employees. Employees who qualify for consideration under this provision
must advise management of their immediate qualifications and desire for
consideration at the time of lay off. Such employees shail have the right to
reject such recall and retain their other recalt right. However, it accepted they
will have the right 1o accept or reject recall to their former classification by

seniority.
Any employee laid off of the plantsite who refuses recali will be terminated.

Notice of recall shalt be sent by the Company to the iast known addrass by the
fastest means possible. Such notice may be by telephone or personal contact
and followed by registered or certified mail or telegram. A copy of the recall
notice will be given to the Recording Secretary of Union Locat 103-A. it not
contacted by telephone or personal contact, it will be necessary for the
employese to report thalr availability for work within three (3) days after receipt
of the registered or certified mail or telegram. f the employee requests an
extension of an additional seven {7) days due to travel time or employment
notice, the Company witl grant it, Failing to report for work at the expiration of
the specified time, the employse shall be terminated except in certified cases
of sickness or injury or substantiated conditions beyond their control.

ARTICLE 13
Upgrade Procedure

Section 1. Upgrade Procedurs

When It becomas necessary to fill a job by upgrade in any classification, the
most senior qualified employee in the plant utitity pool position on plantsite and
on shift must accept the upgrade.

Section 2. Shift Basis.

Daily upgrades will be made on an on-shift and on-plantsite basis. Weekly
upgrades wift be made on a scheduled on-shift basis.
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Section 3. General,

1. in an effort 10 make the Upgrade Procedure practical, the Company will train
necessary employees below the job to which they are eligible for upgrade.

Section 4. Pay Treatment.

1. For any upgrade of less than one (1) hour there will be no pay increase. if the
upgrade is for one (1) hour or more, the pay increase is for the entire time of
the upgrade. Should the upgrade continue for four {4) hours or more, the
employee shall receive the higher rate of pay for the balance of the shift. Ifthe

ciassified job, they will be paid according to the overtime regulations. For
example: A employee classified as paygrade 6 may work the first two (2)
hours of their classification and then be upgraded for the balance of the shift to
paygrade 8; their pay would be two (2) hours at paygrade 6 and six (6) hours
at paygrade 8, if, however, in the above example, after four {4) hours or more
at paygrade 8, this employee was returned to their regular classification of
paygrade 6 for the balance of the shift, they would still get two (2) hours
paygrade 6 pay and six (6) hours paygrade 8 pay.

2. Employees on upgrade will retain their upgrade rate uniess reassigned to work
in another classification or returns to their regular classification when

equipment fails.
Section 5. Crew Long-term Vacancy Retief

1. Plant Utility Pool employees may be assigned for iong-term vacancy refief in
the following crew areas;

Crew Area Job Function Pavgrade
Scrap Processing Scrap/Coil Rec 13
FFP 1 Frep Station 13
16 Mill Mill Helper 13
19/20 Mills Mill Helper 13
Separators Assistant 13
Coaters Payoff/Exit/Cores 13
Anneal / MH Material Handler 11
Edgetrim 17
Pack/Ship 12
Storas/Recv/Qutside Utility 12

2. Plant Utlity Pool Assignment

When a crew vacancy known to be three (3) weeks or more occurs, the sanjor Plant
Utility Pool employee in the pool will be offered the upgrade first. If they refuse, then it will
be offered down to the least senior Plant Utility Poo! employee. If ail refuse, the least
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senior Plant Utility Pool employee must accept. Whoever accepts the upgrade is
accepting it for the duration of the vacancy.

3. Piant Utility Pool Shift Assignment

Crew members, including the assigned Plant Utility Pool employee, will move
toward their shift preference, The Plant Utility Pool employee wili hoid the shift their
seniority will aliow.

4. Crew Leader

e The _assigned._Plant. Liility. Pool. employee is nat. eligible for the Crew Leader =

position.
5. Overtime

a. Assigned Plant Utility Pool employee will be offered overtime in the
assigned crew area as if they were fully qualified crew members.

b. Assigned Plant Utility Pool employee will assume the high overtime
equalization hours of the shift on which their seniority/shift preference
applias.

6. lLong-term Vacancy

A known vacancy of ane (1) year or more in a crew area may be bid rather than
filed with an assigned Piant Utility Pool employee.

7. Activation Threshold

The procedure described in this section wili only be utilized when the number of
classifled FPlant Utility Pool employees in the pool is three (3) or more,

Section 6. Plant Utllity Pool

1. Plant Utility Pooi employees may be assigned in the following crew/areas:
Crew/Area Job Function Paygrade
Scrap Processing Scrap/Coil Rec 13
FP1 Prep Station 13
16 Mill Mill Helper 13
19/20 Mills Mill Helper 13
Separators Assistant 13
Coaters Payoff/Exit/Cores 13
Anneal / MH Material Handier 11
Edgetrim 17
Pack/Ship 12
Stores/Recv/Outside Utility 12
Carpenter Shop 12
Power Sweaeper 10
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a) The Plant Utility Pool may be used to provide relief for vacancies due
to vacations or other known vacancies of three (3) weeks or less.

b) The Plant Utility Pool may also be used to fill production positions for
other business reasons. When a production position is filled on a weekly basis,
such weekly upgrades may not be used for that position for more than a total of
eight (8) weeks in a calendar year.

c) The Plant Utility Pool may fill the vacancy on the shift where the
vacancy exisls.

oo it ‘ﬁ.}.e.ﬂ.‘.«.p.‘....n‘-‘e.WHenw-employees‘ainm.tha.AH.}ant-M'LJtilitwaQDLEuT&aSEiganJﬂ»r-\lﬂﬁﬂﬂﬂiﬂﬁ-viﬂm~--~~-~-~-~w~‘-w‘--~~-”~-~--

the same area, shift preference will apply.

e) When filling a vacancy, the Plant Utility Pool wilt fill the bottom job in
that crew area and will be paid as per tabie in subsection 1 above.

f The assigned Plant Utility Pool employee is not sfigibie for the Crew
Leader position.

a) When filling a vacancy in the assigned crew/area, the Plant Utility Pool
amployee will be the last person asked for overtime.

h) When not assigned to one of the upgrade positions listed above, Plant
Utility Pool employees will perform other miscellaneous duties as assigned.

i) Employees assigned to the Plant Utility Pool shall receive a paygrade
increase for qualifying on the job functions achieved through fraining and
experience for each two (2) Crew/Area’s (as per above list) for which the employee
qualifies within the facility, up to a limit of paygrade eight (8).

ARTICLE 14
Downgrade Procedure

1. When it becomes necessary to fill a required job by downgrade in an area, the
downgrade can be made from any available classification in that progression
area. The available classification is defined as a classification that is shut
down, may be shut down or oné on which the workforce may be reduced
without replacement In order to make the empioyes available for downgrade.
Management shall decide which classifications are availabie.

2. Whenever it Is decided to fill a required job by downgrade In an area, the most
junior employee(s) with the ability to perform the work will be downgraded.
This does not apply to downgrades of one-half (1/2) hour or less.

3. Any employee downgraded at the request of the Company will not have their
rate of pay reduced, except as defined in the overtime rules and regulations.
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All downgrades defined above will be made on a shift basis.
ARTICLE 18
Tempaorary Transfer Procedure

Supervision shall decide when a temporary transfer is necessary and wil
decide the classification from which the temporary transfer will be made.

All temporary transfers will be made on & shift basis.

—All.Daily. Temporary..Transfers..out.of..a.classification.will..ba.made fram.He. ... .. .

most Junior employees in the classification.

All Weekly Temporary Transfers will be made from qualified employees with
the least seniority in a classification.

In conjunction with all of the above, Temporary Transfers will be made on the
basis of employees available at the time the need arises for the transfer. If
jater in the shift, additional transfers are required, those employees aiready on
transfer will not be considered as being available for subsequent transfers.

All temporary transfers from a lower-rated classification to a higher-rated
classification will be paid at the higher rate,

ARTICLE 16
Qvertime

Section 1. Definition.

A

D.

Overtime work assignment is defined as work that cannot in any other way be
performed by an employee on straight ime. Management reserves the right to
determine when overtime is required.

Overtime hours for an employee are defined as those hours for which he or
she would receive overtime pay when those hours are worked.

Overtime will be distributed in & classification by shift on the basis of overtime
equalization hours. “Overtime equalization hours” are those overtime hours
worked by an employee that are considered “chargeable” under this Article.

All overtime hours worked are “chargeabie” unless they are designated as
*non-chargeable” under this Article.

Section 2. Distribution

A. All Jobs Other Than Pool Jobs
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Overtime in jobs other than pooi jobs will be distributed as follows:

1. To the ctassified employees on shift from the lowest to the highest equalization
hours.

2. To any employee on shift working on the job at that time on upgrade or
downgrade on the hasis of seniority being offered first. (For unscheduied
vacancies only.)

3. To immediately qualified Pool employees on shift with the most senior being
offered first.

2 b e e

4. If all refuse, the classified employee on shift with the lowest overtime

equalization hours must accept.

5. If, after the application of steps 1-4 of this Section have been exhausted in
sequential order (or the application of the holiday scheduling language of
Article 35), and thers is still a need for one or more employees, any empioyee
on shift working in the classification at that time on upgrade or downgrade on
the basis of seniority can be requirad to work under the “must accept’

provisions.
B. Pool.Jobs.
Qvertime in poo! jobs will be distributed as follows:

1. To classified employees on shift from the lowest to the highest overtime
squalization hours,

2. To other poot employees on shift on the basis of overtime equalization hours,
with the most senior heing asked first.

3. if al refuse the classified employee on shift with the lowest overtime
equalization hours must accept.

C. Distribution - General.

1. In the distribution of overtime as set forth in this section, no employee wili be
required to work more than twelve (12) consecutive hours uniess a state of
emergency exists which presents an immediate danger to property or the fife
or limb of employees and/or the public.

2. In no case shall the language of paragraph 1 above be applied for the purpose
of mesting production schedules, meeting customer orders or other production
requirements.

3. After working two (2) consecutive seven (7) day work weeks, no employes will
be required to work the foliowing Saturday andfor Sunday on overtime basis.
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4, When two (2) or more employaes within a classification have the same
number of hours of charged overtime, and overtime becomes available, the
most senior employee wilt be offered the overtima first. If all employees refuse
the overtims work offered, the most junior employge must accept.

5. After the overtime distribution language of Section 2 of this article, or the
holiday scheduling fanguage of Article 35 have been complied with, and the
classified empioyee has been required to work under the ‘must accept
provisions, the required employse may obtain a substitute to work the required
overtime. In this situation, the following will apply:

reserves the right to determine qualification.

b. Securing & substitute preciudes any employee from grieving overtime
worked or charged. The substitute employee will not be charged for
overtime worked, and will record their hours as non-chargeable on the
overtime equalization sheet.

c. Employees will not be permitted to work more than twelve (12} hours in
one {1) work day as a result of working as a substitute.

d. Any employse who is lowest in overtime equalization hours and who must
accept overtime in conjunction with Section 2 of this article, whether or not
the employee obtains a substitute, will be charged with the number of
hours or with the number of hours to be worked by the substituta.

Section 3. Charging.

A. An employee will be charged with the number of overtime hours the employss
works in their classification unless those hours are non-chargeable under this
Article.

B. Qvertime hours worked by an employee outside of their classification are non-
chargeable and will be recorded by the employee in the non-chargeabie
colummn on the "overtime equalization sheet.”

C. The overtime squalization lists will be posted each Monday, current to the end
of second shift on the previous Sunday. The list will be posted at the end of
first shift on Monday and will be in effect from this time on Monday until the
following Monday at the end of first shift.  Appropriate adjustments for
chargeable and non-chargeable time worked will be made on a weekly basis.
Overtime equalization hours will be brought to zero (0) for all empioyees on
the first Monday of Aprit and the first Monday of October each year.

D.  Sixth (6") day of “§" Crew, Saturday and/or Sunday premium as such and
holiday wark will not be considered avertime work for purposes of distribution.
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E. An empioyee bidding, recaliing, or bumping into a new classification will have
the same overtime equalization hours as the highest employee in that
classification on shift, except plant utility pool employees, who will have the
same overtime equalization hours as the highest employee in that
classification. If an employee changes shifts, but not classification their
overtime equalization hours will remain the same. When two (2) empioyees’
exchange shifts, each shall take the other's overtime equalization hours and
not the olhers' seniority.

F.  The following procedure will appiy in the administration of this Article in regard
to hoid-over and cali-in: if an employee is called in and works four (4) hours

...priorte.the.employeas. regutar.shift,.fhe emplpyee. should.npt he asked firstta ..

work four (4) hours hold-over even though the employee may be the low
employee on equalization hours; f no one else is available for the overtime,
the employee may then be asked, but never forced to work the hold-over.

G. Overtime will not be charged for overtime of one (1) hour or fess and must be
recorded by the employee in the non-chargeable column on the “overtime
equalization sheet.”

This language refers to situations when one (1) hour of overtime is worked
continuous to a straight time or premium time shift. It is not to be confused
with an employee who is scheduled to work eight {8) hours of avertime and
then is held over for an additional hour. This employee has workad ning (9)
hours in accordance with Section 3 of this article. This means also that after
eight (8) hours of overtime of needing people to stay over to complete a job,
that time (whether it be one (1) hour or four (4) hours), must be offered by
equalizatlon hours in accordance with this Article,

H. In order to remain consistent with Overtime Distribution Provisions and
Practices, overtime equatization hours are assigned to employees bidding,
recalling, or bumping into a classification in accordance with the following:

Assign the newly ciassified employee the highest equatization hours in that
classification on shift, i.e., First and A Crew combined, 2nd and B Crew
combined, and Third and C Crew combined.

Newly classified employees on S Crew would be assigned the highest
equalization hours in that classification on § Crew. If there are no other

classified employees on S Grew, the employee should be assigned the highest
equalization hours for that classification on all shifts combined.

Section 4. Decline.

A. An employee who wishes to decline overtime on Saturday and Sunday must submit
a request elactronically (as well as any withdrawal of such request) four (4} days in
advance of the overtime day(s} involved.

This also applies to the scheduled days off on 21-turn operations.
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B. An employee who accepts overtime for the sixth (6th} day also accepts it for the
seventh (7th) day if required.

C. Itis mutually agreed that an employee who would not have at ieast six (6) hours off
between shift assignments will not be considered for overtime work. it is also
mutually agreed that an employee will not be required to begin overtime work before
the beginning of their next scheduled shift unless the employee has had at least
tweive (12) hours off. This provision does not apply to call-ins under Adicle 7,
Section 8.

Section 5. General,

e LA B,

A "An employee who bids into a classification and is in training on their new bid job, as

per Article 10, Section 2, paragraph 1, will not participate in overtime in their
previous classification, nor can the empioyee participate in overtime on their new
bid job until the employee Is quallfied. However, an employee in training ¢an serve
as a substitute in a force situation in the following job functions if the employee has
been designated by the Company as qualified for the work to be done: FP1 Prep
Station, 16 Mill Heiper, 19/20 Mill Helper, Separator Assistant, Payoff/Exit/Cores on
Coaters, and Material Handler, Such a substitution will not be allowed unless there
are sufficient fully trained personnet on the job in the classification where the trainee

would be working,

B. it will be the responsibility of each empioyee to record their chargeable and non-
chargeable overtime hours on the weekly overtime equalization sheet posted in
their respective area. Each crew and self-directed group will maintain the accuracy
of the overtime hours posted sach week.

C. All avertime work will be paid for at the base rate of the job performed times the
applicable overtime premium, An ermployee working overtime as per Section 5 {A)
above will be paid at his or her training rate.

ARTICLE 17
Leave of Absence

Sectlon 1. Leave of absence for occupational injury or occupational jliness will be
granted by the Company when substantiated by the Doctors in charge of the case,

Section 2. Personal filness leave of absence will be granted to employees up to &
maximum of two (2) years when substantiated by the Doctor in charge of the case. Such
leaves of absence will be upon reguest sach six (6) months and must be substantiated
each six (6) months by the Doctor in charge of the case.

Section 3. When tha requirements of the Company will permit, an employee shail,
on their written request for a reasonable cause, be granted a leave of absence withiout
pay. Any such leave granted shall not be in excess of sixty (60) consecutive days.
Seniority during such leave of absence will accumulate. Employees failing to report for
work at the expiration of granted leaves of absence wili be deemed as having quit.
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Employees taking another job for gainful employment while on such leave of absence will
automatically be discharged.

Section 4. All requests for leaves of absence will be made in writing to the Human
Resources Manager and the Union Vice President will be advised of such requests.

Section 5. Extended leaves of absance will be granted to union employees for the
purpose of conducting legitimate union activities. In cases of long periods of leaves of
absence, two {2) weeks prior to returning to work the employee on such leave of absence
is required to give the Company notice that they are returning to work. Such employees
shall be returned to work at their former classification without loss of seniority,

Secion 6 For T BUTposs oF Shabiing Smplovees o pariRats T e aftairs 8r

Government, the Company shall grant, for up to four (4) years, upon request, a Leave of
Absence, to employees who are elected or appointed to a full time position within
government. Such leave shall not exceed the period served or appointed. Empioyees
shall accumulate seniority durthg such jeave,

ARTICLE 18
Employee involvement

We are committed, both the Union and Management, to build a work environment
that provides job security to all employees through a continuous innovative approach
which facilitates working together,

With trust being our mutual foundation, we can secure the future growth and
expansion of the Terre Haute Flant through global competitiveness, a safe work
anvironment, and dedicated self-directed employees.

ARTICLE 19
New Processes

in placing into operation any new machinery, apparatus, or equipment, a triat period
of production not 1o exceed three (3) months will be permitted to elapse before the new
wage rate(s) are established. Any new wage rate(s) established by the Company may be
subject to the next regular nagotiations and may be retroactive to the day production was
started.

ft is agreed that should new equipment be installed that requires a substantial
training effort beyond skills that are available; the company will meet with the Union to
discuss the options for conducting such training, including the utilization of a trainer start-

up position,

Should the Company and Union choose to use the trainer start-up position in such
circumstances; the terms and conditions of the arrangement shall be formalized at such

time.
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ARTICLE 20
Solicitations

There shall be no soliciting or petitioning by outside persons or agencies for any
reason in the plant without the consent of the Company.

Inside soliciting or petitioning must bear the seal of the Union and have the consent

of the Company.

ARTICLE 21
e o H'-'“Bﬁﬂ»ﬂﬂaﬁd&wm L i e g b S g i

The Company will provide bulletin boards for the exclusive use of the Union. Only
material of official Union businass for these boards, after Company approvai, will be
posted.

ARTICLE 22
Grievance Procedure, Discharge and Layoff

Section 1. Any individual employee or group of empioyees shall have the right at
any time to present grievances to the Company under the following grievance procedure
and to have the grievances adjustad as jong as the adjustment is not inconsistent with the
terms of this Agreement.

It is mutually agreed that when a problem arises, the employee and/or Union
Representative involved will first discuss the circumstances with the employee’s immediate
supervisor. The supervisor will meet with the employee and/or Union Representative as
soon as practical. Failure to solve the problem with the help of the Union Representative,
the employee then moves to the first step of the grievance procedure.

FIRST STEFP:

The employee shall submit the alleged grievance in writing showing what violation
they beliave to have taken place. This written grievance to be submitted in triplicate by the
Union Representative to the immediate supervisor within five (5} working days of the
oceurrance of the alleged grievance and signed by the aggrieved party. Otherwise such
grievance shall not be considered by the Company or the Union. The immediate
supervisor will give their answer to the grievance within five {5) working days.

SECOND STEF:

if the written grievance as submitted in Step One has not been settled satisfactorily,
it shall be referred by the grievance committee to the Human Resources Department, with
such submission at this step to take place within ten (10) working days of the conclusion of
the first step. The Department Manager or their representative or Human Resources
Manager or their representative will submit an answer as soon as possible but within five

(5) working days.
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All grievance answers not appealed to the Third Step of the grievance procedure
will be considered as settled without prejudice or precedent.

THIRD STEF:

If the written grievance as subritted in Step Two has not been settied satisfactorily,
it shall be referred to an International Representative of the Union and a representative of
the Company. This submission of the grievance shall take place within ten (10) working
days of the completion of Step Two and an answer will be given in writing within five (5)
working days from the date of submission. Time limits in this step may be extended up to

Any grievance heard at Third Step may be settled on a non-precedent, non-
prejudice basis if mutually agreed to by the Company and Union.

FOURTH STEP:

If the written grievance as defined above has not been satisfactorily settled by the
operation of the grievance procedure as outlined herein above, either party shail have the
tight, upon notification to the other party within fifteen (15) working days after the
completion of Step Three, to submit the quastion to arbitration. The arbitrator is to be
agreed upon by the parties within five (5) working days after the notice is received. If the
parties cannot agree upon an arbitrator, the Director of Federal Mediation & Conciliation
Sarvice will be requested to supply a list of seven (7) arbitratars familiar with the aluminum
industry, from this list each party shall strike one in alternate choice. The Company to
choose first until only one arbitrator remains on the list. On alternate arbitration cases
when it is necessary to select an arbitrator, the Union will choose first until one arbitrator
remains on the fist. This arbitrator shall be designated to hear the question and their
decision shall be final and binding. The arbitrator's expenses wili be paid equaily by the
Company and the Union,

in no event shall production or job standards or job classifications or wage rates be
subject to arbitration.

Saction 2. Grievances not appealed or answered from one step to the next within
the time limit stipulated in each step shali expire and be forfeited unless the time limits are
extended by mutual agreement by the company and the Union in writing.

Section 3. For the purpose of this Article all references to "working day" shall
exclude Saturdays, Sundays, and holidays.

Section 4,  Should employea or former emplayee within ten {10) calendar days of
thelr discharge or lay-off believe they have been unjustly treated; the employee or their
Union representative may present the grievance according to the grievance procedure. |If
it is found that the employee has been unjustly discharged or faid off, through recourse to
the grievance procedure, they may be reinstated to their former position with like seniority
and may be paid for all time lost if the case warrants such action, or such other disposition
as may be agreed to by the Company and the Union or determined by an arbitration case.
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ARTICLE 23
Annual Physical Inventory

When the physical inventory is conducted during normal working hours, available on
shift production plant personnel shaii be utilized at their normal rate or paygrade 11,

whichever is greater,

If the physical inventory is conducted on overtime, the overtime will be offered to
production empioyees, by plant seniority, by shift, at paygrade 11.

The minimum pay provisions of Articie #7 shall not apply.

m—— S Wbt 2t T i i

ARTICLE 24
Pay Days

Paydays shall be designated as Friday of each week, Pay shall be distributed
through the direct deposit method effective January 1, 2012,

ARTICLE 25
Union Representatives

The designated representative of the Union shall be permitted to enter the plant
when necessary with permission of the Human Resources Depariment.

ARTICLE 26
Non-Bargaining Unit Empioyees

Employees not coverad by this Agreement shall not perform work customarily
performed by employees covered by this Agreement; provided, however, employees not
covered by this Agreement may perform such work for purposes of training, experimentat
and development work and in cases of emergency.

Bargaining Unit employees may be temporarily transterred to non-bargaining unit
positions for a period not to exceed fifty (50) days of work per year, unless extensions are
agreed to by the Company and Union Executive Board. At the end of such above
mentioned period, the employee must return to their regular job or the Company must
transfer such employee to the non-bargaining unit position.

Rargaining unit amployees transferred to non-bargaining unit positions on a daily
basis will not participate in overtime In any bargaining unit classification on that particular

day.

Employees transferred on a weekly basis will not participate in overtime that work
week in any bargaining unit classification.
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The Company will notify the Union Executive Board in writing when a bargaining
unit employse is temporarily transterred to a non-bargaining unit position.

if such bargaining unit employee is promoted to a non-bargaining unit position
excluding the employee from the coverage of this Agreement, such employee shall lose
seniority in the plant.

The Company shalt have the right to train one (1) bargaining unit employee tar
management for each fifty (50) employees and this employee(s) will be a non-bargaining
unit empioyee. This empioyee is to be trained in the operations of the various machinary
and plant processes and is not subject to the provisions of this contract. Itis understood

..that.a traineawill.not replace.or.cause.to.ha replaced a hargaining. unit eMpIoyesS).enany. ... ...

job in arder that the reguiar employee might be assigned to another job.

ARTICLE 27
Contract Printing

The Company will print this contract in bookdet form in sufficient quantity to provide
a copy for each employee and the Union. The Company also agrees to furnish copies of
Letters of Agreement between the Company and the Union to all employees.

ARTICLE 28
Construction Work

The purpase of this Article is to set forth the basic principles relative o outside
contractors doing work on our plantsite,

It is mutually understood that the Company expects to have and maintain our
Maintenance Department to repair and maintain our equipment. However, it is expected
that there will be exceptions due to the size and nature of some of the work invoived. In
order 1o carry out this principle in a consistent manner without confusion to or discord by
either the Union or Management, it is mutually agreed that:

(1) The Company does nat intend to get construction workers or contractors on
our plantsite, keep them here indefinitely or expand them in such usage $0
that our Maintenance peopie who could eéconomicaily do the same work would
have a reduction in work.

(2) New construction and new equipment instailation would normally be done by
outside contractors.

(3) The Company might use outside contractors for work that would otherwise
involve economic hardship on the Company if done by our own workforce.

(4} The Company contracting representative will pravide notification of intention to
contract work to a Union representative four (4) days prior to the letting of such
contract, to aliow for a reasonable and timely discussion of the matter with the
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exception of extenuating circumstances, for work being done under conditicns
stated in (3) above.

(5) The Union representation will typically be craft employees from the involved
ares.

(6) The Company and Union will agree to meet and discuss as needed, but no
jess than on a quarerly basis, the use of outside contractors on plant site.
These meetings will be scheduled by the Engineering/Retiability Leader and
the Union President or their designated representative. The intent of these
discussions will be to expiore alternative ways that our employees can be

_used in place of contract workers providing the Company incurs no ecopomic

penalty. This paragraph in no way accepts the Company’s rights " to
contracting under this Article.

ARTICLE 29
Milltary Pay

All permanent employees required to attend training periods for the armed forces
reserve units shall be paid the difference between their military pay and their average pay
computed over the last thirteen (13) weeks of wark, provided that such employees furnish
to the Company documentary evidence as to their military pay and such pay periods shall
not exceed two (2) weeks within any one {1) year.

ARTICLE 30
Jury Duty-Witness Pay-Funeral Leave

An empioyee wha is cailed for jury service or as a result of being subpoenaed as a
witness in a court of law shall be excused from work for the days on which they serve or
reports. The employee will present proof for each such day that they serve or reports and
the amount of payment received therfor. This does not apply in instances when the
employee is the defendant, plaintiff or other panty to the legal action.

An employes who is on the payroll who has a death in their immediate family
(defined as their mother, father, spouse, son, daughter, brother, sister, grandparents,
grandchildren, mother-in-law, father-in-law, son-in-law, daughter-in-law, natural brother-in-
law, and natural sister-in-law, or a member of the immediate family either through legal
adoption or guardianship) shall be excused for up to and including three (3) consecutive
scheduted days of work Including the day of the funeral or memorial service in lieu of the
funeral, unless the funeral occurs on an unscheduled day. if the funeral occurs on an
unscheduled day or adjacent to an unscheduled day the employee may elect to take the
unscheduled day(s) as part of the funerat leave. The employee will present proof of such
death. Payment for funeral ieave wilf not be duplicated for time worked.

For each such day on which the employee would otherwise have worked except
excused for jury duty, witness service, or funeral leave, the employee will receive payment
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for eight {8) times their regular straight time hourly classifled rate. Payment will not be
made when it duplicates pay received for time not worked for any other reason.

ARTICLE 31
Environment, Health & Safaty

The Company shall continue to make reasonable rules and pravisions for the
environment, safety, and heaith of its employees at the piant during the hours of their
employment.  Protective devices and other equipment necessary to properly protact
employees from injury shall be furnished by the Company in accordance with present

R ¢ rAEHGEE a;a.G@mpany N YiTi Qﬁtwﬂﬂl&a‘wu‘ﬂiﬂﬂ q.ofﬂnyuGh&ﬂg&ﬁdﬂ.ﬂhﬂﬂdﬂlﬂﬂﬁmmmm%aEJE‘S.» [ ———

rules. The Company agrees to cooperate with the Union EHS committee for the purpose
of promotion of safe practices and the Union and the Company wiil maintain a joint
committee,

ARTICLE 32
Toals

The Company wiil furnish to employees all tools and equipment required to perform
their work, except that maintenance mechanics, and other service department personnei
will furnish those tools which traditionally have been classified as tools of the trade and
furnished by the individual himself.

ARTICLE 23
Uniforms and Safety Shoes

The Company agrees to make available and the Employees may subscribe to a
uniform service. The Company shalt pay the full cost for three (3) uniforms each week per
empioyee. The Company will pay one-half { 'z ) the cost of additional uniforms if requested
by the Employes up to three {3) additional uniferms per week. Employee payment for
additional uniforms will be through payroil deductions.

The Company agrees to pay the full cost of one (1) pair of safety shoes per
caiendar year, up to a total cost of $160.00. The Company also agrees to pay one-half {Vz)
of the cost of one (1) additional pair of safety shoes per calendar year, up to a cost of
$80.00.

An employee will have the opporlunity to purchase safety shoes through the Shoe
Mobile, Red Wing or Tromp and Tread. The shoes purchased must meet the OSHA
requirements applicable to the Mill. To receive payment for shoes purchased from any
store not listed requires the employee provide a receipt of purchase and verification that

the shoes meet OSHA requirements.

ARTICLE 34
Vacations
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1. Effective for vacations taken an employee with one (1) year or more of service with
the Company and who has worked at [east 1,000 hours since the employee’s
anniversary date in the preceding calendar year projecting work hours (if necessary)
to the employee’s next anniversary date shall receive a paid vacation on the

following basis:

Employees Hired Before 2/1/96

Vacation Vacation  Vacation
Pay Leave
1 year but less than 2 52 hours 1 week
2 years but less than 3 74 hours 1 week
3 years but less than 5 96 hours 2 weeks
5 years but less than 10 173 hours 3 weeks
10 years but less than 20 225 hours 4 weeks
20 years or more 260 hours 5 weeks

Effactive 1/1/01, Employees Hired After 2/1/96

Vacatlon Vacation  Vacation
Pay Leave
1 year but less than 3 " 43 hours 1 week
3 years but less than 5 86 hours 2 weeks
5 years but less than 10 129 hours 3 weeks
10 years but less than 20 172 hours 4 weeks
20 years or more 215 hours 5 weeks

An employee otherwise eligible for regular vacation ieave and pay above except
who on November 30 lacks 31 days or less of the required sarvice with the Company will
be deemed to have satisfied the service requirements for eligibility for vacatton pay and

vacation ieave in the appropriate employee service categories,

In addition to the regular vacation pay for each fuil week of regular vacation leave
there shall be paid a vacation bonus as follows:

Bonus
Last two {2) weeks of January
through March. $75.00
November untii the iast two (2)
weaeks in December. $75.00
2, A week shall be deesmed to fall in the period in which it commences. Vacation

bonus is based on when vacation is taken unless for Caompany convenience
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vacation is rescheduled; bonus will be the higher of either the actual or scheduled
period.

The amount of vacation pay for each employee shall be computed at their regular
classified rate including average shift differential as of February 1 of each year,
muitiplied by the applicable number of hours set forth in the table in paragraph 1

abgve.

An employee entitled to a vacation shall receive their vacation pay as part of the
narmal payroli cycle.

An.employee.with four. (4). or. more, weeks of vacation, may, elect to take one (1)
week (5 days) a day at a time. Employees electing to do this must notify the
vacation scheduler at the time vacation is scheduled. The employee will be paid
one (1) week of vacation pay as per the joint Union/Management Agreement. It is
the empioyee's responsibility to schedule the vacation days.

Vacations shall not be accumulative and shall be taken during the period from
January 1 to December 31 each year. Preference of vacation period shall be
according to seniority but subject to piant operation schedule. Nothing in this Articie
shall restrict the Company from scheduling all or part of a plant shutdown for
vacation purposes should business conditions permit. This vacation shutdown will
be scheduled sometime between May 1 and September 30, or the week of
Christmas, of the vacation year, If the week of Christmas is utilized as the vacation
shutdown, then no other week in the year can be utilized for vacation shutdown.
The week of Christmas as vacation shutdown the employee will receive $75.00
bonus. If the Company schedules such vacation shutdown, they will give thirty (30)
days notice prior to shutdown. If two (2) weeks of vacation shutdown are scheduted
they shali be consecutive weeks. During the time such vacation shutdown occurs
employees not having sufficient earned vacation feave to cover the shutdown pariod
may be temporarily laid off by the Company for the period not covered without
regard to seniority or lay-off procedures in this Agreement.

An employee otherwise qualified for a vacation except they were unable to work
1,000 hours because of layoff shall receive the vacation leave they would otherwise
be entitied to, and one-fifth (1/5) their normal pay allowance for each 200 hours
worked. An employee who has been on sick leave and has not accumulated at least
1,000 hours of work in the preceding calendar year (or anniversary year for an
employee who was hired in the preceding calendar year) shail, upon return 10 work,
receive one-fifth (1/5™) of his or her vacation pay for each 200 hours worked in that
year, and his or her accumulated leave time shall be reduced by the same factor of
vacation pay received compared to the normal allowance (rounded up to the next
higher multipie of eight hours). Hours iost due to a Workman's Compensatton case
will be counted as hours worked. Union representatives while negotiating the labor
Agreement with the Company, not in excess of twenty (20) days, or while
conducting official Union business by four (4) designated Local Union
representatives, not in excess of twenty-four (24) days, shall have those days
considered as hours worked,
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B. The event of death of any employee, who earned but net received vacation pay,
their estate shall receive an amount in cash equivalent to their earned vacation pay.

9.  Vacation leaves shall consist of consecutive days; howevar, vacation leaves of two
(2} weeks or more may consist of separate periods of one (1) week each, If the
semployee so desires.

10,  The only exception to the provision of this article will be termination by retirement or
death when the empioyee has worked 1,000 hours or more since his/her
anniversary date in the preceding calendar year. The vacation entittement shall not
exceed his/her normal vacation entittement for the current calendar year under

oection 1 of this article, .. ... ...

11.  An employee who has been employed for one (1) year or more whose service with
the Company is terminated for any reason other than by lack of work and who has
not received vacation pay for the current calendar year shall receive with their final
check, a vacation pay based on the number of months they have worked since the
preceding anniversary date less any vacation pay received during the current
calendar year at the rate of one-twelfth their annual vacation pay allowance for each
fulf month worked.

12. it is the intent and purpose of this vacation plan that all eligible employees shall
receive the benefit of a vacation from work, Before any emplayee is permitted to
work instead of taking vacation time off their request must be jointly agreed to by
the Union President and Human Resources Manager.

ARTICLE 35
Holidays

Section 1.

All employees on the payroll who do not work on New Year's Day, President's Day,
Good Friday, Memorial Day, Independence Day, day after Independerice Day, Labor Day,
Thanksgiving Day, Friday after Thanksgiving, Christmas Eve, Christmas Day and New
Year's Eve, or celebrated for them, shall raeceive eight (8) hours pay at their reqular base
hourly rate, provided:

{1) The empioyee works one (1) full scheduled shift in the week in which the
holiday falls; or is on vacation scheduted during the payroll week in which the
holiday falls; or is calied or performs jury service; or is a witness in a court of
law; or is on Company paid funeral Ieave; or is on official Union business on

each of their scheduled days in such week.

(2) The employee has worked on the Company payrolf at least thirty (30) days
prior to the holiday uniess they are a recalled employee.

(3) An employee who is schedufed to work on the holiday and is absent without
permission for any reason except sickness, wil not receive holiday pay.
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Should an employee work on any of the above named holidays, they shall be paid,
in addition to holiday pay as outlined above, at the rate of one and one-half (1-1/2) times
their regular based hourly rate plus shift differential, if any, or the applicable overtime rate,
whichever is higher. It is understood that when time and one-half is paid, or applicable
overtime rate, whichever is higher, for work performed for any holiday in addition to straight
holiday pay, it is the maximum amount payable for such work and any employee so
compensated has no additional claim for the purpose of pyramiding overtime payments.
Holidays falling on Sunday will be celebrated on the following Monday. When any two (2)
of the above holidays fall on Sunday and Monday, Monday and Tuesday will be
recognized as the holidays. An employee who wishes to decline holiday work must submit
a request electronically {as well as any withdrawal of such request) four (4) days in
_advance of the holiday(s) involved, excluding Saturdays, Sundays, and holidays, .

in scheduling employees in a classification for holiday work the most senior
employse in the classification on shift who have not submitted dectines will be scheduied
first and then on down the seniority list. If all employees on shift in the classification refuse
holiday work, the least senior employee or employees on shilt in the classification must
accept. The Company agrees to have a Union Representative or Union officer present if a
telephone call is necessary.

Swing shift employees will not be considered for Holiday work if the Holiday fails on
a day when Swing Shift is not normally scheduled to work, If the Holiday falls on a day
that Swing Shift would normally be scheduled to work, then ail crews scheduled on that
shift are considered together and empioyees are asked to work by seniority with the most
senior being asked first,

Section 2.

Effective January 1, 2012, the 5" of July, President’s Day and Good Friday will no
longer be observed holidays under this Agreement. Instead, each employee who has
completed their first (30) days of employment will be entitied to three (3) floating holidays
each calendar year. The holidays will be scheduled under the same procedure and
requirements as One-Day-at-a-Time vacation and United Way days. An employee who
has not taken one or more of such floating holidays any calendar year will be paid twelve
{12) hours of pay, at the employee's regular base rate for each such unused hoiiday, as
soan as practical in the folfowing calendar year,

A newiy-hired employee will hecoma eligibie for the fioating holiday for their first
year of employment, based on hire date. New hires shall be entitied to ali three (3) floating
holidays if hired within the first quarter; two (2) of the fioating holidays if hired within the
second quarter; and one (1) of the floating holidays if hired within the third quarter. Should
an employee hire Into the facifity in the last quarter of the calendar year they wilt become
eligible for the floating holidays the beginning ot the next calendar year.

ARTICLE 36
Group Life Insurance
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The Company will provide for a group life insurance program with $39,000 coveraga
for active employeas effective February 1, 2011, $40,000 coverage effective February 1,
2012, $41,000 effective February 1, 2013, $42,000 effective February 1, 2014, and
$43,000 effective February 1, 2015.

The effective date of coverage for new employees will be two (2) months after the
date of employment, provided the employee is then at work. Otherwise coverage will
become effective on the day the employee raturns to active employment. An eémployee
wilt qualify for the above amount as of the effective date shown above, provided thay are

actively employed.

For.retirees. who.retire.on..or.after. Eebruary. 1, 2006..a0d. all. existing relirees. the. . ...,

following scheduie will apply: (not for deferred vestaed retirees).

Under Age 65 $17,500
65 and over $10,000

Termms and conditions of the coverage will be contained in a contract between the
Company and the insurance company and copies of the insurance policy wiff be furnished
to the employees.

Effective August 1, 1984, additional Voluntary Life insurance will be made avaitabte
for purchase by empioyees through payroll deductions. Terms and conditions of the
additional Voluntary Life Insurance coverage will be contained in a master policy between
the Company and the Insurance Company, with an outline of the coverage in a separate
pamphlet, which will be distributed to each employae.

ARTICLE 37
Hospitalization, Surgery and Dental

The Company will provide a Hospital, Surgical and Extended Medica! Insurance
Benefits Plan. Effective February 1, 1976, a dental plan is added.

The terms and conditions of the coverage will be contained in a contract between

the Company and the Insurance Company. All coverage is subject to coordination of
benefits. Each employee will be supplied a booklet listing basic coverage.

ARTICLE 38
Accident and Sickness Benefits

The Company will provide a sickness and accident insurance program for the
empioyee at no cost to the employee for non-occupational accident and sickness.

Terms and conditions of the coverage will be contained in a contract between the
Company and the insurance company.

The plant provides the following benefits:
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Non-occupational iltness and non-occupational accidents
The maximum amount of weekly benefits shall be as follows:
2-1-11% - $400.00 weekly

Sick benefits are not payable when disability resuits from an accident or sickness
for which benefits are provided under any Workmen's Compensation or occupational
disease law or act.

However, if the Workmen's Compensation weekly benefits should not equal the

be paid by the Company to the employee up to the maximum weekly duration allowed for
non-occupational disability periods under this article.

Benefits start with: (a) the first day of disability by an accident; {b) the first day of
your confinernent in a hospital as a bed patient, the first day of your absence due to
undergoing medically necessary outpatient surgery, or {c) the eighth day of disability
caused by sickness.

For employees with less than five (5) years of seniority at commencement of
disability absence, weekly sickness and accident benefits shall be payable for a maximurm
of twenty-six (26) weeks for any one sickness or injury.

For employees with five (5) or more years of seniority at commencement of
disabiiity absence, weekly sickness and accident benefits shall be payable for a maximum
of fitty-two (52) weeks for any one sickness or injury, Employees must apply for any
benefit entitement provided by the Federal Social Security Act in order to continue
receiving weekly sickness and accident benefits beyond the first twenty six (28) weeks.

Weekly sickness and accident benefits shall be reduced by the amount of any
unreduced primary old-age or employee disability benefits for which the employee is
eligible or the amount of any reduced primary old-age bensfits, which the employee
receives under the Federal Social Security Act. Also, if any employee who is eligible tor
retirement elects to retire, weekly sickness and accident benefits shafl not be payable
beyond the date of their retirement,

ARTICLE 39
Fension Plan

Etfective December 1, 1963, the parties hereto agree that the Anaconda Company
Pension Plan wili be adopted by agreement to inciude employees covered by this contract.

Effective February 1, 2011, the muitiplier shall be $47.00 per month per years of service.
Effactive February 1, 2012, the multiplier shali be $48.00 per month per years of service.
Effective February 1, 2013, the muitiplier shall be $49.00 per month per years of service.
Effective February 1, 2014, the mulitiplier shall be $50.00 per month per years of service.
Effective February 1, 2015, the muHiplier shalt be $51.00 per month per years of servica,
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Employees who retire during the fife of this Contract will receive the increases, as
they become effective. Employees will be vested with five (5) years of service.

Upon the request of the Local Union President, a Company representative, who has
pension responsibilities, shall arrange an annual meeting with a representative group from
the Local Union and a USW international Representative(s) to review the financial
condition of the pension plan.

ARTICLE 40
NIV o 1| 1-Y Y-V T-T-1: -T2 1L S O

No contract or agreement affecting the employees of the aforesaid plant to whom
this Agreement applies, other than any mutually agreed to by the United Steselworkers,
AFL-CIO-CLC, and the Company, shall be entered into between the Company and any
employee or group of employees or their representative or reprasentatives, that wili in any
way conflict with or supersede this Agreement during its life. All agreements shall be in
writing and shall be approved and signed by the International Union, the President of the
Local Union, the Plant Manager, and Human Resources Manager, before they are

effective,

ARTICLE 41
Wage Rates
PAYGRADES EFFECTIVE DATES

2/1/20M 2172012 2/1/2013 2/1/2014 2/1/2015

2 17.581 17.881 18.181 18.481 18.831
3 17.6592 17.992 18.292 18.502 18.942
4 17.803 18.103 18.403 18.709 19.053
5 17.914 18.214 18.514 18.814 19.164
8 18.025 18.325 18.625 18.925 19.275
T 18,136 18.436 18.736 10.036 15,386
8 18.247 18.547 18,847 19.147 19,497
9 18.358 18.658 18.958 19.258 12.608
10 18.469 18.768 19.068 19,369 19.719
11 18,580 18.880 19.180 19.480 19.830
12 18.691 18.991 19.204 19.591 19.941
13 18.802 19.102 19.402 16.702 20.052
14 18.913 19,213 19.513 19.813 20.163
15 19.024 19.324 19.624 19.924 20.274
16 19.135 19.435 19.735 20.035 20.385
17 19.246 19.546 10.846 20.146 20.496
18 19,357 19.657 19.957 20.257 20.607
18 19.468 18.768 20.068 20.368 20.718
20 19.578 19.879 20179 20,479 20,829
21 19.690 19.980 20.290 20.500 20.940
22 19.801 20.101 20.401 20.701 21.051
23 19.912 20.212 20512 20.812 21.162
24 20.023 20.323 20.623 20,923 21.273
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25 20.134 20.434 20,734 21.034 21.384
28 20.245 20.545 20.843 21.145 21.495
a7 20.358 20.858 20.95¢ 21.256 21.608
28 20,467 20.767 21.067 21.967 21.717
29 20.578 20.878 21470 21.478 21.828
30 20.689 20.984 21.289 21.589 21.938
£y 20.800 21,100 21.400 21.700 22.050
32 20911 21.21 21.5M 21.811 22.161

Rate of pay for New Hires into the production, lubrication and stores/recv/utility
classifications on or after February 1, 2011, shall be a pay rate of 70% of the negotiated

ot it A b ‘basemwage.uratﬂ;:.ofnthe;aiDbmmvwhich‘theme m‘p{w&ehﬁ«\aﬂs igﬂed:»@p»bid‘.‘:.‘.\wm.‘»m.:r:.-r;x.t.ns.w‘.m‘.:'wr»c»wu:»-x«,\;w.-u;:-.‘g\-‘-w,ja,:r-.ln:w‘-‘w,«‘,u::wm:-au\w‘-mww-w\ Madpngiomiagie g

a. Upon completion of one (1) year of employment such empioyee shaill receive an
increase to 85% of the negotiated base wage rate of the job to which they are

assigned or bid.

b. Upon completion of two (2) years of employment, such employee shall receive
an increase to 100% of the negotiated base wage rate of the job to which they

are assigned or bid.

Temporary employees, defined as vacation replacements, will not be hired while
regular employees are on lay-off.

Temporary employees will be hired at seventy percent (70%) of the prevailing base
wage rate of the job to which they are assigned, pius the applicable shiit differential and
schedule premium.

Temporary employees shall be excluded from all other negotiated benefits in this
Agreement.

The Company will determine the length of their employment not to exceed anhe
hundred and twenty (120} consecutive days.

Temporary employees shall not accumulate seniority and shall be assigned by the
Company.

ARTICLE 42
Fire Brigade

{f an employee is injured while performing duties as 8 member of the fire brigade,
either in training or actuatly fighting a fire in the Mill, the Company will pay the difference
betwaen whatever insurance benefits the employee is entitled to and thelr reguilar earnings
during the period of disability. Regular earnings are meant to be the amount of wages an
employee would be paid for forty (40) hours times their normal rate of pay. The period of
disability is subject to verification of the Company Physician and shall be deemed
terminated at such time as the Company Physician ruies the employee is capable of
returning to their regular duties, Benefits under this policy will begin at the time of the
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injury to ensure that the employee suffers no loss of regular earnings and not exceed a
maximum of fifty-two (52) weeks.

The Fire Chief will maintain a record of overtime worked by Fire Brigade members
maintaining tire brigade equipment and factlities. The list will be available upon request.

ARTICLE 43
Employee Trainer / Training and Development Program

Section 1. Systematic and on-going employee tralmng and development is a critical

..part.ot.tha oparation.of.the Tere Haute facility.. ke
in order to facilitate training activities, the foftowing will acour:

- Management will review the pian with the Union periodically at the monthiy E-
Board/Managers meeting.

When employees are placed in training assignments, those assignments may
Include, but are not limited to, the following activities:

» Daveloping training materials and manuais;
« Classroom training;

« OJT;

»Task Analysis.

Each employee is expected to actively participate in this training assignment and
develop themselves to their fullest potential.

Section 2. It is hereby agreed that an employee who is functioning as a Trainer will
not be considered as working in a temporary non-bargaining unit position. As such, they
will be treated as any other employee in their classification for on shift overtime. When
assigned to another shift on a weekly basis, they will assume high equalization hours.

ARTICLE 44
Employment Security

Sustainable employment security depends upon our ability to produce and sell
quality products at a profit. Ultimately, our performance to our custormers will define the
extent of employment security for all of us. It is our intention, through this agreement, to
maintain a stable employment level through normal business fiyctuations and
improvements in productivity, which results from cooperative efforts of the employees. in
order to accomplish our mission, the efforts of each empioyee, Union as well as the
Management Team, are essential as well as a commitment by all to employment security

and the profitability of our facility.
To ensure the commitment is a healthy one for our facility, it is recognized that
flexibility is required in the assignment of employees during times of high volums and
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surplus manning. This flexibility is key to a long-term profitable commitment of secure
employment,

Also, we recoghize that nothing is absolute and for certain circumstances the
secured employment agreement shall not apply. These circumstances include sale or
cessation of business, strikes or lock-outs, catastrophic equipment or utility failure which
require the equipment to cease operation for more than fourteen (14) days, environmental
disasters and major and sustained loss of substantial business volume.

Application:

_.For.the. duration.of . this agreement. the. Company, will provide, work at the agreed

wage rates. The job security agreement shall extend to those bargaining unit members
represented by the USW Local 103-A, who are on the active seniorily roster as of the
effective date of this [abor agreement.

Future application of this agreement shalf be restricted to recafled employees who
complete eighteen (18) months continuous service and newly hired employees, who
successfully compiete all requirements of their probationary periods, as well as the
gighteen (18) months of continuous service.

Administration:
This employment security agreement shail be administered by a local committee
consisting of the Plant Manager, the Human Resources Manager, one other Company

official, the Union President, the Union Vice-President, and one other Union
Representative. The role of the commitiee shall be as follows:

(a) To review current employment levels and the impact of attrition, plant loading
and future job openings.

(b) Monitor the ptacement of ail bank empioyees.
(c) Review any complaints as to the application of this agreement.

(d) Jointly develop proposals to improve operational effectiveness, and to attract/
retain customers and additional business, thus providing increased facility
productivity and security.

Determination of Bank employees:

A bank of empioyees may be formed who are temporarily surplus to production
needs as the result of a qualifying event. Should a gualifying event occur, such as but not
limited to, the introduction of new technology, productivity improvement, consolidation of
operations, the effected employee(s) shall be placed in the bank. The parties recoghize
that flexibility is required with regard to assignments of bank employees.

Bank employees may:
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1)  be placed in a training program;
2) train other employees on a particular job skiil;

3) may replace another employee who would then participate in a training
program;

4) be placed on a defined problem solving effort which may inciude product or
process development, operational and maintenance improvements or

customer relations efforts;

YOO 1= Ly W TN F=Yo LT (g ) ot o sti=1 5r= b\ TP
6) do other projects as requested by the Committee. |

Any employes, with the approval of management, may decfine hank assignment
and forfeit their right to pay for that period.

An employee will lose their rights to this agreement for the following:

-~ Discharge

- Disciptinary Suspension (for the period of suspension)

- Voluntary terminations or for any other reason whereby the employee ceases to
ba an active employee

- Retirement

- Peath

- Refusing reassignment as a mamber of the bank.
Those covered employees will be given an opportunity to work forty (40} hours per
week during this agreement, less vacations, holidays and other time off work.

ARTICLE 45
Variable Workforce
For the term of this agreement, the Union and Company wilt support the use of a
variable work force. The purpose of this arrangement will be to provide resources for
shori-term, defined needs by utilizing the recall list and retired employees. These
individuals shall provide short-term resources for non-crew areas.
Short-term resources may be acquired using the following steps:

1) Dffered to employees on the recall roster in order of seniority. Refusal of
short-term work will not be deemed as termination of recall rights.

2) Offared to interasted retived empioyees.
Persons utilized in this manner shaill be assigned to the pfant utility pool
classification, except craft positions, with normal upgrade language applying. During the
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period of work, the person shall have rights to the benefit programs for the duration of the
assignment. The person shall not have the opportunity to exercise bidding rights.

The Company will inform the Union when a need for a variable empioyee(s) is
required and the estimated duration of time.

if the duration of the assignment is for 120 consecutive days, they wiill receive
insurance benefits after assignment is completed equal to the number of months they are
used. For partiat months of employment, one (1) week worked in a month will equal a
month of insurance benafits.

e kpid 0t _employees..accepting. varable warkforce. assignments,.of Jess than 120

| consacutwe days will accrue service time. FHecall to this duration time will not affect the
five (5) year racall rights. This will still be calculated from the originai date of permanent

lay-off.

The Company will atternpt to filt short term needs as described in this Agreement by
(1) persons on recall by seniority, or (2) retirees. !f no one from these two (2) groups
accepts the assignment, then the senior employee on the active recall list will be offered

recali in accordance with Article 12.
In order to be efigible for temporary recall under the terms of this Agreement,

employees on recall and retiree fists must be physically capable and immediately qualifiec
to perform the tasks associated with the job assignment,

ARTICLE 46
Terms of Agreement

Section 1. This Agreement shall be in full force and effect from February 1, 2011 to
4:00 p.m., February 1, 2016. This Agreement shall continue from year 1o year thereatter
unless eithar party hereto shall notify the other in writing at ieast sixty (60) days prior 0
any expiration date of this Agreement of its intention to modify or terminate this

Agreement.

When & wage increase falls due on Tuesday or Wednesday, it shall become
effective the previous Monday; if it falls on Thursday or later, it shall become effective the
following Monday.

Section 2. Any notice to be served under this provision on the Company by the
Union shall be addressed to Novelis Corporation, 5901 North 13" Street, Terre Haute,
indiana, 47805, and shall be sent by cerified mail. The date of the beginning of notice
shall be the date stamped by the postal authorities, Terre Haute, Indiana, on the envelope
containing the notice.
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Signature Paae

IN WITNESS WHEREOF, the Union and the Company, by their duly authorized
representatives have signed this Agreement effactive as of February, 2011.

Company Name;

NOVELIS CORPORATION United Steeiworkers AFL-CIQ-CLC
TERAE HAUTE, INDIANA on behalf of Local 103-A:
T B et et i § 1 b v e A e L 2 T e T e SAE A s 20 gy L Dt b ¥, L' ety 2 oot e e Chndne e a—
Frank W. Buck Leo W. Gerard, International President
By:
Todd A. Gertz Stanley W. Johnson, Intl. Sec.-Treasurer
By:
Scott W. Kermode Thomas Conway, int'l Vice President
By:
Kim J. Marlow Fred Redmond, int'l Vice President
By:
Jufie N, Rodgers James Robinson, District 7 Director
By:
Thad M. Starkey Wayne A. Dale, Sub-District 3 Director

Sandy Warner, Staff Rapresentative

USW LOCAL UNION 103-A:

Jarmes M. Sharp, President James E. King, Vice President

Todd E. Jones, Financial Secretary Haroid E. Huckaba, Trustee

John J. Trusblood, Commifteeman
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APPENDIX |

A. For purposes of this Agreement:

"Consumer Price Index" refers to the "Consumer Price Index for Urban Wage
Earners and Clerical Workers - United Statas - All tems (1967 = 100)." Published by the
Bureau of Labor Statistics, U.S. Department of Labor.

"Consumer Price Index Base" refers to the Consumer Price Index for the month of

December, 1985, (being that Consumer F'rice lndex WhICh customarﬂy would be publsshed
by the-Bureau in-mid-danuany ;088 ) S S

There wilf be no adjustment dates during this agreement.

"Change in Consumer Price Index" is defined as the difference between (f) the
Consumer Price Index Base and (i} the Consumer Price Index for the second calendar
menth next preceding the month in which the applicable Adjustment Date falls.

"Cost-of-Living Adjustment" is calcuiated as below and will be payabie for the three
(3} month period commencing with the Adjustment Date.

B. Cost-of-Living Adjustment: Effective on each Adjustment Date, a Cost-of-
Living Adjustment equal to one {1) cent per hour for each full .3 of a point
change in the Consumer Price Index shall become payable for all hours
worked by an hourly rated employee until the next Adjustment Date.

C. Continuance of the Cost-of-Living Adjust-met is dependent upon the
availability of the monthly Consumer Price Index in its present form and
calculated with the same weighing of individual components and on the same
basis as the last Index published prior to February 1, 1981. Should the
Consurmer Price Index be revised from its present form or method of
caicuiation, or discontinued, the parties shall attempt o adjust this Section, or,
if agreement is not reached, the parties shall request the Bureau of Labor
Statistics to provide an appropriate conversion or adjustment, which shall be
epplicable as of the appropriate Adjust-met Date and thereatter.

D. if the Consumer Price index falis below the applicable Consumer Price Index
Base, there shall be no Cost-of-Living Adjustment.
APPENDIX 1l

C.Q.L.A. Carry Qver Adjustment
1. Cost-of-Living Roll-in: Effective on each Adjustment Date the quanerly Cost-
of-Living Adjustment will be included in the employees Standard Hourly Wage

Scales, commencing on the respective adjustment dates and continuing
thereafter. However, such adjustment shali not duplicate the amount, if any,
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of any prior adjustment which shall have been included in the Standard Hourly
Wage Scales.

2. Effective on each Adjustment Date, the appropriate Cost-of-Living Adjustment
will be included in Standard Hourly Wage Scales.

APPENDIX Il

General Provisions

JThis..Agreement.Js..exclusive. far. is..entite..term.. and, .is..00f. subject. o funther . ...

negotiations and is to cover all collective bargaining refations between the parties for i’gs
entire term. Nothing in this paragraph shall be construed as annulling any part of this
Agreement.

AGREEMENT
CREW CONCEPT

The Company and the Union agree that the Terre Haute plant will operate using
crew concept and selfi-managing work groups. All existing and future areas of the plant will
be operated in this manner.

Future expansions of these concepts willi be jointly developed for proper
implementation. The crew concept includes, but is not limited to the following:

{1) No set classifications.

(2) Responsibility for production, quality and safety.
(3} Receiving minimal supervision.

(4) Scheduling.

(5) Problem solving.

(6) Perform support jobs.

(7) Crew leader.

Each member of the crew will be trained and will perform all of the duties associated
with the efficient operation of its given area of responsibility.

This is meant to include support jobs such as, but not limited to, coolant systems,
core cutting, sfitter head set-up, sampling, prepping metal and material handling. The crew
will receive a minimum amount of supervision. The crew will be responsible for scheduling
workflow in conjunction with the Lanats system. The crew will make decisions and
recommendations to make the operation of its area safe and efficient. The crew will be
responsible to perform whatever tasks are necessary in order to achieve the highest
possible standards of production and quality.

Crew Leader:
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The crew leader will be respansible for certain administrative duties in addition to
their reguiar operational duties. These duties would include, but are not limited to:

{1} Communication to the crew, management, maintenance, and other crews.
{2} Covering vacancies.

(3) Training.

(4} Job assignments.

(5) Pre-P.M. inspection and paperwork.

(6) Scheduling.

(7} Administrative paperwork.

“The ariginal crew leader will be selected by the members of the crew. The positon

of crew leader will be rotated among the crew.
Pay:
The Crew Leader in production areas wili receive a premium of one dollar and fifty
cents ($1.50) over paygrade.
AGREEMENT
Shift Schedules

For the term of this agreement, the Company and Union will mutually support
experiments in any area of the plant to explore alternative non-rotating shift schedules.

All experimentation shall be mutually agreed to by both parties by letter of
agreement prior to implementation,

Any improvements or expansions deemed mutually acceptable to both parties may
be instituted by a fetter of agreement,

Such letter of agreement may be terminated by either party upon thirty (30) days’
notice in writing to the other party.
LETTER OF INTENT

Variabte Compensation Program

Tha Company and the Union agree to establish a varlable compensation program at
the Terre Haute location by January 1, 1997, with a target implementation date of the
second quarter of 1996,

The variable compensation plan will have, at a minimum, the foliowing elements:

1. Plan objectives, and the associated fevels of payout, will be set by the
Company based on the Terre Haute plant objectives.
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2. Ajoint Union and Company committee will be formed to communicate
program objectives and results, and to verify whether objectives are met.

3.  Either party may cancel the program at any time upon 60 days notice to the
other.

4. Payments under the plan may be made to 401K plans to the extent permitted
by law.

5.  Payments to individual employees will be based on contribution; employees

_absent from the plant for.any.reasen.will receaive a.prorata share ofplan . . ... .

payout.

Exceptions include approved union business, excluding long term assignments and
family medical leave entittements, up to statutory requirements.

Memorandum of Understanding
Carpenter / Painter

The Company and Union agree to establish a joint union and management committee to
develop and implement required programs for the foilowing two items:

1. Develop the requisite basic fundamental skills required for the Carpenter / Painter
position.

2. Develop an OJT training document to be utilized for tracking and administering craft
training requirement.

AGREEMENT
Crew Concept Expansion Statement

For the term of this agreement, the Company and Union agree to mutually support
experiments in new and innovative methods of working together to ensure a continued
pursuit of world class manufacturing excellence and market competitiveness for the future
sacurity of the Terre Haute plant.

Alt experimentation must be agreed to by both parties prior to implementation and it
is mutually agreed that either party may terminate the experiment at any time.

Any improvements deemed mutuailly acceptable to both parties may be
permanently instituted via letter of agreement.

Respondent's Exhibit 37-55

A-0997



Case 16-3076, Document 171, 05/04/2017, 2027448, Page249 of 257

56

AGREEMENT
New Production Process lnvestment Language

New Production Process Investment Language:

The Company and the Union recognize the positive impact that a major capital
investment of a new production process would have on the future of the Terre Haute
facility. We further recognize the importance of maximizing the efficiency of such an
investment. To facilitate that pursuit of efficiency it is agreed to buiid on the success of the

and work assignments such as:

. A pay for knowledge approach for multi-craft maintenance.

. A pay for knowledge approach for production employees (to provide a
combination of Melt Shop and Cast resources).

. Production employees performing minor maintenance.

- Flexibility in scheduling for best utilization of equipment and people.

. Extended bidding restrictions to reduce loss of trained employees.

Any improvements deemed mutuaily acceptable to both parties may be
permanently Instituted via letter of agreement.

These pursuits are agreed to In principle and good faith. A joint Company and
Union committee will develop the details for an effective implementation of thess changes.

AGREEMENT
Trainer / Start-Up Classification

Section 1. Definition
1. itis agreed by the Company and the Union that the Trainer / Start-Up
position will only apply to new equipment start-ups which require training
program development.

2. This articie will apply to both Production and Maintenance Trainer / Start-Lp
employees.

3. All normal training requirements will be covered by existing language in the
Agreement.

Seaction 2. Selection
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1. When a Trainer / Start-Up position(s) is required a description of the position
requirements will be established and used in the solicitation and selection
process. These requirements will inciude, but not be limited to job
responsibilities, accountabilities, desire and related job knowiedge.

2, On equipment requiring the Trainer / Start-Up position, Trainer / Start-Up
pasitions will be bid first. This bid is restricted to employees who are similarly
ciassified as the new equipment operator. The deflnition of similarly
classified will be determined jointly by Union and Management per
occurrence, interested employees who meat the Trainer / Start-Up position
requirements wiil be selected by seniority for the job. In production, the

rarmaining crew positions wit-be-bid:-Fhe-successhub-bidders-will-be-SoHoiteah -« .-

by seniority to fill any Trainer / Start-Up pasition not filled by the abave. if no
one is selected by the above process, management will determine how to il
the position.

3. To support the startup of new process equipment the following tanguage
shall be waived, bids from crews and craft areas will be limited to a maximum
of one (1) bid per classification in any one ninety (90) day period. {(Article 10,
section 1, paragraph 3b)

4, This is in no way will result in a salaried employee or a new hire pe rmanently
repiacing a bargaining unit emptoyee.

5. Those awarded production Trainer / Start-up positions automaticalty become
part of the crew.

Section 3. Shift Schedules

1. [t is understood that empioyees working in the Trainer / Start-Up position{s)
may be required to work shifts and hours in conjunction with new equipment

instaflations and start-up schedules.

Section 4. QOvertime

1. Trainer / Start-Up emplayees will only be eligible for overtime in the Trainer /
Start-Up classification except for emergency situations or under the overtime

substitute provisions.
2. Overtime hours will be charged consistent with provisions of Article 16.

3. When the employee has completed the production or maintenance Trainer /
Start-up assignment and returns to their normat or new classifications, they
will be assigned the highest equalization hours for that shift.
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Section 5. Duration
1. Employees accepting the position of Trainer / Start-Up wili not be eligible to
bid out of their normal classification until one (1) year after the start-up is
completed.
2, Start-Up is definad, as when the full complement of qualified empioyees are

available to crew the new piece of equipment on the planned shift schedule.

3. Crew members bidding or assigned {per Article 10) to new equipment will not

Section 6. Trainer / Start-Up Position Pay

1. The employee will be paid thelr regularly scheduled paid hours at the crew
rate plus $1.00 per hour (if moved from 21-turn schedule to normat scheduls)

or,

2. Paid the number of hours actually worked at the crew rate, plus $1.00 per
hour or,
3. Whichever of 1 or 2 is greater.
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Re: Letter of Understanding on Lawn Care and Janitoriai Work

Dear Mr. Tipton,

This letter is to confirm the understanding that was reached during negotiations for
the 2001 — 2006 coliective bargaining agreement concerning the transition of lawn care
and janitorial work to an outside contractor. In particular, the Gompany has expfained that
gach of its employees must contribute to the added value of its product in order to
overcome the increased cost of the new contract and to compete in a far more difficult
TV ittt sttt ot gl s S

e an

In recognition of these facts, the Company shalt have the right to assign janitorial
work to outside contractors effective February 1, 2002. The Janitor Classification will
remain in the bargaining unit until that date, at which time the Company may assign the
janitorial work to outside contractors. After February, 1, 2002, the bargaining unit will not
be assigned to perform janitorial work. This change will not result in & layoff of any
employees.

The Company shali also have the right to assign lawn care and grass cutting to
contractors following ratification. This change will not result in the reclassification or
displacement of any employee. Following the implementation of this change, bargaining
unit employees will not be assigned to perform lawn care work.

If you agree that this letter accurately confirms our understanding on this subject,
please sign a copy of it in the space provided below.

Sincerely,

Terry Henry

Accepted and Agreed

James D. Tipton
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Memorandum of Understanding

Muiti-Craft Maintenance
By mutual agreement of the Company and the Union, a multi-craft maintenance

classification may be implemented, with timing, pay, quaiifications, implementation, and
other details to be agreed o by the parties.

Memorandum of Understanding

'Company Sponhsored Schoo'ilhg, Tfain!ng or‘Cl (On or off Plant Site)

For Company sponsored schooling, training, or continuous improvement projects
such as Fire Brigade, Safety, BBS, Kaizen's or other work-related training/projects, an
employee shall receive pay based on thelr normaily scheduled shift for the week.

Overtime will not be allowed on days an employee is attending the above
mentioned schooling or training, unless deemed an emergency by management; however,
those employees shait be allowed to substitute as long as it does not interfere with the
schooling or training. Those empioyees working a straight shift operation that week will be
eligible for weekend woark.

Employees mayba temporarily transferred to a shift other than their normal shift to
accommodate schooling/ training or continuous improvement projects/initiatives, such as

Kaizen's, efc,
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ARTICLE INDEX
Page

Article 1 Aecognition and

Application of Agreement ............
Article 2: Compllance with State

and Federal Laws . ...................
Articte 3 Strikes and Stoppages ...............
Article 4: Union Shop Clause ...,
Articie 5 Notice of Assignrmant

for Union DUes ......coociinirnninnns
Article 6 Semionty ..o
Articte 7 Work Week .........ooov oo
Asticle B Shift Schedules and

- " . Differentialg .,,....00o0con o
T Arlcla 'y Area Sys‘t‘ams Descnptron : o

Chart 1 Production ..
Chart 2. Mamtenﬂnce
Articte 10: Job Bids ..
Article 11 Lay-Offs and E!I.Irnpmg

Frocadure .
Article 12: Recail Procedura
Article 13: Upgrade Procedure

Crew Long-term Vacancy Rahef
Agticle 14 Downgrade Procedure ..
Article 15: Temporary Transfer Procedure .....
Aricle 16: Overlime ..
Article 17: Leave of Absence vt e
Asticle 18: Employee lnvotvament ................
Article 19; New Processss ..o e i
Article 20: Solicitations ..
Article 21: Bulletin Bnards .
Article 22: Grisvance F'rocadurﬂ Discharge

and Lay-Off ...
Articte 23: Annual Physu:al lnventory
Anicle 24: Pay Days ..
Article 25 Union Representatwas
Article 26: Non-Bargaining Unit

EMpPlOyees ......oovvveieieneiiiiieiian,
Articie 27: Contract Printing ..............ooooooo
Artlcle 28 Construction Work ......................
Article 29 Military Pay oo,
Article 30: Jury Duty, Witness Pay -

Funeral Leave .. .
Article 31: Environmant, Health & Safety .........
Article 32 Tools .. e
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and Denta} ..
Article 38; Accident and Srckness Benef ts
Article 38 Pension Plan ... oo
Article 40; Other Agraaments ...................
Article 41: Wage Rates .
Article 42: Fire Brigade .. .
Article 43: Employea Tramerfr ramrng and

Development Program ...

Articte 44: Employment Security ... e
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Article 45: Varjable Workforce ..................
Article 46: Terms of Agreement .,
Appendix |; Cost of Living ..

Appendix i COLA Carry Over Ad;ustmanl
Appendix . General Provisions .. re
Agreement; Crew Concept ...
Agreement; Shift Schedules............ ..o
Letter of Intent:

Variable Compensation Program.............

Memarandum of Understanding
Carpenter / Painter..

Agreement: Crew Concept Expansmn Statemant

Agresement: New Production Process
Invastmant Language., . ..............

&2

BGFE& et Traier 1 Slad Up Classmeation
Letter of Understanding: Lawn Care

And Janitordal Work... ...
Memorandurn of Understanding

Multi-Craft Maintenance..............
Memorandum of Understanding:

Company Sponsored Schooling,

Training or Cl {On or off Plant Sita}..

AL PHABETICAL INDEX Page

Absence, Leaveof .........................
Accident and Sicknese Benefits .........
Agreament, New Production Process
Investment Language .............o.oooees
Agreement, Crew Concept ................
Agreement, Crew Concept Expansion .
Agreement, New Production Frocess
Investment Language.............
Agreement, Recognition & Application,,
Agreement, Trainer/Start-Up ............
Agreement, Termsof ...........oo0s
Agreament, Other ., e
Assignment, Shift Scheduies ..............
Assignment for Union Dues,
Copy of Form Used ..
Assignment for Union Dues Notn:e of .
Bulletin Boards ., ek e
Bumping F'rncedures
COLA...
CDLAAdjustment
Construction Work_...................ee
Conttact Printing ..
Discharge and Lay fo
Downgrade Procedure ..
Emergency Call-dn ...,
Employee Involvement ...
Employes Securily ...
FireBrigade .................ooo
Funeralleave................ ...
General Provisions ... .. .
Group Life Insurance ...
Holidays .. e
Hospltahzanon & Surgery & Dental .......
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Injured Employees, Placementof ..........

inventory, Annuai Physical...................

Job Bids, General...............co.oe 0
Restrictions................
Job Bids, Up-Bid Basis .....................
Job Bids, AllAreas ................... i
Job Bids, Temporany ..........cc..ooeoe
Maintenance F‘mgrassion Atgas ...,

Jury Duty . .- .

Lay-oft Prncedure Temporary

Lay-off Procedure ~ Permanent ................

Letter of Infent = Training .................coees

Letter of intan{ — Variable Compensation ...

Lockouts .. e

63

ETVR

Lunch Time & Treatment ..
Memorandum of Understandmg
Carpenter/ Painter...... ................
Memorandum of Understanding
Company Sponsored Schooling,
Training ar Ct (On or off Plant Site)...
Memorandurm of Understanding
Muiti-Craft Maintenance..................
New Frocesses/Equipment Start-Up .........
Non-Bargaining Unit Employees ...............
Overtime, Definiion:
Distribution ..........ocin
Hold Over/Callin ............ccoooov.
Charging ...
Substititde ...
Decline ............cccooovn i,
General ...
PayDays ...
Pension Plan ..
Frobationary Parlod e
Progreasion System, Dsscnptmn .
Progression System Charts .....................
Recall ... . ... . ... ... .
Reponing F’ay
Safaty ..
Salaty Shues
Senionly ..o,
Shifi Preference |,
Shift Scheduies & thl’erenttals ...................
Shift Schedules, Permanent Assignment. .. _....
Shift Schedules, Temporary Assignmant .........
Shift Diffarentlals ...l o
Shift Trade. ... oo e v
Short SRIfls ... e
Signatures ...
Solicitations ..o
State and Federal Laws, Compﬁance with ...
Sirikes and Stoppages ..
Temporary Transfer Procedure
Taols
Training
Umfnrms
Unign Rsprasentanv% ..................................
Unian Stop Clausa | .

Respondent's Exhibit 37-63

A-1005



Case 16-3076, Document 171, 05/04/2017, 2027448, Page257 of 257

Upgrada Procaedura ...
Decline Procedute ........ooovirnieierneens
Shift Basis ........ooovovvore i
Ganeral ... ... e
Pay Treatment ...
Crew Long Term Vacancy Ralief ...
Vacatlons ... i e e i
Wage Rates ........ooviivin e
WINEES Pay ... oo e
Worlk WeeK ...
Work DAY ... s

Respondent's Exhibit 37-64

A-1006





